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                 Job Definition

                                                  
Post: Curriculum Director
Salary Range: £45204 - £48679
1. To lead and manage the faculty, thereby ensuring that all students and team members adhere to the UTC values and policies and that all students taught within the faculty are given opportunities to maximise their potential. 
2. To provide high quality teaching and assessments for all students studying within the faculty.
3. To lead and contribute to collaborative teaching and learning planning across faculties to fully implement the holistic learning vision of the UTC.
The role will include leading, managing, monitoring and evaluating development, improvement and implementation of policy and strategy in the following areas:
· Resources
· Teaching and Learning
· Inclusion and accommodation

· Health & Safety

· Employer engagement

· Assessment, progress and effective feedback of for all students with a focus on vulnerable groups
· Progress Tracking and communication with  parents

· Rewards and Sanctions

· Targets at faculty and student level. 

· Behaviour and safety 

· Effective teams

· Curriculum and grouping of students. 

· CPD, PIP’s and appraisal processes within the faculty. 

· Quality Assurance including a team SEF
· Planning 

The post holder will be required to exercise his/her professional skills and judgements to carry out, in a collaborative manner, the professional duties set out below:

· Lead the development, improvement, effectiveness and efficiency of all areas within the role.
· Create an appropriate vision, provide clear direction, empower and enable others and develop awareness of the ‘big picture’ as portrayed by national, local and whole college agendas.
· Model good practice and motivate others through supporting, guiding, challenging and valuing their contributions.
· Provide leadership and line management to those for whom the post holder has responsibility in respect of their performance operating within the areas related to this post.
· Evaluate the quality of the work of the above people and its impact upon the development, progress and performance of students.
· Contribute to the professional development of those operating within areas specifically related to this role.

· Implementing  rigorous and effective strategies for self review, planning and continuing professional development  within the framework provided by whole college policy.

· Contribute to marketing and student recruitment activities of the UTC.
· Play a leading role in the development and operation of training companies and their integration with the curriculum.

Further Statement

· The requirements of this job definition are in addition to those applicable to all UTC teachers.
· All Job Definitions will be reviewed on an annual basis as part of a broader structural review and may be amended accordingly after consultation and through negotiation.
This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and it’s grading. 

The UTC has approved a policy on Equal Opportunities in Employment and copies are freely available to all employees.

All employees have the responsibility to:

· Ensure any documentation produced is to a high standard and is in line with the corporate branding 

· Be aware and comply with policies and procedures relating to Safeguarding, child protection, health, safety and security, confidentiality and data protection, reporting all concerns to the appropriate person

· All staff are responsible for the implementation of the Health and Safety Policy as far as it affects them, colleagues and others who may be affected by their work.

· Participate in training and other learning activities as required

· Support UTC activities including assemblies, attending appropriate UTC events as directed.

· Any other duties deemed reasonable, as directed by the Principal 

· Participate in the UTC’s Performance Management / Appraisal process

· Provide appropriate guidance and supervision and assist in the training and development of staff as appropriate

· Promote the area of responsibility within the UTC and beyond

· Represent the UTC at events as appropriate

· Support and promote the UTC ethos
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	Requirements
	Essential
	Desirable

	A good/outstanding teacher who is qualified to professional/ degree level
	· 
	

	Teaching qualification or equivalent
	
	· 

	Inclusive promoting a positive climate for learning by using clear boundaries, sanctions, praise and rewards
	· 
	

	Flexible working practices demonstrating resilience, motivation and commitment to drive up standards of achievement.
	· 
	

	Experience of teaching GCSE or L2 vocational classes to a high standard
	· 
	

	Experience of teaching post-16 to a high standard
	· 
	

	Acts as a role model to students
	· 
	

	Commitment to regular and on-going professional development and training to establish outstanding classroom practice.
	· 
	

	Highly creative with a passion for your subject and how it translates to the UTC Sheffield vision.
	· 
	

	Effective team worker with a commitment to the UTC holistic delivery.
	· 
	

	Commitment to the safeguarding and welfare of all pupils.
	· 
	

	Resilience and the ability to manage in high pressured environments.
	· 
	

	High levels of emotional intelligence.
	· 
	

	Experience of successfully working with a range of partners, both within and outside the world of education.
	
	· 

	Experience of involving employers in curriculum design and delivery.
	
	· 

	Relevant work based professional experience
	
	· 

	The ability and confidence to promote the UTC to young people, parents and other stakeholders.
	· 
	

	Sound knowledge and understanding of qualifications and curriculum frameworks and progression routes in your subject, both academic and vocational in order to maximise successful outcomes for learners.
	· 
	

	Ability to utilise new technologies to enhance teaching and learning outcomes.
	· 
	

	Ability to interpret performance data to set targets and raise standards.
	· 
	

	Ability to implement effectively a range of student centred assessment for learning strategies.
	· 
	

	Able to demonstrate high aspirations and expectations for all young people.
	· 
	

	Excellent communication and interpersonal skills- the ability and presence to make points clearly, to listen and respond in a variety of situations.
	· 
	

	Understand how to modify teaching and learning to meet the needs of gifted and talented students and those with special educational needs.
	· 
	


Teacher Person Specification
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Curriculum Director
(The following requirements are in addition to the personal specification for a UTC teacher role)

	Requirements
	Essential
	Desirable

	Excellent subject knowledge relevant to faculty area.
	· 
	

	Successful operational delivery at a leadership level in a relevant setting
	· 
	

	Proven positive impact on raising standards and managing change.
	· 
	

	Experience of building and sustaining positive effective relationships with a diverse range of partners, employers and stakeholders
	
	· 

	Evidence of successful management of a budget and financial planning at an operational level.
	
	· 

	Evidence of the ability to deliver projects on time and within budget.
	
	· 

	Evidence of the ability to cohesively build, manage and lead a team in the successful delivery of projects in line with targets and objectives.
	· 
	

	Evidence of creativity, innovation, enterprise and entrepreneurship in adding value to a project
	
	· 

	Experience of development planning and review to secure positive outcomes.
	· 
	

	Excellent knowledge and understanding of a range of pedagogical approaches to teaching and learning gained in a comparable environment.
	· 
	

	Evidence of effective coaching or mentoring to secure improvements in teaching and learning.
	· 
	

	Excellent up to date knowledge of the appropriate curriculum development opportunities in both vocational and academic combinations.
	· 
	

	Excellent skills and understanding in the use of ICT and new technologies to support and promote effective learning.
	
	· 

	Outstanding ability to communicate with a wide range of stakeholders, including the wider community in order to positively promote the work of the UTC.
	· 
	

	A committed leader, motivator and the infectious ability to engage others in the UTC’s development.
	· 
	

	Exemplary levels of integrity and accountability.
	· 
	

	Able to resolve conflict effectively and secure performance improvements.
	· 
	

	Able to respond to complex and conflicting priorities
	· 
	

	The ability to report accurately on the resources and performance of the UTC.
	· 
	

	A demonstrable commitment to equalities.
	· 
	

	Evidence of a commitment to continued professional development.
	
	· 


