Dear Applicant,
Thank you for your interest in applying for the post of KS 1Teacher here at Oasis Academy Don
Valley. I hope you find the information provided helpful, and warmly welcome any further questions
throughout your application process.
It is an exciting time to be joining Oasis Academy Don Valley as we expand our team to meet the
need of our growing Academy.
It is an exciting time to be joining Oasis Community Learning as we are seeing our efforts coming
to life. In just two years our sustained improvement has seen the percentage of inspected
academies attaining ‘Good’ or better rise from 30% to 81%, and we are proud to say that our
students have also seen the benefits this results season.
In this pack, you will find information on both Oasis Academy Don Valley as an Academy and
Oasis Community Learning as a multi-academy trust. I have also included a job description
outlining expectations and duties for the role along with a person specification you can use to
match your experience and suitability against.
Visits to the Academy are strongly encouraged as you will be able to meet with Staff from Oasis
Academy Don Valley and get a feel for the academy and all we stand for. Please do get in touch
with the Academy on 0114 2200 400 if you would like a tour of the school.
If you wish to apply for the position with us, please complete all sections of the Application Form,
which can be found on our website www.oclcareers.org including the Equal Opportunities form.
Following the closing date, shortlisting will take place and applicants will be contacted. If you are
invited to interview, we will provide further details nearer the time.
Thank you again for your interest in joining the Oasis family, and we hope to hear from you soon.
Yours sincerely,
James Pape
Principal, Oasis Academy Don Valley

Oasis Academy Don Valley
Leeds Road, Sheffield
S9 3TY
T: 0114 2200 400
E: recruitment@oasisdonvalley.org

not only share in our
vision but are
champions of our
ethos.

The over-arching vision of Oasis is for
community – a place where everyone is
included, making a contribution and reaching
their God-given potential. As well as delivering
first-class, innovative education, Oasis seeks
to build a ‘Hub’ in each of the areas where we
work; creating safe and inspiring local
neighbourhoods that provide integrated and
diverse services to benefit the whole person
and the whole community.
Within the context of Oasis’ overall vision, is to
create ‘Exceptional Education at the Heart
of the Community.’

Oasis understands the complex responsibilities
of education through the lens of character,
competence and community. These principles
are intentionally developed and embedded in
all of our academies.
Together, Oasis staff aspire to:
 Create safe, stimulating learning
environments
 Increase progress and attainment above
national averages
 Provide teaching quality which secures
good and accelerated progress for all
students

Our ethos is the lens through which we view everything. At Oasis we look to employ people who
not only share in our vision but are champions of our ethos and 9 Habits.
Our ethos is:
• A passion to include everyone
• A desire to treat everyone equally, respecting
differences
• A commitment to healthy and open relationships
• A deep sense of hope that things can change and
be transformed
• A sense of perseverance to keep going for the long
haul

Oasis Academy Don Valley is an all-through Academy on the site of the former
Don Valley stadium in the Darnall and Attercliffe area of Sheffield. Our intake is mixed and
comprehensive in nature, reflecting the ethnic diversity of Darnall and Attercliffe producing a
culturally vibrant environment. We have children from Nursery to Year 8 and the Academy will
grow year-on year, until 2022 when we will have year groups from Nursery to Year 11 and provide
an exceptional education for all.
The Academy’s aim is to provide children in the Darnall and Attercliffe area with an exceptional
education. Our goal is to create an Academy that is rooted in the community that local families
are confident to send their children to, secure in the knowledge that students of all abilities will be
catered for and each student will be encouraged to realise their full potential. We believe that we
have an exciting opportunity to provide an education, which will be planned and structured
across the entire Academy so that children will have a challenging, cohesive and progressive
experience from the time they enter at age two, all the way through to sixteen, when they leave
the Academy.

At Oasis Academy Don Valley, we are creating a thriving Academy that is at the heart of our community,
committed to developing successful learners for the future, through delivering outstanding outcomes for
all. Through this we will ensure that our learners’ leave us prepared to have a positive impact on the world
in their own unique way. We will aim to create an exciting, secure and happy environment, which provides
opportunities for nurturing personal growth and fostering the development of enquiring minds.
Our Academy is a happy and vibrant place where expectations are high, everyone is valued and
encouraged to be their very best. Our staff are passionate about achieving the very best for every child and
we are committed to becoming an outstanding academy with inspirational teaching and learning an
expectation.

