LEICESTER HIGH SCHOOL FOR GIRLS

JUNIOR DEPARTMENT CLASS TEACHER
JOB DESCRIPTION
The School is committed to safeguarding and promoting the welfare of children and young people. Applicants must be willing to undergo child protection screening, including checks with past employers and the Disclosure and Barring Service. 
Responsible to:  the Head of the Junior Department

A Teacher must be an effective professional who can:

1. Set high expectations and clear targets which inspire, motivate and challenge pupils and build

     on prior attainment;
2. Promote excellent progress and outcomes by pupils;
3. Demonstrate thorough subject and curriculum knowledge;
4. Using a variety of techniques, plan and teach well-structured and engaging lessons;
5. Adapt teaching to respond to the strengths and needs of all pupils, liaising with the SENDCo. and
     More-Able Coordinator, when appropriate;
6. Make accurate and productive use of assessment which in turn informs planning and 
     teaching;
7. Assess and record pupil progress systematically and keep records to check work is completed;
8. Monitor students’ strengths and areas for development and recognise the level at which students are achieving;
8.  Manage behaviour effectively to ensure a good, safe and purposeful learning environment;
9.  Fulfil wider professional responsibilities 
(Refer to Teaching Standards 2012 for further guidance).
In addition, a teacher is expected to demonstrate consistently high standards of personal and professional conduct in line with our staff code of conduct, as well as operating at all times within the other stated policies and practices of the school that can be found in the School Handbook. 

A Leicester High Teacher on the main professional scale is also expected to:
· Lead a subject area in Key Stage 1-2
· Prepare and present informative reports to parents via the school reporting system and attend parents’ evenings;
· Continually evaluate their own performance and take responsibility for their own professional development by keeping up-to-date with their subject by attending courses, lectures and membership of professional associations, as well as identifying personal in-service training needs and opportunities;
· Contribute to the continued development of schemes of work within the department and evaluate its effectiveness;
· To lead an extra-curricular activity every year;
· Be instrumental in organising opportunities for learning beyond the classroom and involving our community;
· Contribute to the corporate life of the school through participation of meetings and committees; 
· Assist in the continuous marketing of the school, including attendance at Open Days and other events;
· Carry out the pastoral role of the class teacher; 
· Any other duties reasonably delegated by the Headmaster and Head of the Junior Department.
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