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Dear Applicant
Thank you for taking the time to find out more about Aldridge School. This pack is intended
to give you information about this role and our school's broader vision and ethos. Further
background information is available in our Prospectus and Sixth Form Prospectus on our
website.
We are a comprehensive school of over 1500 students situated near the centre of Aldridge
village. We believe that it is our responsibility to work to meet the needs of every individual
student, challenging them to achieve their best, supporting them to become responsible
young adults and preparing them for their next steps into the world of work or further
education.
Aldridge School is a good school (Ofsted 2017). It is a school which is proud of its traditions
and successes which have been achieved through hard work and high expectations.
particular, we encourage our students to be Respectful, Responsible, Resilient and
Ready to learn in order that they will be happy and successful at school and in the wider
world beyond.
Aldridge School has a dedicated, talented and conscientious team of staff who work
together to provide a high standard of teaching, excellent pastoral care and professional
support services. Our broad curriculum is designed to meet national expectations, be
relevant and interesting, support our students in achieving the best possible standards in
external examinations and to equip them with the skills they need to be successful in adult
life.
At Aldridge School we have a popular and thriving Sixth Form. We are very proud of our
students' success with over 80% securing places at some of the top Universities and on
Higher Apprenticeships last year. We offer a very broad range of both academic and
vocational courses at level 3, ensuring that Aldridge School Sixth Form is an option for a
wide range of students.
We also enjoy strong links with surrounding primary schools, working with students in
Years 5 and 6 including work in Science, Maths, English, Performing Arts and Enterprise.
We are proud of our community and we work hard to promote this pride in all our
partnerships, so that we can make sure that future students from these schools enjoy an
easy, enjoyable transition to Aldridge School.
Students at Aldridge School are friendly, polite and respectful. Strong relationships
between staff and students contribute significantly to ensuring that students are happy and
feel safe.
If you would like to find out more, please contact us to arrange a visit to see our school at
work. We look forward to meeting you.

Ian Bryant
Head teacher

Benefits of Working at Aldridge School

•

Teachers are all provided with a laptop and IPad to support their teaching

•

Main scale teachers teach 21/25 periods per week maximum

•

No pressure to "put on a show" in lessons. A culture of typicality is reinforced by
no lesson grading (outstanding, good etc.)

•

No expectation to write lesson plans of any kind

•

Everyone has the highest expectations of behaviour, with all staff reinforcing those
expectations

•

A clear system of sanctions which is applied consistently to support staff

•

Senior Leadership are very visible

•

Excellent pastoral support offered through House Offices

•

CPD tailored specifically to staff needs, based on their feedback

•

Time for staff to put new things into action

•

Non-hierarchical approach to professional development - there are things a senior
leader can learn from an NQT and vice versa

•

Targeted support plans for teachers who are struggling

•

Regular Staff, Faculty and Pastoral briefings to support good communication

•

Comprehensive support for NQTs with dedicated mentors and regular meetings

•

Performance Management is tailored to faculty and individual needs. Data targets
are not used punitively but aspirationally. We begin with the assumption that
everyone eligible will achieve pay progression unless they haven't done all they
can to achieve good student outcomes

•

We are constantly streamlining all systems and processes so they take less time

•

Open door Senior Leadership Team - no concern is ever too small

•

Countless opportunities to get involved with the wider life of the school - Duke of
Edinburgh, school performances, sports teams, music

•

Contributions of staff recognised through 'Above and Beyond' draws each half term

The Mercian Trust

Aldridge School operates as an Academy Trust, and now as a founder member of the
Mercian Trust.
The Mercian Trust is a new and exciting development for education in Walsall. It brings
under one banner six successful schools to work together as a Multi-Academy Trust or MAT.
The six schools are unique in their identity and united by their ambition to offer the best
possible future for their students.
The six schools are:
•

Aldridge School

•

Queen Mary's Grammar School

•

Queen Mary's High School

•

Shire Oak Academy

•

Walsall Studio School

•

The Ladder School

Each School has its own distinct ethos and approach, but we have this over-arching aim in
common: we prepare all our students to enjoy life to the full by inspiring them to:
•

Realise their potential as learners

•

Thrive in the world of work

•

Make a positive contribution to the local, national and international community

The Mercian Trust respects the autonomy of its member schools but, through collaboration,
fosters strengths that are greater than the sum of its parts. Working together as a Multi
Academy Trust provides a framework for sharing expertise and enthusiasm, resources and
ideas.

