COLLLEGE

Visiting Music Teacher — Oboe

Epsom College is a co-educational day and boarding school with approximately 1070 pupils aged 11-18. The
College is located approximately one mile from Epsom town, below Epsom Downs, in fine buildings set in a
beautiful tree filled campus of some 80 acres. Originally founded by The Royal Medical Benevolent Foundation,
today the College strives to develop the individual talents of every girl and boy. Pupils are prepared for life beyond
the College with an assured set of values and with the belief that they can make a difference in society. Highest
standards of excellence in academic work and co-curricular activities are expected, equally valued is the
development of the pupils into independent responsible adults with an understanding of the benefits of
contributing to their community.

The Music Department

Music is central to the all-round ethos of the school and large numbers of pupils are involved in making music on
aregular basis each week. Music has purpose-built facilities on the edge of the campus. The department is inclusive
and facilitates music making amongst all pupils. A wide-ranging series of concerts occur throughout the academic
year.

All pupils have access to a wide range of musical opportunities, through teaching in the classroom, co-curricular
activities, trips, concerts and events. Pupils flourish within the department due to the range of opportunities
available, the supportive attitude of their peers, and the direction of inspirational staff. Participation in the
department's activities challenges pupils to develop their talents and broaden their interests, to become confident
in themselves, and to be tolerant and appreciative of others.

Academic Music is taught from Year 7 to Year 9. A healthy number of pupils continue to GCSE (Edexcel) and A
Level (Edexcel). Pupils regularly go on to study music at university and conservatoire level. Many pupils take
ABRSM, Trinity, LCM and Rock School examinations, many beyond grade eight to diploma level.

The Music Department will consist of the Director of Music, Assistant Director of Music (Academic), two
Teachers of Music (one of whom also fulfils other responsibilities within the College), over 30 Visiting Music
Teachers and a Music Administrator.

The department also employs a full time Head of Performance and accompanist to work regularly with our music
scholars and most advanced musicians (grade 8 and above). The remainder of the accompaniment for concerts and
examinations is shared between the Director of Music and the Assistant Director of Music. There will also be the
addition of a Head of Strings in 2025.

Co-curricular Music
There is a large co-curricular programme on offer at Epsom College which can be viewed here. The ethos of the
department is to provide musical enrichment to all pupils but also provide a suitable programme that stretches
the most able musicians.


https://www.epsomcollege.org.uk/learning/music/

Choral Music

Singing is central to the musical culture of Epsom College, and everyone participates in communal singing
throughout the academic year. All pupils joining the Lower School sing in a choir throughout their first year, and
the whole of the Senior School participates in the fiercely competitive annual Inter-House Choral Competition.

The two large chapel choirs (Senior and Lower School) are school’s foremost vocal groups, and around 10% of
the College sing in one of our chapel choirs. They enjoy opportunities such as tours abroad, recording projects
and performances at world renowned venues. Recent highlights include trips to Southwark Cathedral and St Paul's
Cathedral, a tour to the Vatican, and recording a Christmas album (listen here).

The College provide pathways for elite singers to progress on a national level. We have 8 singers representing the
College in the National Youth Choirs of Great Britain and have extensive experience preparing pupils for
Oxbridge choral scholarship auditions. Our Head of Performance, Gill Ford, was a repetiteur with English
National Opera, and supports pupils with one-to-one performance sessions in preparation for competitions such
as the Rotary Young Musician competition and the Sutton Music Festival.

There are also several opportunities for singers interested in more modern styles of music. The Barbershop and
Acapella groups are high-quality but inclusive environments for boys and girls respectively to sing in close harmony
groups. We have termly Extravaganza concerts which make use of our lights, staging, and smoke machines to
transform Big School into our very own pop concert venue, and we put on a large-scale school musical every year
- recent musicals include Shrek, The Addams Family, and Les Misérables. Our brand-new Music Studio is another
outlet for pop singers - select elite musicians get an opportunity to record album-style projects with our Head of
Music Technology, who has worked at top London studios.

Instrumental Music
There is a strong culture of high-quality music-making at Epsom College across all age groups, and pupils can
flourish across a wide variety of disciplines.

Instrumentalists interested in large ensembles are thoroughly supported at Epsom, with a weekly Symphony
Orchestra, Concert Band, Big Band, and Funk Band for our older musicians, while the Lower School Orchestra
and Junior Blues help prepare our younger musicians to develop their skills. In addition, our most committed
instrumentalists have the chance to play alongside professional musicians as part of the orchestra for the yearly
Choral Society concert and the School Musical, which this year is Les Misérables. Many of our musicians are
members of youth orchestras or RCM programmes.

For solo musicians, our expert Visiting Music Teachers help prepare our pupils for instrumental exams and our
weekly recital series in Chapel. There are further solo opportunities in our evening year-group concerts, with
individual support from our Head of Performance and Staff Accompanists, and our top soloists are regular features
in competitions such as the Sutton Music Festival and the Rotary Young Musician Competition.

Chamber music is experiencing a surge of growth at Epsom in recent years, with a fully bespoke programme
created each year to suit our most talented and dedicated musicians. As well as internal performances in our recital
series and the yearly Chamber Concert, these groups compete in the national Pro Corda chamber music
competition. In 2024, Epsom College had four groups reach the semi-finals, and one group reached the national
finals.


https://www.youtube.com/watch?v=yZsryo_VnHE&t=252s

Departmental Principles and Aims

® To enrich the lives of pupils through an array of musical experiences which foster a lifelong interest and
appreciation of music.

