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                                                 Job Description 

	Name: TBC

	Job Title(s): Headteacher

	Work Location: Edintervention Main Centre  

	Department: Senior Leadership

	Reports to: Director of Education

	
Contract: Full Time

	Contract Type: Permanent 

	Job Purpose:

The Headteacher provides strategic and inspirational leadership to ensure that all students at Edintervention receive a high-quality, personalised and aspirational education in line with our vision.

The role is responsible for securing excellent teaching, learning and safeguarding practice, maintaining a nurturing and relational environment, and ensuring full compliance with SEND legislation. Equally, acquiescence with the framworks in which we operate.

The Headteacher leads staff, drives continuous improvement, strengthens partnerships with families and external agencies, and ensures that every learner is supported to achieve strong academic, social and emotional outcomes.

Key outcomes
· The delivery of outstanding, inclusive education that meets the holistic needs of pupils with SEND, particularly those with SEMH, ensuring progress across academic, social, and emotional domains.
· A personalised, nurturing culture is embedded and consistently modelled by all staff, creating a calm, safe, and aspirational environment for pupils and adults alike.
· High-quality teaching and learning are evident across all classes, driven by effective monitoring, coaching, and professional development.
· Pupils make strong, measurable progress from their individual starting points and develop confidence, resilience, and a sense of belonging.
· Staff feel valued, supported, and empowered to deliver our vision through effective leadership, collaboration, and accountability.
· Strong partnerships are built with families, governors, and external professionals to secure the best possible outcomes for pupils.



	Specific Duties and Responsibilities:

1. Strategic Leadership and Provision Improvement
• Provide ambitious, values-led leadership that establishes a strong culture across all EIF areas.
• Lead the creation and implementation of our founding strategic plan.
• Build robust systems for self-evaluation, quality assurance and provision improvement from the outset.
• Work with governance structures to ensure accountability, transparency and effective oversight.
• Ensure full compliance with framework guidelines 
• Set high expectations for pupil outcomes, staff performance and the overall effectiveness of the provision
• Promote Edintervention’s strategic vision that reflects our ethos, purpose and culture 


2. Quality of Education (Curriculum, Teaching, Learning and Assessment)
• Design and implement an ambitious, well-sequenced curriculum that meets diverse SEND and SEMH needs.
• Establish consistent systems for monitoring teaching, learning and assessment across the new staff team.
• Use baseline assessment, progress data, ILP’s and EHCP outcomes to plan learning and close gaps.
• Ensure pupils know more, remember more and can do more over time.
• Promote creativity, therapeutic approaches and evidence-based pedagogy.
• Monitor teaching quality through a robust QA cycle – inclusive of learning walks, work scrutiny, planning reviews and 
  pupil voice 
• Ensure that re-integration to mainstream or transition to a positive post-16 destination is supported by high quality       teaching, personalised pathways and targeted interventions
• Embed literacy, numeracy and communication as core principles of the curriculum 

3. Safeguarding, Wellbeing and Inclusion
• Establish a safeguarding culture fully aligned with Keeping Children Safe in Education.
• Lead or oversee the DSL function, ensuring strong systems for early help, multi-agency work and record-keeping.
• Embed trauma-informed, relational practice across behaviour, wellbeing and personal development.
• Develop consistent expectations, routines and behaviour systems suitable for our SEMH/SEND cohorts
• Ensure the setting remains inclusive, accessible and compliant with equality requirements.

4. Staff Development and Leadership
• Recruit, induct and develop a high-performing founding staff team.
• Establish performance management and professional development systems aligned with EIF expectations.
• Promote reflective practice, supervision and a culture of continuous learning.
• Build leadership capacity across the staff team and encourage innovation and collaboration.

5. Partnership and Community Engagement
• Build strong, positive relationships with parents and carers, ensuring open communication.
• Establish effective partnerships with Local Authorities and external agencies to support complex needs.
• Represent the company positively within the community and wider professional networks.
• Maintain transparent communication with governance and key stakeholders.

6. Operational and Financial Management
• Develop operational systems; including timetabling, data, safeguarding and administration.
• Oversee effective financial planning, budgeting and resource allocation.
• Ensure compliance with health, safety, welfare and risk-management requirements.
• Establish and maintain policies and procedures to ensure clarity and consistency.

7. Ethos, Vision and Continuous Improvement
• Embed Edintervention’s values and therapeutic ethos across all areas.
• Lead by example in professionalism, emotional intelligence and commitment to inclusion.
• Ensure our vision is at the forefront of everything we do with all our community considered 
• Promote innovation, reflection and continuous improvement to ensure the provision becomes a centre of excellence in SEMH/SEND education.

	Generic Duties: 

1. Professional Conduct and Integrity
• Model high standards of professionalism, ethics and personal conduct at all times.
• Demonstrate emotional intelligence, resilience and reflective practice.
• Uphold confidentiality, data protection and organisational values.
• Maintain a solution-focused approach to challenges and decision-making.

2. Communication and Collaboration
• Communicate clearly and effectively with pupils, staff, families and external partners.
• Promote an open, transparent culture where information is shared appropriately.
• Ensure key information, expectations and priorities are communicated in a timely manner.
• Foster positive, collaborative relationships across the organisation.

3. Contribution to Organisational Development
• Participate in strategic planning, leadership meetings and wider organisational initiatives.
• Support the development of EdIntervention policies, systems and procedures.
• Contribute to cross-organisational projects, outreach or partnership development where required.
• Provide insight and expertise to shape future services and educational growth.

4. Continuous Professional Development (CPD)
• Engage fully in ongoing professional learning, supervision and reflective practice.
• Maintain up-to-date knowledge of SEND, SEMH, safeguarding and current educational research.
• Participate in external training, networking and professional communities where beneficial.
• Support the wider organisation by sharing best practice and expertise.

5. Safeguarding and Duty of Care
• Follow all safeguarding, safer recruitment and child protection policies and procedures.
• Promote a culture of vigilance and responsibility across our community.
• Maintain accurate, timely safeguarding documentation and reporting.
• Ensure personal conduct always prioritises pupil safety and wellbeing.
 

	Special Notes and Conditions:

The particular duties and responsibilities attached to the post may vary from time to time without changing the general character of the duties or the level of responsibility entailed. Such variations are a common occurrence and would not themselves justify the re-evaluation of the post. 
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