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POST: MathsTeacher 
PAY RANGE: Main Pay Range  
JOB TITLE:
Teacher
REPORTING TO: Head of Maths
RESPONSIBLE FOR: Students in your charge

TERMS AND CONDITIONS: School Teachers Pay and Conditions: full time

DISCLOSURE: Enhanced

CURRICULUM VISION:
Our vision is to create a curriculum that is specifically designed for the children we serve. Knowledge and skills will be gained through experiences that will open the doors to future dreams.
JOB PURPOSE:
To contribute to Burnham Park E-ACT Academy’s mission by doing what it takes to provide consistently outstanding teaching and learning which engages and challenges all students, meets their needs and ensures that they reach the Academy’s ambitious performance targets 
Being a teacher at Burnham Park E-ACT Academy means believing in every child’s potential and their ability to achieve high levels of academic performance and excellent behaviour. It means being prepared to constantly review classroom practice to maximize student progress. 

They will be responsible for the effective delivery of the KS3 curriculum, Including English and maths. There will be an expectation that they work closely with subject specialists to provide an experiential topic based learning program.
MAIN RESPONSIBILITES 
Planning, Teaching and Class Management

Teach allocated pupils by planning their teaching to achieve progression of learning through:

· Identify clear teaching objectives and specify how they will be taught and assessed, providing clear structures for lessons maintaining pace, motivation and challenge;
· set tasks which challenge pupils and ensure high levels of interest;

· set appropriate and demanding expectations; with clear targets, building on prior attainment;
· be aware of and make provision for pupils who are EAL DSEN, very able, LAC or who have other particular needs;

· maintaining discipline in accordance with the school's procedures and encouraging good practice with regard to punctuality, behaviour, standards of work and homework;
· use a variety of teaching methods to:
· match approach to content, structure information, present a set of key ideas and use appropriate vocabulary
· use effective questioning, listen carefully to pupils, and give attention to errors and misconceptions
· select appropriate learning resources and develop study skills through library, ICT and other sources;

· ensuring the effective and efficient deployment of classroom support;
· opportunities which develop the areas of learning identified in national and local policies and particularly the foundations for literacy and numeracy;

· encouraging pupils to think and talk about their learning, develop self-control and independence, concentrate and persevere, and listen attentively;

· 
using a variety of teaching strategies which involve planned adult intervention, and first-hand experience  as a vehicle for learning;
Monitoring, Assessment, Recording, Reporting
· assess how well learning objectives have been achieved and use them to improve specific aspects of teaching;

· mark and monitor pupils' work and set targets for progress;

· assess and record pupils' progress systematically and keep records to check work is understood and completed, monitor strengths and weaknesses, inform planning and recognise the level at which the pupil is achieving;

· undertake assessment of students as requested by examination bodies, departmental and school procedures;

· prepare and present informative reports to parents.

Curriculum Development

Use your specialism to contribute to the whole school's planning activities;
Contribute to the Development of the elements within the curriculum that are specific to your subject specialism liaise with the Progress Leads to ensure the implementation of the school’s curriculum
OTHER PROFESSIONAL REQUIREMENTS 
· contribute to the everyday life of the school through effective participation in meetings and management systems necessary to coordinate the management of the school;

· take part in marketing and liaison activities such as Open Evenings, Parents Evenings, Review days and events with partner schools;

· take responsibility for own professional development and duties in relation to school policies and practices;

· To develop positive relationship with staff, students,  parents and all external stakeholders including members of the AAG and employees of the wider organisation.
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.
This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually. Employees will be expected to comply with any reasonable request to undertake work of a similar level that is not specified in this job description. 
The Regional Directors and Head Teacher are committed to safeguarding and promoting the welfare of children and young people and ensuring that safer recruitment procedures are effectively in place.
PERSON SPECIFICATION

Whether you’re a 3 year old in nursery learning to explore the world around you, an 18 year old preparing to go to university, a new teacher understanding the demands of the job, a Head Teacher leading the learning in your academy, a member of the regional team ensuring efficient and effective operations or a trustee scrutinising and challenging the CEO, we want every single person within E-ACT to be driven by three core values: 

· We want everyone to think big for yourselves and for the world around you;

· We want everyone to do the right thing in everything you do, even when this means doing something that’s hard, not popular or takes a lot of time;

· We want everyone to show strong team spirit, always supporting and driving your team forward 

We really believe that if we all do the right thing, support our teams and we all think big, believe big, act big, then the results will be big too! 

	
	Essential 
	Desirable

	Qualifications
	Degree or equivalent 

Qualified Teaching Status


	Evidence of continuous INSET and commitment to further professional development

	Experience 
	Experience of secondary school teaching across the age and ability range

Experience working in a challenging environment 


	Experience of:

Teaching across the whole Primary/secondary age range.

	Knowledge and understanding
	Knowledge and understanding of the theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies);

Statutory National Curriculum requirements at the appropriate key stage;

Monitoring, assessment, recording and reporting of pupils’ progress;

Knowledge and understanding of the statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN and Child Protection;

the positive links necessary within school and with all its stakeholders;

Effective teaching and learning styles.

Knowledge of the particular requirements of delivering education to pupils with AEN/SEN, very able, LAC or who have other particular individual needs.

Understanding of multicultural education and other issues related to ensuring that

classroom organisation and practices is not discriminator


	A sound understanding of recent developments in the Primary school curriculum

	Skills
	The Class Teacher will be able to:

promote the school’s aims positively, and use effective strategies to monitor motivation and morale;

develop good personal relationships within a team;                 

establish and develop close relationships with parents, governors and the community;

communicate effectively (both orally and in writing) to a variety of audiences;

create a happy, challenging and effective learning environment.
	In addition, the Class Teacher might also be able to:

develop strategies for creating community links.

	Personal characteristics
	Ability to plan and prepare programmes of work, appropriately differentiated, for the delivery of the curriculum to pupils at the academy 

Excellent inter-personal skills

Outstanding time and task management skills.

Ability to work under pressure and to deadlines.

Can use data effectively in setting targets and understanding pupil progress.
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