® To create opportunities that stretch the most advanced musicians and inspire pupils to make music of the

highest quality.

Distinctive Characteristics of the Department

® An inclusive approach to music both in terms of musical experience of the pupils and breadth of style.

® There is a particularly strong culture of singing at Epsom College. This ranges from chapel choirs (which 10%
of the school sing in) and close harmony groups to communal singing and entire year group choirs.

The Role and Responsibilities

The College is now seeking to appoint a talented, well-qualified, inspirational musician and teacher, who can
communicate to young people a passion and enthusiasm for music. The teacher will work closely with the Director
of Music to nurture the talents of all pupils and abilities through inspirational coaching and teaching.

Visiting Music Teachers are required to:

® Teach pupils, ranging from complete beginners to those of a high standard, the technique and musicianship
required to play an appropriate musical instrument, offering encouragement, support and guidance as

necessary.
e Carry out the administrative procedures of the Department.
® Prepare appropriate pupils for Music Exams.

®  Where appropriate, and in consultation with the Director of Music, organise, promote, rehearse, direct
and perform with ensembles.

® Prepare pupils for concerts, festivals and competitions (as appropriate) and encourage pupils to take the
available opportunities to develop all aspects of their musicianship.

® Assess, record and report as required on the development, progress and attainment of pupils.
® Promote the general progress and well-being of any pupil they teach.

® Act in the professional manner of a College teacher, maintaining good order and discipline among the
pupils and safeguarding their health and safety, both when they are authorised to be on the College
premises and when they are engaged in authorised College activities elsewhere.

® Promote and safeguard the welfare of children and young persons for whom you are responsible and with

whom you came into contact.

® Undertake such training as may be reasonably required by the College to properly adapt to the Changing
requirements of the College and the role or as may be necessary to fulfil the College's statutory or
regulatory obligations.

o Attend planning meetings and training prior to the start of each academic year.

® You may be required to undertake such other reasonable duties from time to time as the College may
reasonably require.

Epsom College 1s committed to safeguarding and promoting the welfare of children and young
people and expects all staff to share this commitment.

No job description can fully cover all aspects of the role and consequently the responsibilities are likely to evolve

and change over time. This description gives an overall view of the position.



Criteria for the Appointment:
Essential

® A proven track record as an accomplished musician;

® The ability to inspire, motivate and enthuse young people in their music-making;

® Display an interest and competency in a wide range of styles of music;

® Have recent and relevant teaching experience and/or possess a high level of performance skills;

® Evidence of integrity, honesty, energy, and stamina with a sense of humour and an enabling attitude;

® Good oral and written communication skills.

Desirable

° The ability to also teach bassoon when required;

° Experience of teaching across school years 7 to 13;

° A background in performance training, such that they could help coach performance skills.

In order to arrive at a decision, the selection panel may enhance any or all the desirable criteria.

TERMS & CONDITIONS

Salary: £39.15 per hour solo tuition; £48.96 per hour for Group tuition/activities paid on
timesheet.
Hours: There are no guaranteed hours of work as your hours are subject to the needs of the

College and its pupils timetable/request for lessons and your remuneration will reflect
the hours that you work.

Holidays: Statutory holiday entitlement is calculated on a monthly basis based on the hours you
have worked and have submitted for payment. The calculation is 12.07% of the hourly

rate for each hour worked and the amount of holiday pay paid to you for that month
will be itemised on the payslip as “holiday pay”.

Pension: Aviva Pension Trust for Independent Schools (APTIS) defined contribution scheme is
offered.

School Fee Discount: Generous school fee discount available subject to qualifying conditions

Health Care plan: Offered to staff subject to qualifying conditions

Dining Facilities and

Refreshments: Whilst at work a free meal and refreshments are available when the dining room is

open;

Health Fitness and
Wellbeing: Free use of Fitness suite and swimming pool are available to staff at certain times;

Cycle to Work/Parking: Following a qualifying period, the College offers a cycle to work loan scheme. Free
car parking for staff is available on campus;

Computer Loan: Following a qualifying period, the College offers a computer loan scheme.



Offer of Post: In compliance with statutory safer recruitment regulations, this post will be offered
subject to receipt of satisfactory written references, pre-placement medical assessment,
proof of appropriate qualifications, a check of online search engines and websites of
publicly available information that does not identify the candidate as potentially
unsuitable to work within a school setting, a satisfactory Enhanced Disclosure from the
Disclosure and Barring Service and overseas police check if appropriate, as well as
confirmation that the successful candidate is able to work in the UK. Prior to interview,
an online search of internet search engines, websites and other publicly available and
accessible platforms to ascertain applicant’s suitability to work within a school
environment will be undertaken on candidates that have been shortlisted. Please note
whilst the Enhanced DBS check will be paid by the College if an overseas police check
is required it will be at the cost of the successful applicant.

Application
Applicants are required to complete the Application for Employment Form available from our website
www.epsomcollege.org.uk. To comply with safeguarding procedures when working in a school, CVs cannot be

accepted. Applicants should refer to the Recruitment, Selection and Disclosure policy on the College website.

Applicants are encouraged to contact Paul Johnson Hyde, Director of Music, paul.johnson-
hvde@epsomcollege.org.uk if they have any questions about the role.

Applications will be assessed in order of receipt and interviews and appointment may occur at any stage after
applications are received. Please apply as soon as possible

The School is committed to the principles of equal opportunity, diversity and inclusion. We are committed to
attracting and retaining the very best staff, ensuring that our staff body reflects the diversity of our students and
local community

Closing date 8t March 2025

11/2/25
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