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Person Specification for SENCO
We are seeking a passionate specialist who is committed to supporting all students to learn and succeed. You should have a positive, professional, ‘can do’ approach to your work and be willing to go the extra mile to ensure that all pupils are given the opportunity to realise their full potential. 

[bookmark: _Int_WqkBRyVz]We are proud to be a Catholic College with a distinctive Jesuit ethos but we do not recruit Catholic teachers only or rate them above those of other faiths or none. We seek to recruit the best teachers we can and as such, our staff is made up of Catholic and non-Catholic teachers who work together to offer the best possible educational experience to the young people we serve. All our staff are expected to uphold our Catholic values.

	Qualifications / Development
	Essential
	Desirable

	 Holds a DfE recognised teaching qualification
	
	

	Good honours degree
	
	

	Evidence of updating professional skills, including leadership development
	
	

	SEND qualification 
	
	

	Evidence of expertise and success in raising student achievement and securing school improvement
	
	

	Successful experience of teaching students across a broad range of the attainment spectrum
	
	

	[bookmark: _GoBack]Ability to teach across Key Stages 3 and 4 and 5
	

	

	  Experience in line managing and developing members of staff  

	

	

	 Running interventions, extra-curricular activities and residential trips 

	
	


	Evidence of training with focus on current curriculum developments for SEND students
	
	




	Knowledge / Skills
	Essential
	Desirable

	Evidence of being an outstanding classroom practitioner
	
	

	Use and impact of data on learning at a strategic level
	
	

	Evidence of keeping abreast of developments in teaching and learning                     
learning
	
	

	Evidence of keeping abreast of government and Ofsted policy changes 
	
	

	Ability to teach SEND students across the full age/ability range
	
	

	Understanding of what makes ‘quality first’ teaching, and of effective intervention strategies
	
	

	Ability to implement strategies to raise achievement 
	
	

	Ability to contribute to the positive management of student behaviour
	
	

	Data analysis skills, and the ability to use data to inform provision planning
	
	

	  Exceptional understanding of the needs of SEND students
	
	

	  Exceptional knowledge of the SEND Code of Practice
	
	

	Understanding of access arrangements 
	
	

	Understanding and knowledge of EHCP application process
	
	

	Understanding and knowledge of the annual review process
	
	


	Ability to inspire both adults and young people
	
	

	Excellent communicator
	
	

	Good record-keeping skills
	
	

	Effective practitioner of AFL 
	
	




	Experience
	Essential
	Desirable

	Proven experience of working at Middle Leadership level
	
	

	Effective team leadership which includes the empowerment of others
	
	

	Experience of self-evaluation and action planning
	
	

	Experience of producing performance management targets with a team of staff
	
	

	Experience of monitoring set targets in a specified action plan to evaluate and ensure progress
	
	

	Managing the professional development of others 
	
	

	Securing excellent student outcomes esp. for less able & SEND
	
	

	Leading the implementation and development of curriculum initiatives
	
	

	Promoting effective student behaviour for learning
	
	





	Personal Qualities
	Essential
	Desirable

	Willingness and ability to uphold, support and enrich our Catholic values and ethos
	
	

	Love of and infectious enthusiasm for learning
	
	

	Professional role model for both students and staff
	
	

	Ability to build effective working relationships
	
	

	Commitment to equal opportunities and securing good outcomes for pupils with SEN or a disability
 	
 	
 	
	
	

	Commitment to maintaining confidentiality at all times
	
	

	Commitment to safeguarding and equality
	
	

	Ability to work under pressure and prioritise effectively
	
	

	Analytical and strategic approach
	
	

	Perseverance and resilience
	
	

	Meet deadlines and manage a fluctuating workload
	
	

	Honesty and integrity
	
	

	Work actively and productively as part of a team
	
	

	Outstanding interpersonal skills and the ability to relate well to a wide range of people
	
	

	Willingness to innovate
	
	

	Ability to support and challenge others
	
	

	Belief and commitment to comprehensive education, inclusion and community cohesion
	
	

	Willingness to engage with students outside of hours
	
	

	A determination for self and others to be the best you can be
	
	





In addition to candidates’ ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and promoting the welfare of children including:

· Motivation to work with children and young people with an understanding of the teacher as a role model for young people
· Ability to form and maintain appropriate relationships and personal boundaries with children and young people
· Emotional resilience in working with challenging behaviours
· Positive attitudes to use of authority and maintaining discipline
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