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Job Description: Class Teacher, Montbelle Primary School

Main duties and responsibilities of a Main Scale Class Teacher

In addition to the Conditions of Employment for teachers laid down in Part the School Teachers’ Pay and Conditions Document 2008, Class Teachers are expected to provide strategic leadership of their own classroom and hold accountability for standards achieved within a given phase to:

· Work collaboratively with the Governing Body and Senior Leadership Team to ensure that every pupil of Montbelle Primary school is provided with quality first teaching and appropriate enrichment opportunities to ensure every child achieves their best possible outcomes and standards of attainment are high across the school;
· Secure the long-term success of the school by maximising their own potential, and that of others in their team (e.g. support staff), and using skills and resources in the most effective way possible;
· Uphold a significant role in children’s lives, working with others in school and outside agencies to ensure Every Child Matters at Montbelle School to remove barriers to education and support the aspirations of children.

Safeguarding

Children’s safety is a key priority at Montbelle. All members of the school community are expected to have due regard for safeguarding and for promoting the welfare of children and young people. There are robust policies in place and all members of the school community are expected to follow the child protection policies adopted by the Local Authority and the school, which are prescribed in these polices.

Meeting the Key Priorities for Montbelle Primary School as agreed by the Governing Body and set out in the School Development Plan

· Improving Standards: Consistently and continuously raise achievements and standards across the school to ensure outcomes are above National standards and embedded excellence is usual practice;
· Developing Life Long Learners: Build excellent attitudes to learning and learner behaviours in all our children through the outstanding teaching of a rich, relevant and broad curriculum to ensure children, and staff, achieve their aspirations;
· Providing the Experience: Provide excellent educational experience, alongside opportunities to develop Cultural Capital to ensure children are very well equipped for their next stage in education and beyond;
· Working Together: Work with others to provide a highly supportive and cohesive learning community to enable children’s spiritual, moral, social and cultural development to thrive, developing impeccable conduct and self-discipline;
· First Steps: Recognise the importance of ambitious vision and high expectations for all children from the moment they join Montbelle.

Securing Accountability:
· Recognise that each and every member of the school community has a role to play in, and accountability for, the outcomes achieved at each Key Stage; take responsibility to ensure personal accountabilities are clearly understood, including planning, marking and assessment;
· Uphold the collaborative ethos of the school, which enables everybody to work towards improving standards and securing the expected outcomes through challenging underachievement;
· Uphold the high expectation of the school, ensuring that every child is provided with highly accomplished teaching as a minimum expectation, with every teacher using opportunities to evidence embedded excellence; 

Key Accountabilities

Creating the future of Montbelle Primary School

· Working with colleagues, the Governing Body, Partnership Schools, parents and the community to create the strategic vision and promote the vision and values of Montbelle School, including the Rights Respecting School Award, Stonewall and British Values;
· Creating a shared learning culture and positive climate by building robust relationships which lead to highly effective communication amongst all;
· Embed the school’s vision and ethos into best practice through creative and innovative planning, embracing opportunities for enrichment and cultural capital and providing high quality learning experiences for all;

Leading teaching and learning
· Upholding a positive role model for pupils, staff and parents;
· Recognise and celebrate diversity and equality of opportunity for all;
· Maintaining a consistent, continuous focus on children’s attainment and progress, using data effectively to monitor progress and challenging low attainment and progress;
· Plan engaging and inspirational lessons that secure good progress across all abilities and groups, which are informed by secure subject and curriculum knowledge;
· Provide a challenge in each and every lesson, evidencing well-organised planning that builds on children’s prior attainment and raising levels of attainment through clear Learning Objectives and Success Criteria;
· Uphold high expectations of behaviours for learning, which enables good progress to be made in each lesson;
· Provide children, colleagues, parents and carers with timely, accurate and constructive feedback on attainment, progress and areas for development;
· Use effective assessment as part of each learning activity to ensure children’s needs are met, set realistic and challenging ‘next steps’ and plan future teaching and learning.

Developing self and working with others
· Have a good up to date working knowledge and understanding of a range teaching, learning and behaviour management strategies;
· Promote and maintain a culture of high expectations for self and others;
· Know a range of approaches to assessment and formative assessment and understand the role of assessment in helping all pupils make good progress;
· Recognise the importance of the robust Performance Management procedures in place at Montbelle and regularly review own practice, set personal targets and take responsibility for own development, seeking advice and support from other leaders where appropriate.

Managing Subject Areas
· Develop strategic actions plans, which reflect the school priorities, vision, values and ethos;
· Ensure plans and policies promote continuous and consistent school improvement linked to the SEF;
· Develop effective relationships and communications that underpin a professional learning community that ensures all staff are involved in the development plan and are kept informed of the key priorities, enabling all members of the school community to achieve their best possible outcomes;
· Develop an inspiring, aspirational, professional work environment within each Phase Team, and across the wider school community, that is consistent with the school’s values and aspirations;
· Manage budgets effectively to achieve the school’s priorities and secure best practice financially;
· Use and integrate a range of technologies effectively and efficiently, ensuring children and staff understand how to use these safely.

Working with our community
· Work with colleagues, Governors, children and our Partnership Schools to strengthen and develop the ethos of the school, influencing and shaping the school’s work and the development of our child as members of their community;
· Create and promote positive strategies for educational equality, challenging racial and homophobic language and gender stereotyping; ensure planning takes account of diversity, values and experiences of the school community;
· Plan and deliver community-based learning experiences to develop children’s sense of pride and belonging, including furthering the school’s role as a Heritage School, teaching children about their past and supporting them to build the future;
· Collaborate with colleagues and external agencies to ensure pupil and community needs are met, including providing parent workshops and supporting wider school events, including school fayres, performances and ad-hoc events;
· Maintain effective communication and partnerships with parents, link Governors and the community to support and improve children’s achievements and personal development.

Keeping ourselves and others safe

Data protection
· Be aware of personal responsibilities of the Data Protection Act 1984 for the security, accuracy and significance of personal data held on computerised systems.
Health and Safety
· Manage and organise the learning environment to ensure that individual classrooms reflect the school’s high standards and that children have a safe and comfortable environment in which to learn;
· Uphold high expectations of behaviour, embedding the school’s behaviour policy (including the use of Approach Training and Restorative Approaches) to maintain a clear and positive framework for behaviour and ensuring all children feel safe in the school environment;
· Promote the self-control and independence of all children;
· Ensure that the safety of all staff, children and members of the wider school community is paramount by maintaining a safe physical environment, following school policies in planning for school trips and coordinating risk assessments, recognising the risk potential and managing identified risks appropriately for all learning activities;

