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Sixth Form

Economics &
Business
Sixth form
attendance

Post-18 transition

Sixth form
recruitment

Wessex

History & Politics



Morpeth School Development Plan

™

Development of the curriculum including:
* Establishing a departmental vision K53 — K55 within the whole school
context to ensure strong progress for all pupils
* Developing a curriculum overview for each subject across each year group
that identifies the progression of knowledge and skills to be learnt
* Development of specialist subject knowledge
¢+ Collaborative planning for implementation.

Embedding the whole school teaching and learning expectations:
* Feedback and Marking - implementation and monitoring of revized policies
* Knowledge retrieval and other strategies that support revision, exam
preparation skills and study habits across K53 — K55
¢ Literacy — specifically planning in further opportunities to develop academic
writing
*  Oracy — with a focus on strategies that facilitate effective discussion

Continued focus on the curriculum, at
both whele school and departmental
levels, informed by:

*  analysis of progress and

attainment data 2019-20

s  departmental/year team and

whole school self-evaluation

Focus on teaching and learning
pricrities identified in
Departmental Whole School self-
evaluation.

Development of a more inclusive approach to learning, wellbeing, safeguarding
and behaviour to reduce exclusion from learning and to enhance pupils’
experience including:
* Review of the Behaviour Policy informed by engagement with research and
review of current systems and structures; rewriting the school policy.
* Establishing enhanced systems of support for pupils” wellbeing and mental
health.

Embedding the core entitlement for all pupils:
* Organisation (readiness to learn) — improving attendance &
punctuality; supporting increased expectations of homework
* Participation - implementation of a core entitlement to extra-
curricular opportunities and careers provision
¢  Articulacy — implementation of a consistent approach to oracy across
and beyond the curriculum

Development of a greater awareness of, and involvement in, addressing
the issue of climate change.

#« Continued development, and
embedding, of strategies to
support a core entitlement,
following review of year team and
whole school priorities 2018-19.

+  Continued reinforcement of
Morpeth values and ethos, with a
specific focus identified through
self-evaluation proceduras.

Focus on priorities identified in Year
Team Reviews and 30P Review to
support continued development of
strategies to build pupils’ cultural
and social capital.




