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PERSON SPECIFICATION 

Job Title: Class Teacher 

Person specification prepared by: Aspire Academy Trust Date: April 2017 

Attributes Essential Desirable Identified 

Relevant 

Experience 

Teaching experience with the age range and/or 

subject(s) applying for. 

 Application 

Form 

Interview 

Qualifications Qualified teacher status or recognised equivalent.  Application 

Form 

Special 

Knowledge & 

Skills 

Create a stimulating and safe learning 

environment.  

 

Establish and maintain a purposeful working 

atmosphere.  

 

Plan, prepare and deliver the curriculum as 

relevant to the age and ability group/subject that 

you teach, other relevant initiatives and the 

school’s own policies.  

 

Assess and record the progress of pupils’ learning 

to inform next steps and monitor progress.  

 

Demonstrate a commitment to equal opportunities 

and use a variety of strategies and practices to 

promote the diverse cultural and equality issues in 

the classroom.  

 

Teach using a wide variety of strategies to 

maximise achievement for all children including 

those with special educational needs and high 

achievers and to meet differing learning styles.  

 

 

Knowledge of 

issues relevant to 

education and 

child 

development. 

Application 

Form 

Interview 

Attributes Essential Desirable Identified 

 Encourage children in developing self-esteem and 

respect for others. 

Deploy a wide range of effective behaviour 

management strategies, successfully.  

 

Communicate to a range of audiences (verbal, 

written, using ICT as appropriate).  

Use ICT to advance pupils’ learning, and use 

common ICT tools for their own and pupils’ 

benefit. 

  

Additional 

Factors 

Able to prioritise between different demands.  

 

Ability to work to deadlines.  

 

Self-motivated, and able to work in a team.  

Able to work 

without 

supervision. 

Application 

Form 

Interview 
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Demonstrate a commitment of relating positively 

to and showing respect for all members of the 

school and wider community.  

 

Displays an awareness, understanding and 

commitment to the protection and safeguarding of 

children and young people. 

 

Special Conditions related to the post 

This job description sets out a summary of the key features of the role. It is not intended to be exhaustive and will 

be reviewed periodically to ensure it remains appropriate for the role.  

The post holder must also undertake other duties within his/her competence or otherwise appropriate to the 

grading of the post as required.  

 

Aspire Academy Trust is committed to safeguarding, promoting the welfare of children and to ensuring a 

culture of valuing diversity and ensuring equality of opportunities. 

 

Successful applicants must be suitable to work with children and will need to undertake the following before 

commencing employment:  

 

 Enhanced Disclosure & Barring Service (DBS) Certificate with barred list information 

 Receipt of two satisfactory employer references one of which must be from your current or most recent 

employer 

 Satisfactory verification of relevant qualifications 

 Satisfactory health check  

 

All new employees will be required to undertake mandatory training required by the Trust. 

 

 


