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Main purpose
The teacher will:
Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document
Meet the expectations set out in the Teachers’ Standards
Responsible to:
Executive Headteacher, Head of School 
Local Academy Committee & St. Chad’s Trust
Relevant groups in respect of the curriculum and pastoral matters
· Impact on educational progress beyond their assigned pupils
· Lead, develop and enhance the teaching practice of others
· Support the provision and outcomes of our pupils 
· Non-class based, but this may vary depending on the demands and requirements within school 
The post holder will actively participate in whole school self-evaluation and develop and support the ethos of the school with particular focus on:
· Teaching and Learning
· Supporting direct teaching of pupils 
· Pastoral support
· Well-being, personal, social and health and welfare
· Church of England Ethos
Post holder will:
· Demonstrate particular knowledge and interest regarding Raising Standards in Teaching & Learning 
· Coaching, mentoring and development of a staff and wider where appropriate
· Set high expectations which inspire, motivate and challenge pupils
· Demonstrate good subject knowledge and curriculum knowledge
· Plan and teach to a high level
· Make accurate and productive use of assessment
· Effective management systems to support behaviour
· Display a high level of personal and professional conduct
Principal Responsibilities:
The teacher will undertake all duties required of a qualified teacher identified in the School Teachers’ Pay and Conditions Document and will undertake class teaching in a designated year group with responsibility for a principle aspect of Teaching and Learning e.g. Religious Education and Personal Social and Health Education.
Teaching and Learning Responsibilities will be:
1. Inform whole school planning and ensure that year team planning supports the aims and objectives of the school and meets the needs of all pupils.
2. Develop effective teaching for learners
3. Help support and monitor and assess policy, curriculum planning, assessment and teaching strategies, consulting with colleagues, identifying strategies to the Leadership Team and the Local Academy Committee, and disseminating developments across the school.
4. Play a full part in the life of the school community, supporting the ethos of the school, and encouraging staff, parents and pupils to do likewise.  Lead on the management of phase group routines.
5. Ensure personal professional development, being up-to date in national and local developments, contributing to school network and clusters and keeping others informed.
6. Provide cover if necessary within the academy.
Experience
· Experience of working with children and young people is desirable.
Personal qualities
Due to the prominent nature of the role, it is essential that the successful candidate:
· Is confident and resilient 
Safeguarding: The post-holder is responsible for promoting and safeguarding the welfare of children and young persons for whom he or she is responsible, or with whom he or she comes into contact. They must adhere to and ensure compliance with the Academy’s Safeguarding Policies at all times. If in the course of carrying out the duties of the post the post-holder becomes aware of any actual or potential risks to the safety or welfare of the children in
Notes:
This job description may be amended at any time in consultation with the post holder
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