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Role Profile

Headteacher
L33 – L39 (£86,435 - £100,072)
JOB PURPOSE

To provide the leadership required to secure the school’s success and continuous improvement, ensuring high quality education for all its pupils and the highest standards of learning and achievement whilst meeting all statutory requirements.

RESPONSIBLE TO

The Governors of the school. 

RESPONSIBLE FOR

Teaching and support staff of the school and its children and young people.

ACCOUNTABILITIES

To be met in accordance with the provisions of the School Teachers’ Pay and Conditions Document and within the range of teachers’ duties set out in that document, and the National Standards for Headteachers.

 Shaping the future

Create and communicate a shared vision, ethos and strategic plan that inspires and motivates all stakeholders and reflects the needs of the school and the communities to which it belongs.

Translate the vision into clear objectives that promote and sustain school improvement.

Ensure that the school moves forward for the benefit of its pupils and their community.

Motivate and inspire stakeholders to create a strong, shared culture of learning within an inclusive environment.

 Leading learning and teaching

Set high expectations and challenging targets, monitoring effectiveness and evaluating learning outcomes.

Ensure a school-wide focus on pupils’ achievement, using data and benchmarks to monitor progress in every child’s learning.

Establish creative, effective approaches to learning and teaching which are responsive to the needs of the pupil community.

Ensure a culture that supports and facilitates pupil engagement in and ownership of their own learning.

Implement strategies to secure high standards of behaviour and attendance.

Monitor, evaluate and review classroom practice; promote improvement strategies; challenge underperformance and ensure corrective action takes place when required.

 Developing self and others

Build a collaborative learning culture within the school and actively engage with other schools to build effective learning communities and partnerships.

Ensure effective planning, coordination, support and evaluation, ensuring clear delegation of tasks and devolution of responsibilities.

Develop and maintain effective strategies and procedures for the induction, professional development and regular appraisals of all staff.

Set high expectations for all and address underperformance whilst acting as a role model for the highest professional standards.

Regularly self evaluate, set personal targets and take responsibility for your own professional development.

Ensure you and others within the school achieve an appropriate work/life balance.

 Managing the organisation

Create an organisational structure that reflects the school’s values and enables its management systems, structures and processes to work effectively and in line with legal requirements.

Ensure that the school and its resources are organised and managed to provide an efficient, effective and safe learning environment.

Ensure the schools resources are deployed to achieve value for money.  

Produce and implement clear, evidence-based improvement plans and policies for the development of the school and its facilities.

Manage the school’s financial and human resources effectively and efficiently to achieve the school’s educational goals and priorities. Recruit, retain and deploy staff appropriately. 
Ensure that the range, quality and use of all available resources is monitored, evaluated and reviewed to improve the quality of education for all pupils and provide value for money.

Secure external sources of funding in order to both sustain and enhance the school’s activities.

 Securing accountability

Be legally and contractually accountable to the governing body of the school, its environment and all its work, ensuring that the organisation meets its statutory responsibilities.

Develop a school ethos that enables everyone to work collaboratively, celebrate success, share understanding and knowledge and accept responsibility for outcomes.

Ensure individual staff accountabilities are not only clearly defined, understood and agreed but are also subject to rigorous review and evaluation through performance management.

Develop and present an accurate account of the school’s performance to a range of audiences including governors, parents and carers, the local authority and Ofsted.
 Strengthening community

Cooperate and work with relevant agencies and partners to ensure the wellbeing of all children and young people.

Ensure that learning experiences for pupils are linked and integrated with the wider community –locally, nationally and globally.

Build a school culture and curriculum that takes account of the richness and diversity of the school’s communities.

Create and promote positive strategies for challenging all forms of prejudice and harassment.

Promote the concept of lifelong learning and family engagement with learning through partnership.

Manage effective relationships with all stakeholders and partners.

 Safeguarding and promoting the welfare of children

Develop and maintain a detailed understanding of the latest safeguarding guidance and statutory and recommended policies and procedures.

Create a safe and supportive school culture for all children, young people and staff.

Ensure the welfare of children is safeguarded and promoted in line with current best practice and LA advice.

Use recruitment, induction and performance management to identify safeguarding concerns and address appropriately.

Develop, introduce and maintain policies and practices that minimise opportunities for abuse and ensure its prompt reporting.
Ensure you and all staff are appropriately trained in respect of safeguarding.
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