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From the
Headmaster
With a rich heritage and beneficial links with our Senior
School, Repton, we enjoy enviable facilities and a
plethora of resources enabling a curriculum where
academic excellence and breadth are joint aims. There
is a wealth of opportunity at Repton Prep and we truly
believe each child will discover an area where they can
shine.
All high performing schools share one key common
factor, the staff. Repton Prep staff – academic,
administration and support – are a wonderfully
experienced, gifted and committed team. They are
passionate about supporting our children and
invariably go ‘the extra mile.’ Whilst at Repton Prep
children benefit from deep and nurturing relationships
that motivate, inspire and push them to succeed in
ways they perhaps never thought possible.
A modern and globally relevant education is more than
just a sum of the curriculum parts. It needs to provide
our children with a strong set of values, a broad and
sophisticated skillset as well as crucial elements such
as adaptability, creativity and resilience allowing future
self-growth. Repton Prep staff often say that we seek
to provide our children with both ‘roots’ and ‘wings.’
All are welcome at Repton Prep and we would be
delighted to meet you and show you our school. To
make an appointment please do call my office on
01283 797100. We look forward to meeting you if only
in the virtual world at present.
I hope very much that you will read this document with
interest and I encourage you to apply.

Mr Robert Relton
Headmaster

Robert Relton
Headmaster
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An Introduction
to Repton Prep School
The school was able to purchase the freehold of Repton
Prep in 1967 with its 40 acres of land and three cottages.
From 1968 new buildings were erected, the school began
to take day pupils and became co-educational. In July
1989 the indoor swimming pool was completed and this
was followed in 1991 by the new Sports Hall. New Block
was extended in 1994 to provide three more classrooms
and a new wing for Year 3.

was judged to have met all the requirements of the ISI
Regulatory Compliance Inspection.
Repton and its preparatory school, Repton Prep, have
always enjoyed a very close relationship. In 2018, the
decision was taken to move towards a “through school”
arrangement with the aim of securing the very best pupil
outcomes. Robert Relton, the Head of Repton Prep,
reports to Mark Semmence as Headmaster of Repton
and Chief Executive of both schools.

The School has around 400 pupils, making it large
enough to achieve excellence in and out of the
classroom, yet small enough for individuals to thrive and
develop.
Academic standards are high and creative activities,
including music, art, drama and design, flourish. The
School has a national profile in sport, in particular in
football, hockey and swimming. Our pupils flourish both in
and out of the classroom and they develop the skills,
qualities and values that will lead to a successful life.
Whilst it is undoubtedly modern in terms of practice and
outlook, the traditional values of encouraging pupils to
aim high whilst showing respect for all are still of utmost
importance. The School continues its strong educational
vision, recognising the importance of being able to offer a
Repton Prep education to potential pupils from all
backgrounds by providing Scholarships and Bursaries in
a wide range of subjects. In December 2019, the School
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Vision and Mission
Blending Integrity And Other Values With Inspirational Learning We
Ensure Our Pupils Excel With Confidence And Flair.
Repton Prep School aims to provide the highest standard of teaching and learning, pastoral care and broad cocurricular and extra-curricular experience, in an inspiring and spacious setting. Children are allowed to be children,
encouraged all the while to develop in confidence and self-esteem into their best selves.
This is achieved through our school mission:
•
•
•
•
•

To provide academic challenge and stimulate a love of learning
To offer a broad range of activities with equality of opportunity for all
To develop character, values and morals
To maintain close and mutually supportive links with Repton School
To foster mutually beneficial community partnerships

