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Job description: Numeracy Lead
Job details
Salary: 				TLR (Teaching and Learning Responsibility) 2a
Hours: 				STPCD
Contract type: 			Permanent 
Academy Site: 			Chantry Academy, Ipswich
Reporting to: 			Head of math’s

Main purpose 
In addition to Teachers Job Description - working closely with the Leader of Maths to facilitate outstanding teaching and learning across the department, which meets the needs of all students and leads to excellent student outcomes.

Duties and responsibilities 
· To ensure good or outstanding classroom teaching of Maths.
· Ability to use assessment to inform planning for good teaching and learning.
· Experience or desire to be involved in a curriculum initiative.
· Ability to adapt materials to meet the needs of learners including SEND (Special Educational Needs and Disabilities).
· Experience or desire to raise standards of achievements.
· Willingness to continue to develop own expertise.
· Ability to build good relationships with students and colleagues.
· Be well organised and able to obtain accurate records.
· Ability to use data to target intervention.
· Ability to evaluate and adapt methods to ensure continuing progress.
· To raise standards of Teaching and Learning across the department and the wider school, monitor progress towards agreed aims, in collaboration with the Leader of Maths.
· To provide specialist subject expertise to assist departmental staff, including co-planning with colleagues and advising and training staff on positive behaviours for learning.
· [bookmark: _Int_bHaa5WCa]To ensure high standards of Teaching and Learning in Maths and latterly across the school.
· Teach outstanding lessons, as a model of good practice within your area, engage with students to ensure that they all make exceptional progress, maintain an open-door policy for other staff to see model practice.
· To lead, develop and enhance the teaching practice of others within your area across the academy.
· [bookmark: _Int_99Fs8Esk]To work alongside the Leader of Maths to coach and mentor staff in order to develop their teaching.
· Lead groups of CPD (Continuing Professional Development) activities in area of expertise.
· Support School priorities and targets for the faculty.

Numeracy Lead Responsibilities:
· Raise standards of numeracy, with a particular focus on low prior attainers and PP students at KS3.
· Identify students for whom numeracy is a key barrier to accessing the KS3 maths curriculum and oversee/evaluate small group interventions to address this.
· Use data from assessments and interventions to identify any curriculum adaptations that are needed at KS3. 
· Feed information on numeracy outcomes and progress into the department evaluation and planning processes. 
· Perform, develop, and monitor QA activities at KS3. 
· Liaise with local primary schools and our transition team to support the mathematical journey of students from KS2 into KS3
Generic Responsibilities of all Active Learning Trust Employees
· To consistently uphold the Trust’s Aims, Visions and Values. 
· To work in a co-operative and polite manner with all stakeholders and visitors to promote and enhance the reputation of the academies and Trust.  
· To work with children and young people within the framework of the academy in a courteous, positive, caring, and responsive manner.  
· To take an active and positive role in the Trust’s commitment to the development of staff and review procedures, undertaking training as required.
· [bookmark: _Int_CB6w4WWM]To act in a professional way that is consistent with the values and expectations of the Trust.  
· To be responsible for promoting and safeguarding the welfare of children and young persons.  

The Active Learning Trust is committed to safeguarding and promoting the welfare of all children and young people. We expect all staff to actively share this commitment. All adults working in our Trust in whatever capacity will be part of a thorough safer recruitment process. All appointments will be subject pre-employment checks including the taking of satisfactory references and enhanced criminal record clearance (via the Disclosure and Barring Service) in line with the need to create and maintain a safe culture.

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks expected to be carried out. It will be reviewed in conjunction with the appraisal process and planning for the next academic year. It will be reviewed, and it may be subject to modification or amendment at any time after consultation with the holder of the post. The duties may be varied to meet the changing demands of the Trust at the reasonable discretion of the Reports to Manager.
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