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Director of Performing Arts
Ark Globe Academy
	
Globe Academy is a popular all-age 3-18 non-selective school with a fully comprehensive intake. In our recent 2014 Ofsted inspection, we were judged as outstanding for the behavior and safety of pupils and leadership, management and Early Years provision, as well as good overall. 
In 2013 - 2014 we were selected to be part of the Government’s Parliamentary Review of Education as an example of good practice within education. This was a privilege and a credit to the hard work of all adults and children within Ark Globe community. Our inclusion in the Parliamentary Review reinforces that our teacher development programme is a beacon of excellence. 
We are looking to recruit a Director of Performing Arts who will manage the professional community of subject teachers to ensure high attainment in Performing Arts across the academy.
Our ideal candidate will:
· have the resolve to make a real difference to the lives of pupils, especially those with Autism and/or global learning delay
· have experience of working as a co-teacher
· take a flexible approach to work
· be committed to Globe’s ethos of high expectations and no excuses 
In return, we offer a variety of development opportunities including high quality CPD training and Ark network hub days.  In addition, we offer attractive remuneration as well as a range of benefits including free private healthcare, reduced gym membership, large retail discounts and free onsite parking.
We encourage all prospective candidates to come and visit the school to give you the opportunity to meet us and see the school first hand. If you would like to visit the school, discuss the role or have any queries, please contact our HR Officer Sabir Yuksel on 020 7940 5109 or email s.yuksel@globeacademy.org
For any technical queries, please contact the recruitment team on 0203 116 6345 or schools.recruitment@arkonline.org.
Closing date for applications is 18th October 2017
Interviews will take place on 19th October 2017
To apply please visit our website: 	http://arkglobeacademy.org/vacancies 






















        Job Description: Director of Performing Arts

Reports to: 	Assistant Principal 
Start date:  	1 January 2018 
Location:		Ark Globe Academy 
Contract:		Permanent 
[bookmark: _GoBack]Salary:                   Ark Main Scale £29,375 - £39,587 + TLR1A 7,698
                           
Overview of the role:
· To manage the professional community of subject teachers to ensure high attainment in Performing Arts across the academy.
· The Director will be accountable for standards and achievement of pupils within Performing Arts. This will involve the line management of subject teachers, including necessary support and monitoring, and ensuring high standards of teaching and learning in order to continue the drive to raise standards of attainment and ensure all students make excellent progress.
· To develop and lead an exciting curriculum which enables the highest level of pupil progress and attainment.

Key Responsibilities: 
· Standards and achievement for all areas within Performing Arts   
· Subject coordination across the academy
· Lead the professional community of Performing Arts teachers in the academy
· Quality teaching and learning of Performing Arts across the academy
· Curriculum setting and assessment across the academy as agreed with the Assistant Principal and other relevant SLT.

Outcomes and Activities:

Leadership of the Performing Arts Community
· Ensure high standards of behavior within Performing Arts, in line with the academy’s policy, in order that real learning is able to take place
· Have an oversight of the Performing Arts budget(s).

Performing Arts Coordination across the Academy
· Leadership and support of all subject teachers within their subject area
· To ensure that systems are in place that enable all lessons in their subject area are good or better
· Leadership of the Subject Community
· Holding staff to account for the progress made by students and the standards achieved
· Ensure high standards of behavior within Performing Arts, in line with the academy’s policy, in order that real learning is able to take place
· Assisting in the professional development of teachers including inset training as may be appropriate
· Supervising and supporting beginner teachers and Newly Qualified Teachers (NQTs) as appropriate
· Developing strong partnerships and ensuring regular and productive communication with parents
· Developing others’ practice to sustain best possible outcomes for students.

Teaching and Learning
· Be the Subject Leader for their specialism subject.
· Work with the Assistant Principal to establish a subject development plan, target setting and review within Performing Arts are established
· Teach outstanding lessons that motivate, inspire and improve pupil attainment
· Direct and supervise support staff assigned to lessons and when required participate in related recruitment and selection activities
· Implement and adhere to the academies behavior management policy, ensuring the health and well-being of pupils is maintained at all times
· Participate in preparing pupils for external examinations
· Maintain regular and productive communication with pupils, parents and careers, to report on progress, sanctions and rewards and all other communications
· Keep abreast of any developments within their subject area.

