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JOB TITLE:				Headteacher
REPORTS TO:				Proprietor
SCHOOL:				Egham Park School
DATE ROLE PROFILE CREATED:	October 2025

Job Description:

The below profile describes the general nature of the role as set out in the job description. Egham Park School reserves the right to review and amend the job description on a regular basis:

Role Purpose

Egham Park School is a small, nurturing independent specialist school for 45 pupils between the ages of 11-16 years old. All students have EHCP’s for Social, Emotional and Mental health (SEMH) needs.  Our mission is to provide a safe, therapeutic, and aspirational learning environment where every student can re-engage with education, develop resilience, and achieve meaningful outcomes.

We have high standards and expectations across the board and keep the students at the heart of all we do.

We provide a high-quality bespoke curriculum that prepares students academically, socially, and emotionally. Our aim is to empower, educate, inspire, and engage our learners to equip them with the skills and knowledge needed to flourish, while providing students with successful pathways towards their future.

We are seeking an exceptional Headteacher who shares our vision and values – a compassionate, dynamic leader committed to ensuring that every pupil thrives academically, socially and emotionally.

The headteacher will provide strategic leadership and operational management to ensure the highest standards of education, safeguarding, and wellbeing for all pupils.  They will work closely with the Proprietor, senior leaders, and multidisciplinary teams to maintain compliance with the Independent School Standards (ISS) and drive continuous improvement.

Supported by other staff members and reporting to the Proprietor, the successful candidate will benefit from being part of a small, supportive, and dedicated team offering high quality and bespoke curriculums to students and helping to prepare them for life beyond education.



Responsibilities & Duties
Strategic Leadership

· Provide clear and inspiration leadership in line with the school’s vision, ethos, and therapeutic approach.
· Lead the development and delivery of the school’s strategic improvement plan.
· Ensure that the school meets and exceeds all Independent School Standards, and lead on inspections.
· Promote a culture of continuous improvement, accountability, and professional development.
· Ensure that the staff team understand the School’s Vision and Mission with every individual member of the team feeling they have a role to play in delivering them.
· To work with the school community to translate the vision into agreed objectives and operational plans which will promote and sustain school improvement.
· To always demonstrate distinctive vision and values in everyday work and practice and to act as a ‘role model’.
· To motivate and work with all stakeholders to create a shared culture, ethos and positive climate.
· To encourage creativity and innovation in the pursuit of excellence
· Inspire good working relationships and effective communications among staff to ensure that school delivers to the highest standards.
· To ensure that strategic planning takes account of the diversity, values and experience of the school and local and wider community.
· Maintain a highly visible presence through the school ensuring continuous interaction with children and staff.
· To ensure that strong relationships are maintained and fostered with the Local Authority.
· To be responsible for ensuring that the school consistently meets and exceeds budget expectations.

Managing, Teaching and Learning

· Oversee the design and implementation of a broad, balanced, and personalised curriculum that meets the needs of pupils with SEMH and associated needs.
· Ensure high-quality teaching and learning across the school, supported by effective assessment and tracking systems.
· Drive a culture of aspiration, achievement, and inclusion for all learners.
· Monitor progress and attainment, ensuring interventions and support are in place where needed.
· Line manage and support all teaching and support staff, fostering a culture of professionalism and care.
· Build strong teamwork and shared responsibility across the school.





· To ensure a consistent and continuous school-wide focus on children’s achievements, using data and benchmarks to monitor progress in every child’s wellbeing and learning.
· To ensure that the young person’s wellbeing is at the centre of strategic planning and resource management.
· To develop and maintain creative, responsive and effective approaches to learning and teaching.
· To ensure a culture and ethos of resilience and support where all children can achieve and become engaged in their own learning.
· To demonstrated and articulate high expectations, and to set challenging yet achievable targets for the whole school community.
· To monitor, evaluate and review classroom practice and to promote improvement strategies.
· To challenge staff underperformance at all levels and to ensure effective, corrective action and follow-up.
· To monitor, evaluate and support teaching staff to ensure that standards of teaching and learning throughout the School are as a minimum ‘good’ and ideally ‘outstanding’ whilst also ensuring that each child’s progress is consistent from their own starting levels.
· In conjunction with the School Leadership Team, develop and maintain a diverse and creative curriculum for the school being led by children’s experience, interests, and aptitudes, as well as maintaining an effective assessment framework. 

Staff Development, Appraisal & Training

· In collaboration with the Business and Compliance Manager, maintain effective and rigorous strategies and procedures for staff recruitment, induction, professional development and performance review/supervision.
· To ensure relevant training (statutory and non-statutory) is undertaken by all education staff and contribute to ensuring the highest levels of training are always maintained.
· To maintain a culture of high expectations, for self and others, and to take appropriate action when performance is unsatisfactory.
· To provide opportunities for staff development and wellbeing.
· To treat people fairly, with both dignity and respect, to create and maintain a positive school culture.

