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Part-Time (0.5) Teacher of Psychology
Start Date: January 2026 
Interviews: Will take place in September 2025

	[bookmark: _Hlk136522933]Job Purpose
	Crosfields wishes to appoint a dynamic and inspirational Part-Time Teacher of Psychology from January 2026. 
The successful candidate will have a pivotal role in the teaching of psychology within the Seniors section of the school, teaching across Years 10 and 11. 
It is expected that the candidate will enjoy contributing to the whole life of the school. All teaching staff are a Form Teacher within a House, involved in whole school initiatives and the co-curricular programme. Staff are expected to attend one residential trip annually.

	Objectives
	Main objectives:
· To monitor and support the overall progress and development of pupils as a teacher/form
tutor.
· To promote high standards of behaviour through the effective teaching of individuals,
groups, and classes.
· Display commitment to the ethos and success of the school.
· Actively support school activities where required, including attending educational trips,
extra-curricular activities, parents’ evenings and school marketing and admission events.

	Main Accountabilities 
	Supporting Teaching:
· Deliver learning in accordance with the curriculum, national guidelines, and the school’s strategy.
· Plan a varied, balanced, and appropriate curriculum which supports the needs of all pupils and ensures all pupils reach their potential.
· Adapt teaching styles to suit all pupils and provide a supportive learning environment.
· Create adaptive resources and equipment so lessons can be accessed by all pupils.
· Support department initiatives, trips, and visits.
General duties:
· Be committed to the school’s target setting and monitoring systems for pupil progress.
· Systematically assess and record pupils’ academic progress and other areas of their progress and use the results to inform lesson planning decisions.
· Monitor pupils’ classwork and homework, provide feedback, and set informed targets.
· Report on individual pupils’ progress to the Head and parents, as required.
Supporting the School:
· Carry out other duties that support pupils’ learning while operating in accordance with the school’s policies and procedures.
· Work as part of a team to evaluate and develop pupils’ learning needs.
· Enforce the school’s Behaviour Policy through effective classroom management.
· Encourage pupils to develop and use their creativity and initiative, gain increased independence, and undertake new responsibilities.
· Be familiar with the ‘Special educational needs and disability code of practice: 0 to 25 years’, and support pupils with SEND appropriately.
· Understand the school’s safeguarding procedures and actively promote pupils’ wellbeing and safety.
· Ambassador for the school.
Professional development:
· Keep up to date with, and remain knowledgeable about, the requirements of the curriculum and national guidelines.
· Undertake relevant CPD.
Communication and coordination:
· Liaise with Heads of Department to ensure teaching is delivered in line with school expectations and goals.
· Work with the SENCO to ensure pupils with SEND are appropriately supported.
· Work with the DSL and their deputies to ensure safeguarding is promoted.

	Person Specification 
	Qualifications & Training:
· Graduate in relevant subject.
· DfE recognised Qualified Teacher Status.
Experience:
· Successful teaching experience (can be teaching practice). 
· Ability to participate in games provision (desirable).

	[bookmark: _Hlk136523069]Review and Amendment
	This job description should be seen as enabling rather than restrictive and will be subject to regular review. It may be adapted to best fit the skills and needs of the appointed candidate.





Crosfields School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

This post is exempt from the Rehabilitation of Offenders Act (ROA) 1974. For further information, please see here Guidance on the Rehabilitation of Offenders Act 1974 .
As a result of the Asylum and Immigration Act 1996, employers now have to verify that new recruits who are not British nationals are eligible to work in this country. Therefore, any applicant who is offered an interview will asked to provide official documentation to verify their ID, address and right to work in the UK. It is also normal practice for the School to ask for original qualifications and professional membership documents to be presented at interview as detailed on the application form.

Crosfields School is committed to safeguarding and promoting the welfare of children and young people and applicants must be willing to undergo child protection screening, including checks with past employers, online checks and the Disclosure and Barring Service. Further information on our recruitment processes can be found on our website: Crosfields School Recruitment Policy.
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