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	JOB TITLE:
	SUBJECT TEACHER

	REPORTS TO:
	HOD

	DEPARTMENT:
	Academics

	DATE:
	August 2024



	Main Purpose of Job
	The primary role of a teacher at Waterford Kamhlaba is to deliver and assess curriculum for students across the three Phases of our school and to collaborate with department members on the selection, sequence, pacing and assessment of the curriculum for the subject they teach
 

	Minimum Qualifications
	
· A Bachelor’s Degree in Discipline related to the subject to be taught or a closely related field
· Professional teaching qualification (e.g., PGCE – Postgraduate Certificate in Education or equivalent).
· At least 3 years of teaching experience in IB Diploma or A-Level in the subject taught.


	Desired Qualifications
	· An Honours or Master’s Degree in Discipline or related field or MEd.
· Experience teaching in international school settings or familiarity with the International Baccalaureate (IB) and Cambridge IGCSE frameworks.
· Knowledge of technologies and programmes used to support teaching and learning in subject area 
· Training or certification in student-centred teaching methodologies.
· Knowledge of holistic and inquiry-based learning approaches.


	Additional Certification
	· IB Educator Certificate or similar certification specific to the International Baccalaureate program.
· Cambridge syllabus-specific courses 
· First Aid and Child Safeguarding certification.
· Professional development courses in classroom management, instructional technology, or differentiated instruction

	Minimum Experience
	· At least 3 years of experience teaching subject at IBDP level or A-Level.
· At least 3 years experience teaching subject to students aged 12-20.
· Experience working collaboratively within a department to enhance curriculum and teaching practices.

	Desired Experience
	· 5+ years of experience teaching Mathematics across different educational phases (Lower Forms, IGCSE, and IBDP/A-Level).
· Experience in pastoral care or as a tutor, supporting students' academic and personal development.
· Experience in residential or boarding school environments and handling associated duties.
· Involvement in community service, clubs, or co-curricular activities that promote student growth outside the classroom.
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	Key Performance Areas:
	1. Teach and assess subject knowledge, concepts and skills to a diverse range of students aged 12-20, representing various cultural backgrounds.
2. Deliver, assess and report on student performance in subject specific courses across the three school phases: Lower Forms, IGCSE, and IBDP in accordance with departmental and school wide policy.
3. Update and maintain student records, curriculum documentation and planning on the school’s Learning Management System 
4. Timeously create and submit mid cycle indicators, report comments and grades; and utilise platforms in the school to share feedback with students, parents and other stakeholders on student performance
5. Adapt teaching methods, instructional materials and formative and summative assessment to meet students' varying needs and interests, and to give feedback on their progress.
6. Collaborate with fellow teachers in the department to continuously improve and align pedagogical and assessment methods, ensuring the delivery of high-quality education.
7. Prepare and support students to achieve their potential on internal and external examinations and assessment 
8. Encourage, monitor and report on the progress of individual students, and use data to plan instructional improvements
9. Supporting students to participate in external opportunities such as subject related competitions/trips
10. Participate in departmental and school-wide academic initiatives, workshops and PDs, meetings and fulfil collaborative requirements at a whole school and departmental level
11. Engage in the broader life of the school by supervising and participating in community service activities, sports, clubs, or co-curricular programs that foster student development.
12. Serve as a tutor to a group of approx 12 students, offering academic guidance and personal mentorship.
13. Uphold a strong commitment to safeguarding and promoting the welfare of children and young people in the school.






	Key Performance Area
	Input 

	1.
	Curriculum delivery and instruction
	· Effective planning and delivery of the curriculum through engaging and innovative teaching methods.

	2.
	Student assessment and progress monitoring
	· Regular assessment of student performance through various formative and summative assessment tools. 
· Monitoring and analysing student progress to inform instructional decisions.

	3.
	Classroom management
	· Creating and maintaining a positive and inclusive classroom environment that promotes learning and respect. 
· Effective management of student behaviour to ensure a safe and orderly learning space.

	4.
	Collaboration, participation and professional development
	· Collaboration with colleagues on instructional practices, curriculum development, and student support.
· Participation in INSET Days and internal and externally run professional development opportunities.
· Contribution to school events and initiatives.

	5.
	Communication and Stakeholder engagement
	· Regular and constructive communication with parents and guardians.
· Responsiveness to student needs and concerns.
· Participation in parent-teacher conferences, meetings, and community service.



Note:
The list of tasks / duties and responsibilities contained in this document is not necessarily exhaustive. Waterford Kamhlaba UWCSA may ask the employee to carry out additional duties or responsibilities, which may fall reasonably within the ambit of the role profile, depending on operational requirements.
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