School Operations and Compliance

· Maintain an organisational structure which reflects the school’s values, and enables the management systems, structures and processed to work effectively in line with legal requirements.





· Where necessary to maintain and implement clear, evidence-based improvement plans and policies for the development of the school and its’ facilities.
· To ensure that within your school context, policies and practices take account of national and local circumstances, policies and initiatives.
· To manage the school’s financial and human resources effectively and efficiently, to achieve the school’s educational goals and priorities.
· To recruit, retain and deploy staff appropriately, and to manage their workload, to achieve the vision and goals of the school.
· To manage and organise the school environment efficiently and effectively to ensure that it meets the needs of the curriculum, and health and safety regulations.
· In collaboration with the proprietor to ensure that the range, quality and use of all available resources is monitored, evaluates and reviewed, to improve the wellbeing and quality of education for all pupils, and to provide value for money.
· To develop effective communication and teambuilding strategies that ensure the education team work consistently as a team.
· Ensure effective systems for day-to-day school operations, timetabling, and resource management.
· Maintain accurate records and documentation for regulatory compliance, safeguarding and governance.
· Lead on all aspects of health, safety, and risk management.

Accountability

· Account for the efficiency and effectiveness of the school to the Proprietor.
· Nurture a School Ethos which enables everyone to work together, share knowledge and understanding, celebrate success and accept responsibility for outcomes.
· Ensure individual staff accountabilities are clearly defined, understood and agreed and are subject to rigorous review and evaluation through robust performance and management.
· Ensure that the financial and infrastructure resources of the School are effective, properly maintained, managed and reported.
· To develop and present a coherent, understandable and accurate account of the school’s performance through robust reporting to the Proprietor.
· Build and maintain positive relationships with all stakeholders, including parents, carers, local authorities and external professionals.
· Represent the school positively in all communications and external partnerships.
· Contribute to the school’s visibility and reputation within the local and wider community.

Strengthening Community

· Collaborate with parents, carers, Local Authorities and other agencies to ensure the school meets the wider needs of its’ pupils and the local community.


· Ensure regular communication occurs with parents and carers on pupil well-being and attainment.  Ensure that the school collaborates with parents and carers to maximise potential
and ensure holistic outcomes for every pupil. Where problems are
identified, ensure that the school works in partnership with parents and carers towards resolution.
· Work proactively to maintain effective relationships with neighbours and the wider community, promoting and representing the school positively.
· Seek opportunities to invite parents and carers, community figures, business or other organisations into the school to establish positive partnerships and enrich the school and its’ value to the wider community.
· Maintain and promote positive strategies for challenging all prejudice.

Safeguarding

· Support the Designated Safeguarding Lead (DSL) in accordance with current legislation, regulations and statutory guidance, as summarised in the school Child Protection policy to ensure robust safeguarding procedures.
· Promote a positive, trauma-informed school culture where pupils feel safe, valued, and supported.
· Work collaboratively with therapeutic staff, parents/carers, and external agencies to support holistic pupil development.
· Monitor the consistent development and delivery of policy and operational practice across the school, ensuring the safety, health and welfare of staff and young people is always to the fore.
· Work proactively with the relevant agencies in dealing with all Safeguarding issues to ensure the school’s children are protected to the highest standards.

Personal Training & Development

· Participate in arrangements for your own induction, supervision, training and developments.

Other Ad-hoc Duties

· To complete other duties as necessary to ensure the continued success of Egham Park School.

General

It is expected that all members of staff work collaboratively as members of the school and share good practice, resources and ideas to realise the school’s visions, aims and values of nurture, respect, kindness and growth. All staff should always act with professional integrity, following the Staff Code of Conduct.







The role will be based at Egham Park School. However, at times you may be asked to work at other partner schools, and as such will be expected to travel between sites as required.

Teaching and Learning is our core business and as such it is an absolute priority. You will be expected to support all your colleagues, irrespective of role, to ensure working towards the best outcomes for the students. This may mean undertaking tasks outside of your area of responsibility as required.

Employees are required to work in compliance with the School Health & Safety Policies and under the Health and Safety at Work Act 1974 (as amended) ensuring the safety of all parties you come into contact with, such as members of the public, in premises, offsite or within other sites controlled by the School.

To ensure compliance, procedures should be observed at all times under the provision of safe systems of work through safe environments, including information, training and supervision necessary to accomplish those goals.

