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Background Information for 
Teacher of English as an Additional Language
Required for April 2018
We are seeking to appoint a temporary (15 months) Teacher of English as an Additional Language to join our EAL Department, who can contribute effectively to the delivery of English support for students in the Senior School. The post has arisen as a result of the expansion of our exciting initiative in partnership with Leicester City Football Club. The post will be full-time but will also require flexibility. 

Ratcliffe College is a co-educational, day and boarding school, set amid 200 acres of stunning countryside yet close to amenities and large centres including Leicester, Loughborough and Nottingham.  The School educates over 830 students aged between 3 and 18 years.  The large majority of students are of above average ability.  Each year, most of them obtain 9 or more GCSE passes at Grade 4/C or above, and a large number of Sixth Formers proceed to Higher Education. 

The EAL Department at present comprises of the EAL Co-ordinator, Mrs Michelle Reeves, and two other EAL teachers who provide support within the Senior School for both mainstream EAL students and the LCFC Scholars, as well as a dedicated first language support teacher for the LCFC programme. The current EAL students are from a range of different backgrounds and vary in ability. The appointment will be primarily teaching within the LCFC programme, though there is scope for teaching EAL across the School. Teachers who have a second subject may be offered additional specialist classes.
In January 2015, a cohort of students from Thailand joined the College on a scholarship funded by a distinguished family from Thailand who own Leicester City Football Club. The students, known as Academy Scholars, study a BTEC in Sport and follow an intensive course in English. The second cohort of Academy Scholars started in January 2017 and the third cohort is due to start in April 2018. They need significant English support, having had limited previous exposure to English.  Their first two terms will involve only intensive English lessons, helping to prepare them for the language demands of the BTEC course. 

The successful candidate will be responsible for:

1. teaching on the initial intensive English course which will be provided for the new cohort of Scholars from April 
2. significant support both to the Academy Scholars and the Sports Science staff once the BTEC course commences
3. continuing to teach English to the Scholars alongside the BTEC course
Experience of teaching beginner EAL students is important, as the students will only have attended a short intensive English course before entry, though there will be some variation in English ability. Having a keen interest in sport would be beneficial, though not essential. In terms of qualifications, it would be necessary for the candidate to have a relevant diploma or certificate in teaching English as an Additional/Foreign/Second language (PGCE, TESOL, etc.). 
There is also the opportunity, in addition to this post, should the candidate wish to take up a role within our Summer School. This would occur in the first three weeks of our summer holiday and would be separate from the term time role, including additional pay for undertaking this commitment.
In the Senior School, students with English as an Additional Language can access additional support for the development of their language by studying only one language during Years 7 to 9 and by not taking a Modern Foreign Language at GCSE. However, if they choose to do a language at GCSE they are accommodated with lessons taking place after school. During this time, students are taught in small groups for up to three hours per week.  In Years 10 and 11, students in the EAL group receive support for their other subjects. In addition, all year groups follow a Cambridge Assessment English examination course appropriate to their ability, with the aim of ultimately completing the IELTS or CAE/CPE examination in Year 13. The School has recently become a Cambridge Assessment English Examination Centre and so students throughout the School write one of these examinations at the end of their school year. The number of students with English as an Additional Language has increased significantly over the last few years and, as a result, there may be opportunities for the successful candidate to teach beyond the cohort of Thai boys, which would entail teaching students of varying ability, from Pre-intermediate through to Advanced Level. Thus, it would be beneficial for the candidate to have experience of teaching more advanced EAL students or the Cambridge Assessment English examination syllabi, and of preparing students for their IELTS examinations. 

Additionally, the post may in time include the candidate being involved in assisting in the assessment of potential students through a two-week visit to Thailand, and through delivery of EAL tuition at Leicester City Football Club. 

In March 2015, Ratcliffe underwent an inspection by the Independent Schools Inspectorate (ISI), and for the first time in the history of the College, the School was awarded ‘Excellent’ in each of the nine categories.  ISI found that ‘Relationships between teachers and pupils are excellent. Pupils are mature, articulate and confident by the time that they leave the school. Teaching across the school is effective in promoting pupils’ progress and supports the aims of the school in helping the young people to achieve their greatest potential and to grow intellectually’  The summary report is available on the school’s website; full details of the inspection report can be found on the ISI website www.isi.net by selecting ‘School Inspection Reports’

Ratcliffe College is a Catholic school and all staff are expected to support its aims and ethos.  Teachers are required to attend School assemblies and, when they occur, School Masses. The successful candidates will be required to be responsible for a tutor group (including involvement in the School’s PSHCE programme), with pastoral responsibility for their tutees and reporting to the relevant Head of Year. They will also be expected to contribute (pro rata) to duties and extra-curricular activities within the School. The role of the Form Tutor is also enclosed.

Professional development is taken seriously at Ratcliffe, and members of staff are encouraged to prepare themselves for promotion at Ratcliffe or elsewhere.  Although there is no obligation for us to do so, important changes introduced by the DCSF (e.g. National Curriculum) are always taken into account when Staff Working Parties and Senior Management are formulating school policies.

Salary will be at the appropriate point on the Main Pay Scale plus Ratcliffe Allowance.  The Ratcliffe Allowance is on a sliding scale presently ranging from £824 - £8,624, depending on the experience of the teacher (these values are reviewed annually).  Children of staff who are eligible for the School receive staff discounts (pro rata) on fees currently set at 50% of the day fees.  Subsidised lunches and coffee are available.  The School participates in the DCSF National Teacher’s Superannuation Scheme.  

Application packs can by downloaded from our website:  http://ratcliffe-college.co.uk/home/careers
Candidates are asked to complete an application form and support this with a letter of application addressed to the Headmaster, Mr Jonathan Reddin.  Applications should be submitted by email to Jane Orton, HR Manager, telephone 01509 817089, email: HR@ratcliffe.leics.sch.uk.  Applications must arrive no later than 1.00pm on Tuesday, 06 February 2018.  Shortlisted candidates will be expected to prepare and teach a lesson (the details of which will be forwarded) as part of the interview programme. Interviews will take place on Tuesday, 20 February 2018.
Before the Headmaster confirms a permanent appointment, a satisfactory report of general health will be required of the selected candidate. Ratcliffe College is committed to safeguarding and promoting the welfare of children and applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and enhanced screening through the Disclosure and Barring Service.

For further information about Ratcliffe College please see our website: 
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