Children, their families and our community play a large part as we celebrate each moment of our journey,
so together we can feel proud of all that we achieve.
Our Values






Pride
o We endeavour to be proud of what we achieve
Respect
o We respect our similarities and our differences
Enthusiasm
o We approach everything we do with enthusiasm
Courage
o We approach every new opportunity with courage
Hope
o We maintain a deep sense of hope that the future can be transformed

Our Beliefs


Every Child
o All children can be successful, regardless of their background
 No Excuses
o Adults – Teachers and other Academy staff, parents and carers are responsible for
ensuring children achieve their potential
 High Expectations
o Children, Staff, Schools and Communities will live up to the expectations placed upon them
 Lead Learning
o The most important things that happen in a school happen in classrooms
 No Islands
o When great Schools, Staff and Children work together, anything is possible

:

The responsibilities of the post are to be performed in accordance with the provisions of the most up to date
edition of the Academy Teachers’ Pay and Conditions document and within the range of teachers’ duties set out
in that document.

 To carry out professional duties and to have responsibility for an assigned class.
 To be responsible for the day-to-day work and management of the class and the safety and welfare of the
pupils, during on-site and off-site activities.
 To promote the aims and objectives of the academy and maintain its philosophy of education.

 To create and manage a caring, supportive, purposeful and stimulating environment, which
is conducive to children’s learning.
 To plan and prepare lessons in order to deliver the curriculum and bespoke academy
curriculum, ensuring breadth and balance in all subjects.
 To plan and deliver a creative, responsive and appropriate curriculum for the profile of
learners in your class.
 To identify clear teaching objectives and learning outcomes, with appropriate challenge and
high expectations.
 To rigorously develop basic skills in Language and Mathematics, ensuring rapid progress is
made in these areas.
 To maintain good order and discipline among the pupils, safeguarding their health and
safety.
 To organise and manage groups or individual pupils ensuring differentiation of learning
meets the needs of all children.
 To plan opportunities to develop the social, emotional and cultural aspects of children’s
learning.
 To support inwardly mobile pupils through baseline assessment, knowledge of children
records and appropriate pastoral and teaching support.
 To maintain a regular system of monitoring, assessment, record keeping and reporting of
children’s progress.
 To prepare appropriate records for the transfer of pupils.
 To ensure effective use of support staff within the classroom, including parent helpers.
 To participate in staff meetings as required.
 Contribute to the development and co-ordination of a particular area of the curriculum.
 To be part of a whole academy team, actively involved in decision-making on the
preparation and development of policies and programmes of study, teaching materials,
resources, methods of teaching and pastoral arrangements.
 To ensure that academy policies are reflected in daily practice.

 To communicate and consult with parents over all aspects of their children’s education –
academic, social and emotional.
 To liaise with outside agencies when appropriate e.g. Educational Psychologist.
 To meet individual needs of all groups of pupils.
 To continue professional development, maintaining a portfolio of training undertaken.
 To meet with parents and appropriate agencies, to contribute positively to the education of
the children concerned.
 To support the Principal and Head of Primary Phase in promoting the ethos of the
academy.
 To promote the welfare of children and to support the academy in safeguarding children
though relevant policies and procedures.
 To promote equality as an integral part of the role and to treat everyone with fairness and
dignity.
 To recognise health and safety is a responsibility of every employee, to take reasonable care of
self and others and to comply with the Academy’s Health and Safety policy and any academyspecific procedures / rules that apply to this role.
Other Duties
 The post holder will be subject to performance objectives agreed annually.
 The post holder is expected to carry out such other duties as may reasonably be assigned
by the Principal.
 To take on any whole school initiative or responsibility that the Principal may direct.
 The duties of this post may vary from time to time without changing the general character of
the post or level of responsibility entailed.
Safeguarding children and young people
Oasis is committed to safeguarding and promoting the welfare of children and young people. We
expect all staff to share this commitment and to undergo appropriate checks, including an
enhanced DBS check.
This post is covered by Part 7 of the Immigration Act (2016) and therefore the ability to speak
fluent spoken English is an essential requirement for this role.
This Job Description and Person Specification may be renegotiated by the Principal if the Academy
faces changing circumstances
Oasis Community Learning is committed to safeguarding and promoting the welfare of children and young
people. We expect all staff to share this commitment and to undergo appropriate checks, including enhanced
DBS checks Oasis Academies exists to provide a rich and balanced educational environment which caters
for the whole person - academically, vocationally, socially, morally, spiritually, physically, emotionally and
environmentally. Our task is to serve our learners as well as to provide a learning hub for the entire
community. In this way we will raise aspirations, unlock potential and work to achieve excellence through
encouraging a ‘can do’ culture which nurtures confident and competent people.



