Golborne High School

PERSON SPECIFICATION: Lead PRACTITIONER IN maths (LP1 – LP5)

	CRITERIA
	ESSENTIAL
	DESIRABLE
	EVIDENCE

	Qualifications


	· Qualified Teacher Status.
· A good honours degree in relevant or related subject.
· Evidence of a commitment to own professional development.
· Recent relevant in-service training in the subject area.
· A commitment to lifelong learning and a willingness to contribute to furthering their own learning through CPD.

	· Evidence of successful coaching at classroom level.
· NPQSL
· NPQLTD
· Evidence of staff improvement
	· Application form
· Letter of application
· Interview


	Experience, Skills and Knowledge




	· Passion for Teaching and Learning and sharing outstanding practice.
· Proven track record of strong teaching and outcomes.
· Achieving good student outcomes across Key Stages 3 and 4.
· Developing the teaching of the subject.
· Developing Schemes of Work across Key Stages 3 and 4.
· Involvement in school improvement initiatives.
· Making effective use of Assessment for Learning to engage students as partners in their learning.
· Leading development within a team. 
· Supporting the professional development of colleagues.
· Leading effective interventions designed to raise levels of attainment.
· Use of assessment and attainment information to improve practice and raise standards.
· An understanding of improving Language for Learning Strategies.
· Good understanding of the new Ofsted inspection framework and of subject-level self-evaluation processes.
· Use of strategies to promote good student relationships and high attainment in an inclusive environment.
· Vision for what makes outstanding teaching in your subject.
· How knowledge progresses from KS3 to KS4.
· Good knowledge of strategies to enhance teaching and learning of ICT within the subject area.
· An understanding of Emotional Literacy developments to support learning and teaching. 
· An understanding of Health and Safety regulations affecting the curriculum area.
· An enthusiastic and effective leader and manager.
· Ability to use and promote a wide range of teaching methodologies.
· Excellent communication and presentation skills.
· Competent user of ICT.
· Competent co-ordinator and motivator. 
· Ability to coach, mentor and deliver training to staff. 
· Ability to plan and resource effective interventions to meet curricular objectives.
· Ability to assess the performance of others and respond appropriately.
· Ability to devise effective support packages for colleagues, based on accurate identification of need.
· Ability to form and promote positive relationships with staff, students, parents, the local community and outside agencies.
· Ability to form and maintain appropriate relationships and personal boundaries with children and young people.
· Emotional resilience in working with challenging behaviours and attitudes.
· Well-developed emotional intelligence.
· Ability to command the respect of students and staff.

	· Holding a position of responsibility.
· Outreach or professional development work with other facilities / schools.
· Evidence of delivering CPD at departmental and whole school level.

	· Application form
· Letter of application
· Selection process
· References

	Personal Qualities & Attributes
	· Motivation to work with children and young people.
· Ability to form and maintain appropriate relationships and personal boundaries with children and young people. 
· Emotional resilience in working with challenging behaviours and attitudes to use of authority and maintaining discipline. 
· Flexibility and a willingness to be involved in activities that promote the community.
· Commitment to the school’s Equal Opportunities policies. 
· Personal drive and energy to motivate and inspire staff and students.
· Capable of establishing positive relationships with parents. 
· Integrity.
· The ability to cope with complexity, ambiguity and uncertainty. 
· A genuine liking for and commitment to students even when the going gets tough. 
· Have a willingness to demonstrate commitment to the values of Golborne High School.
· A sense of humour.
· Humility.
	
	· Letter of application
· Selection process
· References

	Safeguarding Children
	· Commitment to safeguarding and promoting the welfare of children and young people.
· Must satisfy relevant pre-employment checks, including enhanced DBS checks. 

	· Child Protection trained in the last 12 months.
	· Application
· Selection process
· References

	Special Requirements
	· Working knowledge of the Data Protection Act.
· Flexible approach to working hours to meet the needs of the organisation.
· To participate fully in the life of the school.
· Outstanding role model.
	
	· Application
· Selection process
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