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Teacher of Mathematics
Job Description

What follows is designed as a generic job description for all Mathematics Teachers without specific teaching and learning responsibility points. 

The conditions of employment of teachers are provided in the ‘School Teachers’ Pay and Conditions Document’, issued annually. 

It is expected that all Mathematics teachers work, with other teachers, towards implementing the Wingfield Guarantee and towards achieving the highest possible standards with all of our students.
Professional Duties

1. 
All teachers delivering good learning

· To plan and prepare courses and lessons so that teaching and learning has due regard to up-to-date knowledge of the subject and teaching methodology.
· To plan with reference to the Mathematics schemes of work for each Key Stage.
· To teach students according to their educational needs, including the setting and marking of work.
· To keep methods of teaching and learning, and programmes of study, under regular review.
· To teach other subjects from time to time as may be required by timetable constraints, including covering for absent colleagues.
2. 
All students make good progress

· To provide and contribute to oral and written assessments, reports and references relating to individual students or groups of students. This will be in the context of helping to raise their standards of achievement, or for purposes of public examinations and assessments, and will be according to reasonable expectations established within the practices of the Academy.
· To assess, record and report on the development, progress and attainment of students, and to maintain accurate records of student attendance.
3. 
To move to the next successful level of performance

· To participate in current arrangements for performance management.
· To identify personal development needs and seek ways of meeting them.

· To participate in arrangements for further training and professional development. This includes activities on Academy in-service training days or related to those days.
· To participate in induction arrangements where appropriate
4.
Other Activities

· To support and encourage all students to achieve the highest standards that they can. In some cases this encouragement will extend to independent learning and student involvement in extra activities beyond the classroom.
· To provide guidance and advice to students on educational and appropriate social matters and, as far as is practicable, on their further education and future careers. This is likely to include information about sources of more expert advice on specific questions and is partly, but not exclusively, related to the work that many teachers perform as form tutors.
· To communicate and consult with parents and others outside the Academy when necessary (including appropriate meetings) according to the routines of the Academy.
· To advise and co-operate with the Headteacher and other staff on the preparation and development of courses, materials, teaching programmes, methods of teaching, assessment and Deep Support arrangements. 
5. 
Other Issues

· To maintain good order and discipline among the students, using the scope of the existing Academy Behaviour for Learning Policy and the expectations of conduct as specified by the Headteacher.
· To endeavour to create a safe and attractive environment for teaching and learning. 
· To participate in the Academy’s agreed pattern of meetings.
· To participate in arrangements for supervision during examinations where necessary.
· To contribute to a regular programme of supervisory duties assigned in an equitable way.
· To perform particular duties in accordance with directions given by the Headteacher, allocated from time to time on a reasonable basis.
6. 
TLR responsibility; Impact on the Educational Progress of the year group

Working with the Deputy Headteacher;

· To agree, formulate, monitor and evaluate student progress targets in your year group and to make a measurable contribution to whole school targets.

· Ensure that identified cohorts of learners’ progress are monitored; liaise with other colleagues, as necessary, to meet the needs of these learners. 

· To monitor the attendance of the year group and work with the attendance lead and pastoral lead to take swift action to address this.  

· Plan the tutor time curriculum and assembly programme for your year group.

· Plan and lead the QA of tutor time and address any underperformance swiftly. 

· Lead year meetings every 4 weeks to provide CPD on behaviour, attendance and tutor time activities for your year group.

· To promote and monitor extra-curricular activities undertaken by your year group and through tutor time and assemblies, promote these to ensure all students access at least one extra-curricular club.