Qualified teacher status























The ability to converse at ease
with parents/students and
members of the public, and
provide advice in accurate spoken
English
A thorough up to date knowledge
of the range of teaching, learning
and behaviour management
strategies and how to implement
them effectively.
A thorough understanding of the
curriculum and a range of
assessment requirements and
arrangements.
A sound understanding of the use
of observations and learning
journals.
The ability to blend both child
initiated and adult directed
learning.
A thorough understanding of the
use of play to promote learning.
A thorough understanding of the
teaching of basic skills including
phonics.
Know how to use local, national
and statistics to evaluate the
effectiveness of teaching.
Knowledge and understanding of
the implications of equal
opportunities, multicultural
education and inclusion.
Knowledge of using a range of
devices to create a cohesive and
appropriate digital curriculum
Knowledge and understanding of
the potential of digital learning and
computer programming to
enhance the curriculum.
Know the legal requirements,
national policy and guidance on
the safeguarding of children.
Experience of working with
children from disadvantaged
backgrounds





A degree or equivalent
qualification
Evidence of in service professional
development
Thorough knowledge and
understanding of the 2014
National Curriculum and EYFS
Curriculum
Thorough understanding of
pedagogy and child development







.

Ability to prepare, plan and assess
effectively.
Good organisational skills
Ability to prioritise and
management time effectively.
Ability to work as part of a team
Ability to forge positive and
constructive links and
relationships with the local
community

The Oasis Education Charter
Ethos
Our ethos is rooted in what we believe and who we are.
•
•
•
•
•

We have a passion to include everyone
We have a desire to treat everyone equally, respecting differences
We have a commitment to healthy and open relationships
We have a deep sense of hope that things can change and be transformed
We persevere and keep going for the long haul

Learning
The purpose of education is to understand what it means to be human – living intentionally and asking two
key questions: Who am I? Who am I becoming?
The foundation of our students’ learning is made up of five integrated objectives
▪ We develop competence, striving for excellence in skills, knowledge and qualifications
▪ We foster character and self-belief and encourage our students and staff to become the
best versions of themselves through the 9 Habits
▪ We embrace community, advocating the value of living interdependently with others
▪ We equip our students and staff to be engaged local and global citizens who strive for a
better society
▪ We nurture and empower a life-long passion for learning in all the people we serve

Who am
I becoming?
Who
am I?

People
As an interdependent family, we enjoy exceptional strength and opportunity.

▪
▪
▪

We believe that good relationships are at the heart of everything we do
We support and encourage each other in championing the Oasis ethos
We work, learn and develop together so that students and staff can share and benefit from
everyone’s best practice

Purpose
We work in partnership with our communities to transform lives, where everyone is included, can contribute
and is able to reach their God-given potential. We deliver this through an Oasis Hub our model of integrated
community development.

▪
▪

We deliver education in the context of our Hubs
We create a culture of excellence for all

Inclusion
Our vision is driven through a passion and commitment to include everyone.

▪
▪
▪

We believe our all our children and young people are precious; we prioritise social inclusion
and integration in all we do
We model and set high aspirations and expectations for every child and young person and
member of staff
We provide opportunities and experiences for all of our students, as well as their wider
families, giving advantage to the disadvantaged

Curriculum
The curriculum is the heart of Oasis’s educational provision.

▪
▪
▪

We make great learning the foundation of every lesson
We design our curriculum to meet the needs of all
We strive for personal as well as academic and vocational excellence, achieving
outcomes that drive social mobility, and give everyone freedom of choice through their lives

A number of reference documents support the Oasis Education Charter, and are available on
www.oasiscommunitylearning.org

