Longfield Primary School Dukes Avenue, 
North Harrow HA2 7NZ 
T: 020 8866 7331 
Email: office@longfieldprimary.co.uk
 www.longfieldprimaryschool.co.uk
 Headteacher: Mr. R Benserghin
Class Teacher 
Required from September 2026 - MPR

Are you someone who relishes a challenge and is determined to ensure that every child succeeds?
Are you ambitious, highly motivated and passionate about teaching and learning?

Longfield Primary is a three -form entry primary school situated in the heart of a vibrant multi-cultural community in Harrow. The children love learning; they behave impeccably and fully engage in school life. We are now looking to recruit an inspirational Year Class Teachers for Autumn Term to join us in making our very successful school even better. We have high ambitions for our school and are working to move from good to outstanding.
We are looking for someone who:
is an outstanding teacher who can play a real part in developing the strategic direction of this good school
is committed to raising achievement and overcoming barriers to learning to ensure every child succeeds
understands what high standards look like and how to attain them
is able to inspire, enthuse and motivate others
is able to establish and develop good relationships with all members of the school community
is ambitious for themselves and the school they work in and keen to work in partnership with others.
In return we can offer you:
creative, inquisitive children who love learning
dedicated colleagues who will support and challenge you to continue to grow as a leader
an opportunity to become part of a forward-thinking team who have high ambitions for their school
a commitment to professional development.
Visits to the school are strongly encouraged. Please contact the school to book an appointment.
Longfield Primary School is committed to safeguarding and promoting the welfare of young people.  We expect all staff to share this commitment.  Successful applicants will be required to undertake an Enhanced DBS check. A copy of the school’s CP Policy is available on the school website.
To apply, visit our website www.longfieldprimaryschool.co.uk Completed application forms should be returned to the school.
Closing date: noon, 21st June 2026
Interviews: TBC with accepted applicant
An equal opportunities employer.

Applications to forwarded to:  recruitment@longfieldprimary.co.uk
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At Longfield, we work in partnership with parents/carers and the community to provide all children with the skills and values to succeed in their journey through life in becoming global citizens. Working together, we aim to achieve continuous growth and excellence in all our learners.
We nurture the abilities of all children through our teaching which equips children with the self-esteem and ambition to progress. Furthermore, we recognise and celebrate hard work, perseverance, inspiration, courage to try and achievement.
We encourage all our children to be proud and responsible for themselves, their environment and their future. This is achieved through embedding our 5Rs in our daily school life.
We are very proud of our school and a commitment to lifelong learning is at the heart of our community.




Class Teacher
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All staff at Longfield Primary School are expected to support school policies, practices and procedures as agreed by the Governing Body and the Head Teacher and staff of Longfield Primary School.


CLASS TEACHER - JOB DESCRIPTION


Name__________________________________________Date____________________


MAIN RESPONSIBILITIES

In addition to the duties of a school teacher as set out in the current “School Teachers’ Pay and Conditions Document”, the post holder would be required to undertake the following responsibilities:

1. To teach all curriculum areas appropriate to children in the primary age range (4-11 years old).

2. To contribute to the general well-being of the children and ethos of the school.

3. To take part in curriculum development as part of a team and as an individual.

4. To promote equal opportunities within the school and to ensure the implementation of the school’s Equal Opportunities policy.

MAIN DUTIES

· To create and manage a caring, supportive, purposeful and stimulating environment which is conducive to children’s learning.
· To plan and prepare lessons in order to deliver the National Curriculum, ensuring breadth and balance in all subjects.
· To identify clear teaching objectives and learning outcomes, with appropriate challenge and high expectations.
· To employ a range of teaching strategies appropriate to different abilities and needs, including the use of a variety of methods of classroom organisation.
· To identify and support the special educational needs of the children.
· To maintain good order and discipline among the pupils, safeguarding their health and safety.
· To organise and manage groups or individual pupils ensuring differentiation of learning needs, reflecting all abilities.
· To plan opportunities to develop the social, emotional and cultural aspects of pupils’ learning.
· To maintain a regular system of monitoring, assessment, record-keeping and reporting of children’s progress.
· To prepare appropriate records for the transfer of pupils.
· To incorporate ICT & cross-curricular skills, themes and dimensions in teaching.
· To ensure effective use of support staff within the classroom, including parent helpers.
· To participate in staff meetings as required.
· Contribute to the development and co-ordination of a particular area of the curriculum.
· To be part of a whole school team, actively involved in decision-making on the preparation and development of policies and programmes of study, teaching materials, resources, methods of teaching and pastoral arrangements.
· To ensure that school policies are reflected in daily practice.
· To communicate clearly and effectively with pupils, parents, governors and professional colleagues.

