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TAUNTON
SCHOOL





Job Title: 

Dance Teacher – Jazz and Contemporary

Job Reference No:
17-18032

Responsible to:  
Head of Music and Performing Arts

Hours per week:
Variable but generally between 8-14 hours per week, including Saturday mornings 
Salary:


Peripatetic rate
Fixed term:

Maternity cover 

Closing date:

18 February 2018

Purpose of Job:

The main duties and responsibilities of a dance teacher include: preparing session plans and establishing goals; demonstrating method and procedure to pupils; observing and evaluating pupils’ work to determine student progress or making suggestions for improvement; conferring with student, parent, and counselor to resolve student problem; and accompanying students to dance recitals and theatres. Dance teachers may direct planning and supervision of student dance competitions. 

Main duties and responsibilities:
· Teaching children from Nursery to Year 8 standard;  

· Planning, preparing and teaching effective lessons meeting the educational requirements of all pupils and fitting in with a timetable;
· Teaching all aspects of dance including jazz and contemporary or any other style required; 

· Assessing and recording the individual progress of pupils;  

· Selecting music and preparing routines;

· Preparing children for festivals and performances where required;

· Organising dance workshops and routines for shows;

· Recording lessons and communicating the information for invoicing pupils; and

You may be required to undertake such other reasonable duties from time to time as the School may reasonably require. This role requires Saturday morning working. 
Person Specification

The successful candidate will need relevant qualifications in teaching/ dance. In addition they will be able to demonstrate a varied and successful record in teaching various dance styles to children; physical stamina, good health, and self-discipline for conducting hours of rigorous practice; the ability to work as a member of a team; proven organisational skills; the ability to teach effectively within short teaching periods; the ability to use own initiative; the essential ability to relate well to pupils, parents staff and other school users; and most importantly, proven empathy with children.
Relevant Job Skills

 Is a good role-model to pupils and demonstrates personal responsibility by motivating, raising awareness, showing drive and determination, working without the need for constant supervision, showing commitment, being adaptable, patient and resourceful and demonstrating good judgement in a range of situations

 Works effectively with other people, including pupils, parents and colleagues, developing good working relationships;  treating pupils equally and sensitively, sharing knowledge and information;  supporting, explaining and encouraging in a positive and motivating way;  assessing pupils fairly and managing conflict if and when it arises

 Gets the job done: delivering what is required on time and to the appropriate quality by producing and evaluating teaching plans, monitoring pupils’ progress and reviewing their performance; gathering and analysing information, striving to make improvements by creating solutions and managing change

 Manages resources effectively such as time, people, equipment, ICT, information, money and accommodation

 Communicates clearly by getting across the message effectively to pupils of all abilities, listening carefully and responding to feedback, being a positive influence; representing the Department and the School professionally

 Developing professional relationships.  Seeks to develop their career through INSET and other aspects of continued Professional Development and to develop appropriate professional relationships with Managers and other colleagues.

Terms and conditions
This is a peripatetic role to cover maternity leave during School term times. The hours will be discussed further at interview.
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