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T.E.A.M EDUCATION TRUST 
STUBBIN WOOD SCHOOL & NURSERY
Person Specification – Assistant IT Manager

	
	Essential
	Desirable
	Evidence stage

	Qualifications
	· Microsoft MCP, Apple or Google qualifications or evidence of equivalent relevant experience in ICT within the school sector
· Commitment to attend appropriate training and development, taking ownership of personal development
	· Degree level ICT qualification or other higher professional qualifications
	A

	Experience
	· Current experience of working in an ICT based environment in a school/education setting
· Experience of supporting leadership teams, staff and students
· An awareness of policies and procedures relating to child protection, health, safety and security, confidentiality, data protection and cyber security

	· Experience of managing people and/or a team
· Experience of supporting growth within a Multi-Academy Trust or IT service management provision
	A/I/R

	Knowledge
	· Promoting safeguarding of children within the school
· Promoting e-safety across the curriculum and supporting colleagues
· Extensive knowledge of either Microsoft 365 and/or Google Workplace education technologies
	· Computing using command line interfaces and code
· Green screen technologies
· Use and development of resources using Smart Lumio (online), Smart Notebook (application) or equivalent technologies.
	A/I/R

	Skills and Abilities
	· Ability to implement server and network infrastructure
· Ability to manage cyber security including securing;
· Systems
· Firewalls
· Filtering
· Email
· Working knowledge of cloud-based systems, including Office 365 and Google Workspaces
· Implementation of a range of backup technologies
· Undertaken installations of network and wireless technologies
· Knowledge of apple IOS/Mac OS X and hardware
· Knowledge of education procedures/systems
· Flexibility in approach to work to ensure that tasks are completed
	· Working with Governors  and/or parent groups
· Experience of leading change and setting targets
· Motivate others to achieve their best, and enhance their self-esteem.
· Ability to use virtual reality equipment
· Ability to use 3D printing technologies
· Ability to use sensory equipment
	A/I

	
	· Have up to date ICT skills    and knowledge, and how to use these to enhance schools use of IT.
	· Evidence of continuing and  recent professional Development
	A/I/R

	Professional Development
	
	
	

	Values
	· An awareness of the School/Trusts equal opportunities policy
· Displays commitment to the protection and safeguarding of young people
· Values and respects the views and needs of young people
· Is willing to work within organisational procedures and processes and to meet required standards for the role
· Demonstrates a commitment to fundamental British values and an awareness of how these can be promoted in direct work with children

	
	A/I

	Personal Qualities
	· Good oral and written communication skills
· Good interpersonal skills
· Able to prioritise and organise work effectively, and to remain calm under pressure
· Ability to work to tight deadlines
· Flexible and able to adapt to changing priorities
· Able to maintain confidentiality in all circumstances
· Proactive approach to work being responsive, empathetic and supportive to all within the school
· Able to establish effective relationships with those working in and with the school
	
	A/I/R


Key:
	A
	Application
	I
	Interview
	   R 
	Reference



SAFEGUARDING 
In addition to candidate’s ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and promoting the welfare of children including:
Motivation to work with children and young people;
Ability to form and maintain appropriate relationships and personal boundaries with children and young people;
Emotional resilience in working with challenging behaviours; and
Attitudes to use of authority and maintaining discipline. The Trust Board is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share in this commitment. The duties above are neither exclusive nor exhaustive and the post holder may be required by the Chief Executive Officer to carry out appropriate duties within the context of the job, skills and grade at any site within the Trust.
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