· To communicate and consult with parents over all aspects of their children’s education – academic, social and emotional.
· To liaise with outside agencies when appropriate eg. Educational Psychologist.
· To continue professional development, maintaining evidence of training undertaken.
· To meet with parents and appropriate agencies, to contribute positively to the education of the children concerned.
· To support the Headteacher in promoting the ethos of the school.
· To promote the welfare of children and to support the school in safeguarding children though relevant policies and procedures.
· To promote equality as an integral part of the role and to treat everyone with fairness and dignity.
· To recognise health and safety is a responsibility of every employee, to take reasonable care of self and others and to comply with the Schools Health and Safety policy and any school- specific procedures / rules that apply to this role.


Any other duties as directed by the Head Teacher

To whom responsible: Year Group Leader, Key Stage Leader, Assistant & Deputy Head Teacher & Head Teacher.
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All staff at Longfield Primary School are expected to support school policies, practices and procedures as agreed by the Governing Body and the Head Teacher and staff of Longfield Primary School.

Class Teacher - PERSON SPECIFICATION



	
	Criteria
	Essential
	Desired
	Evidence

	Qualifications
	Recognised appropriate teaching qualifications.
	*
	
	A

	
	A commitment to continuing personal professional development.
	*
	
	A

	
	
	
	
	

	Knowledge/
Aptitude/Skills
	Knowledge and understanding of the curriculum appropriate to the children in the primary age range
	*
	
	A

	
	The ability to employ a range of teaching strategies appropriate to different abilities and needs
	*
	
	R/I

	
	The ability to evaluate effectively and plan flexibly, as an individual and as part of a team
	*
	
	A/I

	
	Meeting requirements for the assessment and recording of pupils' development.
	*
	
	A/I/T

	
	Preparing and marking to facilitate positive pupil development.
	*
	
	A/I

	
	The ability to incorporate ICT, cross-curricular skills, themes and dimensions in teaching.
	*
	
	

	
	The ability to employ a range of classroom management skills to maintain discipline.
	*
	
	

	
	Providing feedback to parents on a pupil's progress at parents' evenings and other meetings.
	*
	
	

	
	
	
	
	

	Experience
	Teaching experience in primary school(s). (or for N.Q.T.s – school experience placements)
	*
	
	A/I

	
	Experience of teaching French (or another language)
	
	*
	A/I/T

	
	Development of a curriculum subject or area
	
	*
	I

	
	Leading staff training
	
	*
	A/T

	
	Management of a budget
	
	*
	I/T

	
	
	
	
	

	Personal qualities
	Motivating pupils with enthusiastic, imaginative presentation
	*
	
	I/T

	
	The ability to work as part of a team.
	*
	
	A/I

	
	The ability to communicate effectively with a wide range of people, including children, staff, parents, governors & external agencies.
	*
	
	A/I

	
	Flexibility, initiative and the ability to maintain a positive approach.
	*
	
	I/T

	
	The ability to manage self & time well
	*
	
	A/I

	
	A positive approach to performance management & self-improvement
	*
	
	A/I

	
	
	
	
	

	Physical
	No physical requirements, however please note that the school is over two floors so stairs will be used regularly.
	
	
	

	
	
	
	
	

	Equal Opportunities
	An understanding of and commitment to the promotion of equality of opportunity.
	*
	
	

	
	Commitment to safeguarding pupils
	*
	
	


A=Application; T=Task; I=Interview; R=Reference.
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