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There is a
surprise behind
the doors!
Lakenham
Primary has
extensive
grounds and
facilities.

Lakenham Primary School
City Road
Lakenham
NORWICH
NR12HL
Headteacher: Mrs Cassandra Williams
email: office@lakenham.norfolk.sch.uk
T: 01603 877780
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About us
Being
in
journey.
school a very

central Norwich, our school welcomes children at many points of their education
Children within our community speak over 40 different languages. This makes our
multi-cultural environment and is something we are very proud of.

We are a
children are

welcoming school and are part of the Norfolk Welcomes group of school where
placed with us who are refugees.

We have a
number of families who come to the United Kingdom for work on short term
contract, these
families are welcomed into our school and help our children understand the diversity and cultural
differences and similarities from around the world.
There are two classes for every year group, starting in Nursery, in the term that children are three. Reception starts in
the academic year when they will be five years old.

Wellbeing
We take mental health and well-being very seriously
at Lakenham. This is not only for our pupils, but for
their families and the staff that work in our school.
We have a team of four parent support advisors, who
support families, including using our school Lakenham
Larder and access to the local Foodbank. The school
runs workshops for parents to support with parenting
and resilience.
As staff there are supportive events and regular
questionnaire to ascertain where support is needed.
As Inclusion lead, the successful person will be leading the Inclusion team
across the school, understanding where people might need to be directed to have supervision if what
they have been involved in was challenging.

Responsible Behaviour
Lakenham Primary School is committed to providing a safe, respectful and supportive learning environment for children
and staff, where children have opportunities to engage in quality learning experiences and acquire values supportive to
their lifelong wellbeing. Lakenham’s Responsible Behaviour Policy sets out how behaviour is managed at our school and
is aligned with the responsibilities defined in the Code of School Behaviour. Within the Inclusion Lead role, an element
is to support staff with their understanding of how to fully support the children within the school.
The school rules are:

Ready Respectful Safe

Positive relationships are at the centre of this proactive approach. Building positive relationships helps to create a safe,
respectful and disciplined learning environment, the focus is on the relationship between children and adults, between
children and peers and between school staff and parent/carers.
These relationships include the degree to which there is open and respectful communication and interaction, and the
level of support and trust felt by all stakeholders. The teacher-child relationship is critical and must balance care for the
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individual with the teacher’s role as a leader in the classroom. Children respect and trust teachers who set clear
expectations for behaviour, believe that all children can achieve, and who demonstrate fairness and consistency. This
does not mean, however, that all children are treated the same. Equity and fairness mean treating children in a way that
recognises their individual needs and supports them to achieve similar outcomes to their peers. This may include making
reasonable adjustments such as providing additional learning opportunities or reinforcements.

Curriculum
At Lakenham Primary School the curriculum is exciting, fun and imaginative.
We promote personal and social development, encouraging the children to cooperate, know their own selfworth and show consideration and understanding towards others. Through active learning children are
encouraged to develop the skills they need to move forward confidently to the next stage of their learning.
At Lakenham we believe that our curriculum should be
• child centered, focusing on the needs and interests of children and building on what they know
• reflect the community and the heritage of the children - ensuring that children understand that all
cultures and identities matter
• taught in a relevant, meaningful and purposeful way
• ambitious and challenging
• delivered through rich and varied learning experiences
Our intention is that our curriculum will provide opportunities and experiences that will foster and inspire
children to Enjoy, Achieve and Aspire and to be:
• successful learners who enjoy learning, are curious, take risks and make progress and achieve
• confident individuals who are able to live safe, healthy and fulfilling lives
• responsible citizens who make a positive contribution to society
Enjoy what they are learning,
Achieve well in all curriculum areas, but also personally as a friend and a good citizen and
Aspire to be their best possible self, through understanding more about the world, about themselves and
being and to understand the wide range of areas which they are capable of.
We will endeavour to:
• encourage parents to be active partners in their children's education
• develop lively, enquiring minds fostered by increasingly independent learning
• instil a desire to learn by identifying relevant targets, providing appropriate support and rewarding
achievement
• foster self-reliance and motivation
• provide a safe and stimulating working environment
• encourage children to act creatively and with imagination
• develop the ability to work co-operatively
• encourage children to value the views of others and to argue dispassionately and rationally
• support children to be active and live healthy lifestyles
• develop an understanding of the past which will help them to live successfully in the present, and to
plan intelligently for the future
To find more about the school check out the school website www.lakenham.norfolk.sch.uk or our Facebook pages
Lakenham Primary School or Building an Enquiry School.
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Inclusion Lead (Assistant Headteacher)
At: Lakenham Primary School, Norwich NR1 2HL
Salary: L2 – L8 (£46,601 - £53,499) - Starting point dependant on experience
Role: Full-time
Contract: Permanent
Start Date: September 2021
Lakenham Primary is a forward-thinking school, which has school staff who are outward looking, child centred and
willing to try out new ideas. The school is a larger than average, two form entry Foundation school with up to 480
pupils on roll. It is situated in Norwich city, in an area of significant socio-economic contrasts, including a high level of
mobility.
Lakenham Primary School is seeking to appoint an Assistant Headteacher with an Inclusion focus. To be considered
for this role candidates must be confident, experienced teachers who have been involved in successful school-wide
leadership or a current accomplished Assistant Headteacher in a smaller school, who has more to offer. They must
have a track record of at least 'Good' or 'Outstanding' primary classroom practice, desirably across the primary
school age range and with enquiry learning. Someone who has led a team and has the ability to provide inspiration
and motivation around which a team can find cohesion and success. The successful candidate will have the ability to
raise the performance of those around them and the ability to work well with parents and governors.
This role is class based, the number of days and year group depends on the needs of the school.
Pupil Premium, Safeguarding, EAL, G&T
•
•
•

