HOLTE SCHOOL

JOB DESCRIPTION

Job Title:

Full-Time Teacher of Science
Scale:


MPR/UPR
Responsible to:
Headteacher 

GENERAL DUTIES

1. To promote the general development and well being of individual pupils, any class or group of pupils assigned to them principally, but not exclusively, by teaching Science.
2. To promote all cross-curricular themes within their specialist area.
3. To undertake the duties of a Form Tutor.

It is essential to follow the remit and systems of accountability related to the school’s commitments and priorities.

SPECIFIC DUTIES AND RESPONSIBILITIES 

AS A CLASS TEACHER

1. Teaching, according to their educational needs, the pupils assigned to them including the setting and marking of work carried out by those pupils within the aim and policies of the school and the department.

2. Planning and preparing schemes of work for pupils assigned to them, in keeping with the policies and programmes of study in force in the department.

3. Assessing, recording and reporting on the development, progress and attainment of pupils assigned to them in line with the school’s Assessment Policy.
4. Developing out of hours’ school learning including homework.

5. Communicating and consulting with the parents of pupils assigned to them, in line with school procedures.

6. Regularly reviewing own methods of teaching and learning, including schemes of work, and ensuring own subject knowledge and expertise is up to date with national curriculum specifications, seeking CPD training and development as appropriate.

7. Participating in arrangements for national tests and assessments.

8. Contributing to departmental and year group developments attending statutory meetings as required.

9. Implementing departmental policies as directed by the Head of Department.
10. In accordance with School Policies on behaviour and uniform, taking all reasonable steps to maintain good order and discipline among pupils and to safeguard their health and safety, both supporting school discipline and high standards of behaviour and uniform including off-site activities.

11. Safeguarding the health and safety of pupils and others engaged in school activities adhering to the school’s Safeguarding Policy.

12. Recording and reporting the absence of pupils from teaching groups in accordance with school procedures.

13. Maintaining a stimulating and attractive learning environment, in conjunction with the Arts Technician assisting in the development and maintenance of an attractive learning environment by producing materials for display in classrooms and around the school.

14. Supporting a personalised approach to teaching and learning.

15. Undertake statutory duties according to school policy.

16. Help develop extra-curricular/club/activities/links.

17. To be responsible for own professional development within the school framework of performance management and to contribute towards school improvement priorities.

18. The post holder shall also undertake such other duties as may be commensurate with the grade and nature of the post.

CONDITIONS OF EMPLOYMENT

The above responsibilities are in accordance with the requirements of the Education Act 2002 and statutory orders in terms of duties and working time (including those special provisions relating to the proportion of teaching time within working time for guaranteed time specifically for assessment, planning and preparation), also any local agreements, local authority circulars and guidelines giving interpretations of teachers’ conditions of employment.

SPECIAL CONDITIONS

A teacher on the upper pay scale shall meet the performance threshold standards as specified in the School Teacher’ Pay and Conditions Document.

The duties required of a teacher under this job description shall be such as require the exercise of a teacher’s professional skills and judgement.

REVIEW AND AMENDMENT

This job description is normally subject to annual review.  It may be amended at the request of the Headteacher or the postholder but only after full consultation with the postholder.

Job Description issued, after consultation by:

……………………………………………...

(Signature of Headteacher)

Date:

………………………………..

Copy received by Postholder:

….…………………………………………...

(Signature of Postholder)

Date:

………………………………………


HOLTE SCHOOL

PERSON SPECIFICATION

Teacher of Science

Method of Assessment (M.O.A.)

AF = Application Form;     I = Interview;     T = Test or Exercise;
P = Presentation

	
	ESSENTIAL
	DESIRABLE


	M.O.A.

	QUALIFICATIONS
	Qualified teacher status with specialisation in Science.
	Degree.

Evidence of further relevant INSET.
	AF/I

	SKILLS AND ABILITIES
	Ability to use ICT/Computer Science appropriately.

Evidence of ability to work as a team member.

Excellent relationships with staff and students.

Excellent class management and teaching skills

Excellent communication and interpersonal skills.

Ability to work under pressure.

Evidence of ability to manage time.
	
	AF/I

AF/I

AF/I

AF/I

AF/I

AF/I

AF/I



	KNOWLEDGE AND EXPERIENCE


	Statutory requirements for teaching Science. 

Relevant and successful experience in teaching Science.

Knowledge and understanding of the National Curriculum as it relates to Science and its assessment strategies.

Strategies for improving and sustaining high standards in teaching, learning and achievement.

Target setting for improvement.

Implications of Code of Practice for Special Educational Needs for teaching and learning.

Ability and experience of analysing data and implementation of subsequent interventions.
Be able to demonstrate a sound awareness and understanding of Keeping Children Safe in Education statutory guidance.

Excellent understanding of statutory Safeguarding policy and practice.
	
	AF/I

AF/I

AF/I

AF/I

AF/I
AF/I
AF/I
AF/I
AF/I

	PERSONAL/

OTHER QUALITIES


	An enthusiasm for teaching Science.

A high level of motivation and commitment.

A personal ambition to succeed and develop.

Personal integrity.
	Good personal organisation.
	AF/I

AF/I

AF/I

AF/I
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