Egham Park School is committed to safeguarding and promoting the welfare of children and young people and all staff must ensure that the highest priority is given to following the guidance and regulations to safeguard children and young people. All staff are to have due regard for safeguarding and promoting the welfare of children and young people and to follow the child protection procedures adopted by Egham Park School. Any safeguarding or child protection issues must be acted upon immediately.


The successful candidate will be subject to a satisfactory enhanced disclosure from the Disclosure and Barring Service (DBS). 

Egham Park School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

The job description and person specification are current at the date issued. The duties, responsibilities and accountabilities highlighted are indicative and may vary over time at the discretion of Egham Park School, in consultation with you, to meet changes to regulations or circumstances.











Person Specification Headteacher – Egham Park School

	CRITERIA
	QUALITIES

	Qualifications and training
	· Qualified Teacher Status (QTS) and leadership experience within a specialist setting or alternative provision.
· Proven track record of working with young people with SEMH.


	Desirable
	· NPQH or equivalent leadership qualification.
· Qualification in SEND.
· Experience working in an independent or therapeutic education environment.
· Knowledge of commissioning processes with local authorities.

	Experience
	· Deep understanding of trauma-informed practice and inclusive pedagogy.
· Familiarity with Independents School Standards and Ofsted frameworks.
· Demonstrable leadership and management experience in a SEND school
· Substantial teaching experience with young people with autism spectrum conditions, ADHD, and social, emotional and mental health needs.
· Involvement in school self-evaluation and development planning.
· Demonstrable experience of successful line management and staff development.
· Experience of working with outside professional and developing a relevant curriculum.
· Experience of successfully leading or contributing to ISS and/or Ofsted inspections.

	Skills and Knowledge
	· Inspirational leadership and clear strategic vision
· The ability to set targets and identify areas for improvement.
· Understanding of high-quality teaching based on evidence, and the ability to model this for others and support others to improve.
· Commercial acumen and understanding of school finances and financial management.
· Excellent interpersonal, communication, and organisational skills.
· Strong commitment to safeguarding and promoting pupil wellbeing.
· Capacity to work collaboratively, reflectively, and with emotional intelligence.
· Ability to communicate a vision and inspire others.
· Ability to build effective working relationships with a wide and varied range of stakeholders.
· Detailed knowledge and understanding of the Independent School Standards and Ofsted Inspection Framework.

	Personal Qualities
	· A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school.
· Ability to work under pressure and prioritise effectively.
· Resilience.
· A passion for improving the wellbeing and education for children and young people with SEMH and associated needs.
· Commitment to always maintaining and protecting confidentiality.
· Commitment to safeguarding and equality ensuring, ensuring that personal beliefs are not expressed in ways that exploit the position.
· A passion and commitment for making a lasting difference in the lives of young people with SEMH.
















Advert: Headteacher
School: Egham Park School
Location: Egham, Surrey
Salary: £ 58,000 - £ 73,000 per annum (Depending on experience)
Contract Type: Full-time, Permanent
Reports to: Proprietor 
Start Date: September 2026

Transform Lives Through Exceptional Leadership
Are you an inspiring, compassionate, and visionary school leader ready to make a profound difference in the lives of young people with Social, Emotional and Mental Health (SEMH) needs.
With just 45 pupils Egham Park School is a very small, nurturing independent specialist school dedicated to supporting young people aged 11-16. Our mission is to provide a safe, therapeutic, and aspirational learning environment where every student can re-engage with education, develop resilience, and achieve meaningful outcomes.
We are seeking an exceptional Headteacher who shares our vision and values — a compassionate, dynamic leader committed to ensuring every pupil thrives academically, socially, and emotionally.

About the Role
As Headteacher, you will:
· Provide strategic leadership rooted in care, inclusion, and high expectations.
· Ensure outstanding quality of education, safeguarding, and pupil wellbeing.
· Lead and inspire staff to deliver a personalised, trauma-informed curriculum.
· Drive compliance with Independent Schools Standards and foster continuous improvement.
· Work collaboratively with the Proprietor, parents and external professionals.
This is unique opportunity to lead a very small highly committed team in a setting where relationships, wellbeing and individual growth sit at the heart of everything we do.






About you
We are looking for a leader who is:
· Experienced in working with pupils with SEMH or SEND needs.
· Skilled in leading teams with empathy, clarity, and purpose.
· Confident in safeguarding, compliance and school improvement.
· Passionate about trauma-informed, child-centred education.
· Qualified with QTS and proven leadership experience (NPQH desirable)
Whether you are an established Headteacher or an ambitious Deputy ready for your next challenge, this role offers the chance to make a lasting impact in a nurturing, independent school environment.

Why Join Us?
· Small class sizes and a therapeutic ethos.
· Highly supportive and dedicated staff team.
· Genuine autonomy to share school direction and practice.
· A chance to lead a school where every child’s potential is valued and nurtured.
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