•
•

Ensure that all children requiring additional support are identified and their learning targets are robustly
reviewed.
Work with a range of staff with the identification of barriers to learning.
Being a designated safeguarding lead (DSL1) with a team of nine DSL’s, four of them PSA’s. Including having
the confidence to raise professional disputes with outside organisations if they are not following practise or
supporting the children from the school appropriately.
Analyse progress, attainment and achievement data for all children with English as an Additional Language
and Pupil Premium ensuring the correct level of support is provided individually and collectively.
Lead on the identification of children with additional Gifts and Talents ensuring that their unique needs are
planned for and delivered.

Behaviour, Attendance and Punctuality
•

•
•
•
•
•
•

Support staff in embedding a positive approach to behaviour management, by undertaking a SLT role from
the schools Responsible Behaviour Policy. Providing training for new staff in the practise expected within the
school environment.
Support the inclusion of all learners into school by leading on issues associated with attendance and absence.
Support all staff to work with learners in creative ways to promote regular, punctual, purposeful attendance,
including ensuring learning that has been missed is identified and acted on.
Have an enthusiasm which motivates and supports all staff and encourages a shared understanding of the
contribution they can make to all aspects of learners lives.
To maintain and develop effective communication and links with parents and to provide a solution focused
approach regarding learners’ well-being and achievement.
Have strategic oversight in the implementation of school monitoring systems as they refer to analysis and
evaluation of student care and achievement for areas of responsibility.
Lead on student voice to appropriately reflect the aspirations of all learners in the school community.
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•

Provide guidance, oversight and support school wide student voice initiatives.

Teaching and Learning
•

•
•
•
•
•
•
•

Maintain a high profile as an example of best and leading practice within the classroom, demonstrating how
individual learner needs can be met in an inclusive classroom environment which has a child centre approach
to learning.
Ensure best practice is informed by research ongoing professional development.
Ensure that suitable professional development opportunities are available, budgeted, and cascaded, with
appropriate evaluation to maximize impact on individual and collective children’s outcomes.
Provide support and training for key front-line staff in the different pedagogical approaches to overcoming
specific barriers to learning.
Foster and lead on school focused CPD, which is effective and relevant to the inclusion of learners with
additional needs, inclusive of English as an Additional Language and Gifted and Talented learners.
Ensure robust systems exist whereby all staff can benefit from the collation and dissemination of exceptional
inclusive practice.
Ensure that all members of the school community have access to a range of induction and continuing
professional learning opportunities in relation to inclusion of all.
Advocate for all learners and challenge all colleagues to work in alternative ways to help every student
achieve their own potential.

Accountability
•
•
•
•
•
•
•

Work alongside the Headteacher and phase leaders to timetable appropriate and comprehensive
observation coverage linked to Inclusion role.
Monitor the impact of teaching and learning on inclusion through teachers planning, work sampling and
scrutiny.
Ensure that monitoring informs effective adaptation and relevant next steps in learning.
Provide monitoring data to the School Leadership Team and governors for audit purposes related to teaching
and learning approaches across stages.
Oversee and facilitate pre planned learning walks between class teachers and the inclusion team.
Oversee and coordinate feedback.
Specific SMART targets in support of the SIDP, as indicated by the Headteacher.

How to apply
We strongly suggest visiting the school personally or arranging a virtual meeting to discuss this role before applying.s
The closing date for applications is Monday 19th April, 9am and all applications should be submitted electronically
directly office@lakenham.norfolk.sch.uk. Please do not send CV’s, only application forms will be considered.
Interviews will take place on Thursday 22nd April 2021.
Lakenham Primary School is committed to safeguarding and promoting the welfare of children and young people and
we expect all staff and volunteers to share this commitment. As such an enhanced Disclosure and Barring Service
(DBS) disclosure will be sought along with other relevant employment checks deemed appropriate.
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and Training

Qualifications

PERSON SPECIFICATION – Assistant Headteacher Lakenham Primary School
Essential Qualities

Desirable Qualities

Ascertained by

•
•
•

Qualified Teacher status
Professional Development for a senior leadership role
Evidence of sustained, continuous professional development, preferably in more than one
school.