Curriculum setting and assessment
· Develop high quality syllabuses and schemes of learning for all year groups, in line with National Curriculum requirements, that are inspiring for learners and teachers alike
· Work with the Assistant Principal to monitor and assess teaching and learning within Performing Arts
· Set regular, measurable and significant assessments for the students
· Establish agreement for monitoring and evaluation of student progress
· Maintain accurate pupil data that can be used to make teaching more effective
· To produce/contribute to oral and written assessments, reports and references relating to individual and groups of pupils
· To ensure the regular setting and completion of high quality home learning activities.

Academy Culture 
· Support the academy’s values and ethos by contributing to the development and implementation of policies practices and procedures
· Help create a strong academy community, characterised by consistent, orderly behavior and caring, respectful relationships
· Support and work in collaboration with colleagues and other professional in and beyond the school, covering lessons and providing other support as required

Other 

· Undertake, and when required, deliver or be part of the appraisal system and relevant training and professional development
· Undertake other various responsibilities as directed by the Principal.

















Person Specification: Director of Performing Arts 

Qualification criteria
· Qualified to degree level and above
· Qualified to teach and work in the UK
· Evidence of further professional development.

Experience
· Experience of raising attainment in a challenging classroom environment
· Experience of planning and coordinating Performing Arts and implementing exam specifications
· Experience of contributing to a high achieving department within a large and complex school environment
· Experience of delivering consistently outstanding lessons to students of all ages and abilities
· Experience of implementing behavior management strategies consistently and effectively
· Experience of supporting students of all ages and abilities to make excellent progress and achieve impressive examination outcomes
· Experience of leading successful enrichment and extracurricular activities which inspire and motivate learners.

Behaviours:

· Effective team worker and leader
· Demonstrates resilience, motivation and commitment to driving up standards of achievement
· Acts as a role model to staff and students
· Motivation to continually improve standards and achieve excellence
· Commitment to the safeguarding and welfare of all pupils
· Understands their own contribution to the academy as a whole
· Management style that encourages participation, innovation and confidence
· Strong organisational skills and ability to delegate and monitor progress towards strategic objectives
· Resilience and motivation to lead the Performing Arts through day-to-day challenges
· Strong interpersonal, written and oral communication skills
· Demonstrable ability to hold others to account for the progress made by students
Vision and strategy
· Vision aligned with Ark’s high aspirations and high expectations of self and others
· Genuine passion and a belief in the potential of every student
· Clear understanding of the strategies to establish consistently high standards of behaviour in an inner city school and commitment to relentlessly instilling these strategies
· Use of data to inform and diagnose weaknesses that need addressing.
Leading the Curriculum
· Able to establish curriculum development, assessment, coordination and coaching
· Has good communication, planning and organisational skills
· High expectations for accountability and consistency
· Ability to design, implement and evaluate effective, imaginative and stimulating schemes of learning.




Leading the Learning
· Outstanding classroom practitioner who acts as a professional role model
· Effective and systematic behavior management, with clear boundaries, sanctions, rewards and praise
· Demonstrates the ability to develop others’ practice to ensure that teaching is at least good in the subject area.

Teaching and Learning
· Outstanding classroom teacher with the ability to reflect on lessons and continually improve their own practice
· Effective and systematic behavior management, with clear boundaries, sanctions, praise and rewards
· Thinks strategically about classroom practice and tailoring lessons to student’s needs
· Understands and interprets complex student data to drive lesson planning and student attainment
· Good communication, planning and organisational skills
· Demonstrates resilience, motivation and commitment to driving up standards of achievement
· Acts as a role model to staff and students
· Commitment to regular and on-going professional development and training to establish outstanding classroom practice.

 Other 
· This post is subject to an enhanced DBS check
· Commitment to equality of opportunity and the safeguarding and welfare of all pupils
· Willingness to undertake training.

Ark is committed to safeguarding and promoting the welfare of children and young people in our academies.  In order to meet this responsibility, we follow a rigorous selection process. This process is outlined here, but can be provided in more detail if requested. All successful candidates will be subject to an enhanced Disclosure and Barring Service check.
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