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EMPLOYEE SPECIFICATION
POST TITLE: 
Deputy Head of Engineering


Temporary


Permanent
  (
Part Time

Full Time
    
Casual


	
	Essential
	Desirable
	How Measured During Recruitment

and Selection Progress

	Experience

	· Experience of teaching KS4 and post 16 students 
· Experience of teaching Engineering and/or Product Design to GCSE/Level 2 and A Level/L3
· Experience of teaching CAD

· Experience of curriculum planning, monitoring and review

· Experience of monitoring student progress 

· Experience of co-ordinating intervention programmes for students at risk of underachievement
· Experience of managing coursework elements of technical qualifications and ensuring students meet deadlines

· Experience of teaching exam elements of qualifications


	· Leadership experience in a school/college

· Experience of contributing to departmental self-evaluation and improvement planning

· Experience as a Deputy Head of Department

· Experience of leading a team 

· Experience of teaching KS4 and post 16 students

· Experience of teaching Level 2 OCR Cambridge National Engineering qualifications in Manufacturing and/or Programmable Systems and/or Design

· Experience of teaching the Level 3 OCR Cambridge Technical Diploma and Extended Certificate 
· Experience of monitoring student progress using SIMs
· Experience of working within the Engineering sector
· Experience of teaching in a UTC

· Experience of project-based learning

· Experience of working with employers to design and deliver aspects of the curriculum

· Experience of health and safety management, including risk assessments

· Experience of managing external moderation of coursework
	· Application
· References
· Interview 
· Lesson observation 

	Education/Training Qualifications
	· QTS/QTLS
· Engineering, Product Design or Maths qualification 
	· Engineering-related degree
· Leadership qualification

· Evidence of further relevant study
	· Application



	Special Knowledge


	· Knowledge of how to relate effectively to young people

· Knowledge of how to lead and manage a staff team effectively

· Knowledge of 2D and 3D CAD
· Knowledge of pedagogical strategies to engage learners and maximise student progress

· Knowledge of how to monitor student progress and put in place effective intervention to address underperformance
· Knowledge of careers in the Engineering sector
	· Knowledge of the Level 3 OCR Cambridge Technical Diploma and Extended Certificate course specs.

· Knowledge of the course specs. for the Level 2 OCR Cambridge National Engineering in Manufacturing and/or Programmable Systems and/or 

· Knowledge of school appraisal and performance management procedures

· Knowledge of departmental improvement planning and self-evaluation

· Knowledge of the EAL Engineering technologies course spec.

· Knowledge of SIMs IMS
· Knowledge of UTCs
	· Application
· References
· Interview
· Lesson observation

	Skills


	· Effective leadership skills 
· Effective communication skills
· Effective teaching practice

· Ability to use a variety of teaching styles and techniques

· Sound classroom management skills
· Ability to motivate students and raise achievement

· Ability to relate effectively to students of all abilities

· Ability to lead curriculum development and implementation 

· Ability to motivate staff and also to hold them to account for fulfilling their roles and responsibilities effectively

· Ability to support staff to address areas of development

· Ability to work under pressure and meet deadlines

· Ability to ensure other members of the team meet deadlines
· Ability to relate effectively to parents/carers, other staff and wider stakeholders
	· Outstanding teaching practice
· Excellent classroom management skills 
· Excellent leadership skills

· Excellent administrative and organisational skills

· Ability to manage departmental meetings to maximise efficiency and productivity


	· Application
· References
· Interview
· Lesson observation

	Personal Qualities


	· Suitable to work with children
· To have a passion for Engineering and problem-solving
· To have a passion for learning

· To enjoy working with young people
· To be determined to go the extra mile to ensure all students achieve success
· To have high expectations of self and others

· To be resilient, work effectively under pressure and meet deadlines
· To be confident

· To able to inspire students and staff
· To have empathy, humility and a sense of humour

· To be flexible in order to cope with the demands of the post
	· To be innovative
· To be charismatic 

	· At interview motivation and attitudes appropriate to working with vulnerable groups will be discussed along with any issues arising from references
· DBS check
· Interview

	Physical


	· A good health record
	
	· Application/Interview/References