•

Successful completion of recognised leadership courses such as NPQH,
Leadership Pathways, Leading from the Middle or NPQM
Masters Degree level qualification
Alternate or safeguarding lead

•
•

Application form
Documentary
evidence

•
•

Designated safeguarding Lead
Experience of middle management at core subject or phase leadership, and the ability to lead
and inspire a team of people to develop high quality outcomes.
Strategies for raising children’ achievement and educational development.
Implementation and overseeing successful school improvement initiatives.
Understanding and experience of managing and adapting data at different levels in order to
measure the quality of teaching and learning.
Have experience of working with other adults, support staff, teachers and other professionals in
the classroom
Successful proven experience of leadership, impact and development.
Experience of using school data to establish benchmarks, set targets and evaluate for
improvement.
Experience of effectively managing staff performance and supporting professional development.
Successful proven experience of leading, developing, implementing and monitoring whole
school policy for an area of a core subject or for inclusion.
Experience of the use of technology to both support children’s learning and to communicate
and evaluate data.
Experience of working with colleagues to improve teaching and learning.

•

Experience of senior management, and the ability to lead and inspire a team
of people to develop high quality outcomes.
Able to teach across a wide range in the primary school
Worked in a number of schools
Planning that stimulates challenges and inspires children, while fostering
independence.
Experience of working with parents, to involve them in the life of the school
Sustained high quality teaching experience including an understanding of the
Early Years Foundation Stage and of both Key Stages 1 & 2.
Successful proven experience of leadership as an Assistant Headteacher
A sound understanding of recent developments in education practice,
assessment, performance management and OFSTED inspections.
Designated Safeguarding Lead – DSL1

•
•
•

Application Form
References
Interview

Experience

•
•
•
•
•
•
•
•
•
•
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•
•
•
•
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Knowledge and understanding
Leadershiop and
management Skills
Committment

•
•
•
•
•
•

Understanding of assessment for learning and its use to raise standards
Able to use effectively different teaching and learning styles
Knowledge of how to enter and manipulate data from a tracking system.
An up to date knowledge of child protection procedures and commitment to safeguarding
pupils.
Knowledge and understanding of effective strategies for teaching supporting the learning needs
of more able children and children with Special Educational Needs and disabilities.
Knowledge of the National Curriculum

•
•
•
•
•
•
•
•

•
•
•
•
•
•
•
•
•
•
•

Ability to work closely as part of a team
Ability to evaluate patterns and trends and implement practical solutions to key school issues.
Communicate effectively (both orally and in writing) to a variety of audiences, including working
with outside agencies and parents.
Ability to deploy resources effectively to achieve the priorities set out in the School
Improvement Plan.
Ability to inspire, lead and motivate staff and pupils.
An ability to lead and manage change whilst sustaining the school’s good practice.
The ability to manage behaviour efficiently.
The ability to implement assessment for learning and show others how to do this.
Effective time management skills.
Demonstrates a personal commitment to building an inclusive learning community and
supporting the children
Is able to lead and develop the school’s engagement with the local and wider community
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•
•
•
•

•
•

Outstanding working knowledge of the National Curriculum and an
understanding of the framework, including assessment documents
Ability to make use of appropriate data to analysis the performance of pupils
and set targets
Knowledge of how to interpret national assessment data
Ability to plan for small world play and drama to enhance learning.
Experience of EYFS Nursery provision
Experience of teaching children with English as an Additional Language (EAL)
Experience of using learning technology to boost attainment and
engagement
Ability to adapt a creative curriculum, using an Enquiry based approach, with
a learning environment to match. Thus ensuring all children made at least
good progress from their starting points.
To have the ability to contribute positively to curriculum development
Able to create a safe, happy, challenging, stimulating and effective learning
environment
Ability to encourage independent learning
An understanding of and implementation of Pivotal behaviour policy

•
•
•

Application Form
References
Interview

•
•
•

Application form
References
Interview

Experience of working with at least one other schools to help develop others.
Has a passion to work within a school within a very mixed catchment, where
support for the most vulnerable children and their families will make a
significant difference to life chances, and thrive in that environment.

•
•
•

Tasks
Application form
References
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Personal Qualities

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Self motivated and hard working
Ability to work independently
To be able to put into words the vision for the school and their class and put that into practice.
Able to initiate ideas and put them into practice
Have a commitment to personal development
A sense of humour and the ability to make learning fun
Is passionate about education.
Is ambitious for the school, for the staff and for every child. Is inspirational and able to motivate
every pupil and staff member to achieve their full potential.
Can communicate effectively and has the ability to maintain and develop effective relationships
with pupils, parents, staff and governors.
Has a commitment to develop relationships with parents so that they are partners in their
child’s learning.
Has the ability to listen to and respond to others.
Is approachable, but able to set appropriate boundaries.
Is trustworthy, fair and kind.
Has a positive outlook and the ability to manage stressful situations sensitively.
Is dynamic, energetic and enthusiastic.
Friendly, dedicated and welcoming.
Is innovative, flexible, creative and open to change and new ideas.
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Has the spark that radiates from a true leader.
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•
•
•

Application form
References
Interview

