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Cleaner 
King Edward VI College
Candidate Pack


The Role





Cleaner
Start Date: Immediate start available 

Part-Time Permanent 10 hours per week 
Term Time only 204 days 
Monday to Friday 6.15am – 8.15am or 3.30pm – 5.30pm
(Flexibility may be possible around these hours, depending on business need)
Sixth Form College Support Pay Scale P3 £24,759per annum
(actual pro rata pay £5,995 per annum)

Closing Date for Applications:  Thursday 19th March 2026
Interviews to be held: Friday 27th March 2026

The opportunity
We are seeking to appoint enthusiastic and dedicated individuals to join our strong and successful facilities team. The College prides itself on maintaining a clean, safe, and welcoming environment for all students, staff, and visitors. We value our supportive, respectful, and hardworking team who contribute to making the College a great place to learn and work.
The role
The successful applicant should have excellent attention to detail, a strong work ethic, and a positive attitude. You will be responsible for ensuring that our facilities are cleaned and maintained to a high standard. The role requires you to work both independently and as part of a team, ensuring that all areas of the College are kept clean, hygienic, and safe.

The person
We are looking to recruit someone who is reliable, takes pride in their work, and has a positive approach to every task. Attitude, values, and mindset are key aspects of this role. We want staff who bring their genuine self to their work, take responsibility for maintaining cleanliness and safety, and contribute to the overall success of the College community.

If you are passionate about creating a clean and welcoming environment and want to be part of a supportive and ambitious team, we would love to hear from you!

The college
The college has approximately 1500 students and 170 staff and is growing yearly.
The College is committed to the safeguarding and promoting the welfare of young people.
The successful candidate will be required to undertake a criminal record check
via the DBS services.
The College promotes diversity and welcomes applications from
all sections of the community.
All candidates with a disability will be offered an interview should they meet
the minimum requirements of the post.
The College is committed to the continuing professional development of all staff.


Cleaner
Job Description




Job purpose:
To provide a cleaning service within the buildings that form part of King Edward VI College, Nuneaton and our town centre location, within Rope Walk.
 
Accountable to:
The post holder will be responsible to the Site Manager.

Main Duties and responsibilities:

· Ensure that designated areas are cleaned to the standards outlined in the College’s cleaning specifications.

· Consult with the Site Manager for clarification of the cleaning specification as needed.

· Adapt to any changes in the cleaning routine as directed by the Site Manager.

· Collaborate with the Site Manager to schedule and implement appropriate cleaning programs during holiday periods.

· Use and store all cleaning equipment safely and effectively, following the College’s Health & Safety and COSHH guidelines.

· Report any safety or security concerns to the Site Manager for further action.

· Be flexible in covering for absent colleagues and adjusting to emergencies that may require a change in the cleaning routine.

· Follow the responsible instructions of the Site Manager, and if necessary, seek further guidance from the Associate Principal of Corporate Services in case of any disputes or uncertainty regarding these instructions.

Generic Duties for All College Staff

· Support the College’s mission, values, and strategic objectives.

· Uphold and promote the College’s policies on diversity and inclusion.

· Ensure compliance with the College’s Health & Safety policies and practices.

· As a member of staff working in an educational setting, help safeguard young people, protecting them from sexual, physical, and emotional harm, and take reasonable steps to ensure their wellbeing.

· Participate in professional development activities in line with the College’s commitment to people development.

This job description is not necessarily exhaustive, and the post holder may be required to undertake additional duties as directed by the Principal or those that reasonably align with the nature of the post, following consultation.


Completing your application






Data Protection Act 2018 GDPR statement
Any personal data collected from applicants during the recruitment process will only be used for the 
purpose of recruitment within the college and will not be disclosed to any external sources without your 
express written consent.  Records of the successful candidate will be placed on their personal files.  
Records of unsuccessful candidates will be destroyed after six months.

Contract Details
The post is made on the terms and conditions of the Support Staff in Sixth Form Colleges.

	Contract:
	Part Time Permanent 10 hours per week Term Time only 204 days 

	Hours:
	10 Hours 6.15am – 8.15am or 3.30pm – 5.30pm

	Actual Salary:
	Sixth Form College Support Staff Pay Spine P3 £24,759 per annum
(Pro-rata Term Time 204 days actual £5,995 per annum)

	Start Date:
	Immediate start available 

	Pension:
	Membership of the Local Government Pension Scheme



1. 	Application is by means of:

· a completed application form
· a completed Equal Opportunities Form
· a completed Disclosure Form

When completing your application please comply with all instructions detailed on the application 
form. You are asked NOT to send a Curriculum Vitae (CV).
The criteria in the enclosed person specification will be used to assist the short-listing process.
 The specification identifies the minimum skills, experience and qualifications needed by you to carry
 out the job effectively. When completing your application you must ensure that you indicate how
 you meet these criteria.

2. 	Referees
Two references will be requested.  We expect one referee to be the head of the organisation where
 you are currently employed (if applicable).  We normally write for references before an interview.  
If there are any special circumstances, and you mark that you do not wish a referee to be contacted
 we will contact you directly.  If you have any personal connection with any of your referees, you 
will be required to disclose it.

3. 	Health
If you are successful in your application you will be required to complete a medical questionnaire. 
This will be submitted to the Occupational Health Service and you may be asked to have a 
medical examination.  If you think this may present a problem, please mention it in your application 
or at interview.


4. 	Certification 
Any contract of employment issued will be on the basis that all information supplied by you on the 
form, on additional papers and at interview is correct, and that no material facts have been omitted. 
 You will be required to provide proof of all the qualifications you declare on the application form.	
	

5. 	Equal Opportunities
You are asked to return the equal opportunities questionnaire (which will not be available to the 
short listing or appointment panel).
	


6. 	DBS Disclosure

If you are successful in your application you will also be required to complete a DBS application, at 
enhanced level, which will enable a check to be made with the Criminal Records Bureau on any 
criminal background.    	
	
If you require confirmation of the receipt of your application, please enclose a stamp addressed envelope. 
We are sorry we are unable to respond personally to all applicants.  If you have not heard from us within
two weeks of the closing date you should assume you have been unsuccessful in your application. 

Further information about the College can be found via our website www.ke6n.ac.uk

Closing date for applications:  Monday 23 September 2024 at 09:00am
Interviews to be held: To be confirmed.

Applications should be addressed to: 	Assistant Principal - Corporate Services 
King Edward VI College, 
King Edward Road
Nuneaton
CV11 4BE

  						Email:  personnel@ke6n.ac.uk 


The College is committed to safeguarding and promoting the welfare of young people.
The successful candidate will be required to undertake a criminal record check via the DBS.
The College promotes diversity and welcome applications from all sections of the community.
All candidates with a disability will be offered an interview should they meet 
the minimum requirements of the post.
The College is committed to the continuing professional development of all staff.



Thank you for your interest in King Edward VI College, Nuneaton.


















	
Better Futures Multi-Academy Trust
King Edward VI College, King Edward Road, Nuneaton – CV11 4BE
Tel: 024 7632 8231 
Email: personnel@ke6n.ac.uk
Website: www.ke6n.ac.uk
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