As a school we believe that the most valuable education is one that is broad and balanced, enabling children to enjoy
their childhood whilst benefiting from a wonderful range of opportunities both in and out of the classroom.
We aim to encourage our children to use their minds well, to understand that with privilege comes responsibility, to
make wise judgements; to be able to discriminate between right and wrong, good and better.
We believe that physical activity is important for growing children and that many important lessons for life are learned
in this arena.
Finally we believe that no education is complete without a spiritual element to it, teaching children to appreciate
beauty, to be creative and to value others.
With these elements in place, Repton Prep aims to produce young people at thirteen who are confident without being
arrogant, who are achieving well in and out of the classroom and who are appreciative of the needs of others around
them.
Such young people will be well prepared for the senior phase of their education and for life beyond.
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Head of English
The Role
We are looking for an outstanding Head of English
to lead our highly skilled and motivated English
department. The successful candidate will be an
outstanding classroom practitioner and inspirational
leader.
The English Department
The successful candidate will work closely with
colleagues in the English department to develop
schemes of work and deliver a timetable of English to
Years 5-8. The department is housed in modern, wellequipped and resourced classrooms which have access
to a bank of Chromebooks.
As a department, we seek to encourage the children's
creativity and develop their communication and
reading skill through dynamic teaching and an
inspiring curriculum.
Reading is fundamental to the pupils' development and
we are blessed with a wealth of resources and an
impressive library in the main hall building, with several
age specific libraries in the different sections of the
school.
We are currently in the process of revising our
schemes of work in all years as we move away from
Common Entrance at the end of Year 8. Our class sizes
are small, and setting is in place for all pupils in Years 58.
Role and Responsibilities
To create and manage a caring, supportive, purposeful and
stimulating classroom environment which is conducive to
children’s learning;
• To lead the departmental teacher team working within
specialist taught year groups by chairing regular (normally
weekly) departmental meetings.
• Manage the schemes of work for all year groups. Develop
resources to suit each child’s level of learning and
understanding, and thus provide appropriate learning
experiences for each child, in accordance with whole school
policies;
• Set high expectations for pupil progress in the department
and promote high standards of behaviour and discipline;
• Take responsibility for the effective organisation of
departmental resources;
• Take an active role in curriculum development and planning
by contributing to and, along with other Heads of
Department, chairing subject team meetings on curriculum
and pupil progress;
• To plan opportunities to develop the social, moral, spiritual
and cultural aspects of pupils’ learning;
• To assess, record and report on the development, progress
and attainment of the pupils, and ensure that all pupil
reports are of a high quality, that they are specific to the
pupil and meet deadlines;
• To use assessment to evaluate and improve teaching and the
learning and attainment of the pupils.
• To liaise with the Learning Enhancement team with regard

•
•

•
•

•
•
•
•
•
•
•
•

to pupils with SEND;
To participate actively in staff meetings, department
meetings, INSET days and to share in supervisory duties;
Promote the subject to pupils, staff and parents by
organising special events, exhibitions and trips, displays of
subject work where applicable and regular contributions to
the school magazine. In this, HoDs share in the job of
effectively marketing the school.
To attend Parent/Teacher meetings and present information
to parents relating to English where relevant;
To undertake the role of Form Tutor, being responsible for
the general order of the form and its day to day
administration, caring for the form, preparing pastoral
reports and profiles as required;
Regularly review your own practice and, alongside the
Deputy Head, set personal targets and take responsibility
for your own continuous professional development;
Be a member of either the day duty team or the boarding
tutor team as agreed;
Regularly contribute to the School’s programme of extracurricular activities;
Promote and safeguard the welfare of pupils for whom you
are responsible/come into contact with;
Maintain high professional standards of attendance,
punctuality, appearance and conduct;
Attend all major school events such as Christmas Carol
Service, Sports Day and Speech Day;
Promote the good name and reputation of the School.
Adhere to School policies and procedures.

Hours of Work
Core school hours are currently 8.00am to 6.00pm Monday to
Friday and 8.30am to 12.45pm on Saturdays;
• An extended period of protected non-contact time
is timetabled one afternoon each week;
• Boarding Team staff (i.e residents on site) are also required
to assist with Prep and activities for boarders some
evenings.
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Head of English
The Candidate
Personal Qualities

Experience

The successful candidate will be an experienced
teacher and inspirational leader and will have the
enthusiasm and expertise to take the English
department from strength to strength at a key
moment in the school's development.

Essential:
• Experience teaching English to Key Stage 3

A vibrant, warm, approachable, positive manner with
pupils, colleagues and parents is essential.
Knowledge of current educational thinking, initiatives
and issues, being ICT literate and understanding of
the role of ICT in the classroom is important. We
hope you are a dedicated individual possessing
drive, energy and commitment, having a presence
which engenders confidence and respect from
pupils, colleagues and parents. You should also be
able to plan, prioritise and manage a varied
workload.

