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Job Description 
Teaching & Learning Mentor












Job Purpose
Main Duties
The Teaching and Learning Mentor plays a vital role in supporting learners’ academic progress, personal development, and well-being. The post holder will work closely with teaching and pastoral staff to provide targeted learning support, deliver a small teaching commitment, mentor individual learners, and contribute to a positive, safe, and engaging learning environment. The role is central to helping learners overcome barriers, develop confidence, and achieve their potential both in school and beyond.
Teaching and Learning (Including Minimal Teaching Responsibility)
· Plan and deliver structured lessons for individuals or small groups, particularly for learners who find mainstream classroom learning challenging.
· Deliver planned lessons and intervention-based teaching, including short-term cover when required.
· Adapt teaching approaches to support pupils with SEMH needs, anxiety, attachment difficulties, and disengagement from learning.
· Use assessment and observation to inform teaching, ensuring learning is accessible, motivating, and appropriately paced.
· Promote resilience, self-esteem, independence, and positive attitudes towards learning.
· Undertake marking of learner work and accurately record achievement/progress. 
Teaching Assistant Responsibilities
· Support the delivery of teaching and learning under the direction of the class teacher.
· Provide in-class support to individuals and small groups to reinforce learning objectives.
· Promote pupil engagement, independence, and positive attitudes to learning.
· Support the implementation of behaviour strategies and inclusion within the classroom.
· Assist with assessment, observation, and progress tracking.
· Contribute to a safe, structured, and supportive learning environment.



Phonics and Literacy Interventions
· Deliver targeted phonics and early literacy interventions to learners with gaps in reading and spelling, including older learners requiring catch-up support.
· Follow the school’s chosen phonics or literacy approach, adapting delivery to meet emotional and behavioural needs.
· Support pupils with decoding, fluency, comprehension, and confidence as readers.
· Track and evaluate progress in phonics and literacy, adjusting interventions to maximise impact.
· Work closely with teaching staff and the SENCo to align literacy interventions with EHCP outcomes.
Behaviour Management and Pastoral Support
· Support learners to develop emotional regulation and positive behaviour through trauma-informed, relational, and restorative approaches.
· Implement individual behaviour support plans, risk assessments, and regulation strategies.
· Use de-escalation techniques to manage challenging behaviour safely and effectively.
· Provide consistent pastoral support, helping learners to build trusting relationships with adults.
· Support learners during transitions, unstructured times, and periods of heightened emotional need.
· Promote independence and employ strategies to recognise and reward achievement of self-resilience 
· Establish positive relationships with learners, presenting a positive personal image and responding appropriately to individual needs.
Interventions and EHCP Support
· Plan, deliver, and review targeted academic and therapeutic interventions aligned with EHCP outcomes.
· Support EHCP targets related to learning, behaviour, emotional regulation, attendance, and engagement.
· Work collaboratively with the SENCo and external professionals (e.g. therapists, educational psychologists, mental health services).
· Contribute to EHCP reviews, behaviour reviews, and multi-agency meetings.
· Support pupils within the classroom and through targeted 1:1 or small-group interventions.
· Work alongside teachers to ensure the implementation of ILP’s 
· Ensure strategic processes are complied with in order to overcome barriers to learning
Tracking, Monitoring and Assessment
· Track and analyse progress in phonics, behaviour, and emotional wellbeing.
· Maintain accurate and timely records of interventions, teaching sessions, and behaviour data.
· Use data and qualitative observations to inform planning and demonstrate impact.
· Contribute to reports for parents/carers, EHCP reviews, and leadership.
· Provide objective and accurate reports as required, to the teacher on learner achievement, progress and other matters, ensuring availability of appropriate evidence.

Collaboration and Professional Responsibilities
· Work effectively within a multidisciplinary team, including teachers, therapists, and senior leaders.
· Communicate professionally with parents/carers, providing clear updates on progress and support.
· Engage in training, reflective practice, and supervision to continually develop SEMH practice.
· Be aware of and comply with safeguarding policies including keeping children safe in education.
· Be aware of and comply with health and safety, confidentiality and data protection, reporting any concerns to the relevant member of staff and school policies. 
· Maintain positive relationships with colleagues and work together as a team
· Contribute to the overall ethos and aims of The Motiv8 School






Person Specification
	Education and Qualifications
	Essential
	Desirable
	How evidenced

	Educated to GCSE level or above; GCSE English and Maths at Grade C; 5+ A*-C at GCSE or equivalent
	E
	
	A

	Experience of working in a secondary school

	
	D
	A

	Experience and Knowledge
	
	
	

	Team Teach or PRICE trained

	
	D
	A

	Knowledge of how to de-escalate situations 

	
	D
	A I

	First Aid at Work qualification

	
	D
	A

	Experience of working with young people

	E
	
	A I

	Previous supervision or teaching experience

	
	D
	A I

	SEND experience

	
	D
	A I

	Experience of planning and delivering interventions

	
	D
	A I

	Knowledge/experience of delivering phonics

	
	D
	A I

	Abilities and Skills
	
	
	

	Good communication skills (written and oral)

	E
	
	A I R

	Work well in a team, co-operate with/support colleagues
	E
	
	A I R

	Ability to motivate others

	E
	
	A I

	Commitment to uphold The Motiv8 School safeguarding policy
	E
	
	A I R

	Ability to show sensitivity and exercise confidentiality

	E
	
	A I R
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