Desirable:
• Experience of working in a prep school
environment or an understanding of the unique
challenges of working in the independent sector;
• Experience of teaching English at Key Stage 2
• Leadership experience in an education setting

Skills and Abilities
•
•
•
•
•

Knowledge
Essential:
• QTS;
• Display an excellent knowledge and
understanding of the English curriculum at Key
Stage 3 and Upper Key Stage 2;
• Understanding of effective pastoral care and cocurricular provision in a busy boarding school;

•
•

Strong communication and interpersonal skills;
Ambition;
Clarity of thought;
Excellent organisational skills;
Ability to create and maintain strong, supportive
relationships with pupils, staff and the wider
school community;
Ability to be innovative, creative and tenacious;
Ability to inspire and engage.

Desirable:
• Degree in English or related subject.
• PGCE in English Teaching
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Head of English
The Benefits
In addition to a competitive salary, commensurate with skills and experience
and in line with the Repton Preparatory School Teacher’s Pay Scale, we can
offer:
•

Membership of the Teachers Pension Scheme;

•

Fee remission for dependents who wish to join the school;

•

The possibility of discounted on-site accommodation if you join our boarding duty team;

•

Meals provided during the school day in our outstanding new dining facility and drinks provided in the communal
common room at break times;

•

Free use of all Repton’s outstanding sporting and recreational facilities, both in and out of term time;

•

A commitment to CPD for all staff and opportunities for career development;

•

The ability to work with an inspirational and dedicated body of staff who will support your transition into the
school.

•

Private Health Insurance
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A Global Family
of Schools
Repton was one of the first British
schools to establish overseas schools
with the establishment of Repton
School Dubai in 2007 and Repton
Prep School Dubai in 2013.

the Repton International banner.

The development of a community of international schools
is key to Repton’s vision for the future. There are
currently five international schools open, with plans for a
further five more to open in the next twenty four months.
There is a significant exchange of staff and knowledge
between the schools and senior staff at Repton and
Repton Prep in the UK which plays a major part in the
development and quality control of all that goes on under

The additional income generated by the RISL provides
financial support that enables Repton to select pupils
simply on merit and without regard to their parents’
financial means. The Headmaster of Repton School
plays a key role in helping to shape the development of
Repton as a leading, global educational brand.

In 2013, the Governors of Repton School established
Repton International schools Limited (RISL). RISL exists
to develop and maintain the existing international schools
and to oversee the creation of future schools and
partnerships. RISL has no external investors or
shareholders.
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Information
for Candidates
Candidates should apply to Mr Robert Relton
(Headmaster) (hr@repton.org.uk) with a covering
letter and a fully completed Repton School
application form, which includes the names and
addresses of two professional referees, by close
of business on Monday 1 February 2021.
Applicants will be contacted for interview if they
have been successful in the short-listing process.
In accordance with the Children Act any
appointment to the Repton staff is conditional on
criminal records clearance and the successful
candidate will be required to supply the necessary
information and documentary
evidence. References will be obtained on all
candidates called for interview and applicants
should be aware that the interview will contain
questions relating to the candidates’ suitability to
working in a post involving children.
The School is committed to safeguarding and
promoting the welfare of children and young
people and expects all staff and volunteers to
share this commitment, therefore the following
shall be deemed to be included, in addition to the

duties that you may be required to perform:

Promoting and safeguarding the
welfare of children and young
persons for whom you are
responsible and with whom you
come into contact.
Under the Sexual Offences Act 2003 it is a
criminal offence for a person over 18 (e.g. teacher,
matron, sports coach) to have a sexual
relationship with a child under 18 where that
person is in a position of trust in respect of that
child, even if the relationship is consensual. This
applies where the child is in full-time education
and the person works in the same establishment
as the child, even if s/he does not teach the
child. Moreover, whatever the age of the pupil, a
sexual relationship between an employee and a
pupil will be considered an abuse of a position of
trust and gross misconduct, likely to result in
dismissal.
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Repton Prep School,
Foremark,
Milton,
Derby
DE65 6EJ
@reptonprep
www.reptonprep.org.uk