Job Description
POST: Deputy Faculty Leader Maths responsible for Key Stage 5
Specific responsibilities
• To lead on the design, development and review of A Level, Further Mathematics
and Core Maths SOWTrack and monitor data at KS5, identifying students requiring
additional support, managing nterventions and driving student progress
• Maintain expert knowledge of T&L at KS5 Mathematics keeping abreast of the
latest research and publications, attending courses and disseminating good
practice to members of the department
• To support or coach less experienced members of the team to develop good
teaching practice at KS5.
• To liaise with the KS4 TLR holder and advise of any amendments needed to best
prepare students for study at KS5.
The post holder will be expected to undertake duties in line with the professional teacher
standards for qualified teachers.
1
Set high expectations which inspire, motivate and challenge pupils
• To assist the Head of Faculty in providing direction, vision and support for staff
within the Faculty.
• Support the Head of Faculty in establishing and maintaining policies & practices to
promote positive pupil behaviour and achievement in the Faculty, particularly in
key stage 5.
• establish a safe and stimulating environment for pupils, rooted in mutual respect
• set goals that stretch and challenge pupils of all backgrounds, abilities and
dispositions
• demonstrate consistently the positive attitudes, values and behaviour which are
expected of pupils.
2
Promote good progress and outcomes by pupils
• Analyse the performance of specific groups of pupils using data systems and
discuss with relevant subject areas.
• be accountable for pupils' attainment, progress and outcomes
• be aware of pupils' capabilities and their prior knowledge, and plan teaching to build
on these
• guide pupils to reflect on the progress they have made and their emerging needs
• demonstrate knowledge and understanding of how pupils learn and how this impacts
on teaching
• encourage pupils to take a responsible and conscientious attitude to their own work
and study.
3
Demonstrate good subject and curriculum knowledge
• have a secure knowledge of the relevant subject(s) and curriculum areas, foster and
maintain pupils' interest in the subject, and address misunderstandings
• demonstrate a critical understanding of developments in the subject and curriculum
areas, and promote the value of scholarship
• demonstrate an understanding of and take responsibility for promoting high
standards of literacy, articulacy and the correct use of standard English, whatever
the teacher's specialist subject
• if teaching early reading, demonstrate a clear understanding of systematic synthetic
phonics
• if teaching early mathematics, demonstrate a clear understanding of appropriate
teaching strategies.
4
Plan and teach well-structured lessons
• impart knowledge and develop understanding through effective use of lesson time
• promote a love of learning and children's intellectual curiosity
• set homework and plan other out-of-class activities to consolidate and extend the
knowledge and understanding pupils have acquired
• reflect systematically on the effectiveness of lessons and approaches to teaching
• contribute to the design and provision of an engaging curriculum within the relevant
subject area(s).

5

•
•
•
•

6
•
•
•
•
7
•
•
•
•
•

Make accurate and productive use of assessment
know and understand how to assess the relevant subject and
curriculum areas, including statutory assessment requirements
make use of formative and summative assessment to secure pupils'
progress
use relevant data to monitor progress, set targets, and plan subsequent
lessons
give pupils regular feedback, both orally and through accurate marking, and
encourage pupils to respond to the feedback.
Manage behaviour effectively to ensure a good and safe
learning environment
have clear rules and routines for behaviour in classrooms, and take responsibility for
promoting good and courteous behaviour both in classrooms and around the school,
in accordance with the school's behaviour policy
have high expectations of behaviour, and establish a framework for discipline with a
range of strategies, using praise, sanctions and rewards consistently and fairly
manage classes effectively, using approaches which are appropriate to pupils' needs
in order to involve and motivate them
maintain good relationships with pupils, exercise appropriate authority, and act
decisively when necessary.
Fulfil wider professional responsibilities
make a positive contribution to the wider life and ethos of the school
develop effective professional relationships with colleagues, knowing how and when
to draw on advice and specialist support
deploy support staff effectively
take responsibility for improving teaching through appropriate professional
development, responding to advice and feedback from colleagues
communicate effectively with parents with regard to pupils' achievements and wellbeing.

PART TWO: PERSONAL AND PROFESSIONAL CONDUCT
A teacher is expected to demonstrate consistently high standards of personal and
professional conduct. The following statements define the behaviour and attitudes which
set the required standard for conduct throughout a teacher's career.
Teachers uphold public trust in the profession and maintain high standards of ethics and
behaviour, within and outside school, by:
• treating pupils with dignity, building relationships rooted in mutual respect, and at
all times observing proper boundaries appropriate to a teacher's professional position
• having regard for the need to safeguard pupils' well-being, in accordance
with statutory provisions
• showing tolerance of and respect for the rights of others
• not undermining fundamental British values, including democracy, the rule of law,
individual liberty and mutual respect, and tolerance of those with different faiths and
beliefs
• ensuring that personal beliefs are not expressed in ways which exploit pupils'
vulnerability or might lead them to break the law.
• Teachers must have proper and professional regard for the ethos, policies and
practices of the school in which they teach, and maintain high standards in their own
attendance and punctuality.
• Teachers must have an understanding of, and always act within, the statutory
frameworks which set out their professional duties and responsibilities.

Person Specification

Qualification Criteria
• Qualified to degree level or above
• Possesses QTS status or equivalent
Experience
• Evidence of successful practice as a teacher in a secondary school
• Experience of continually improving teaching practice to increase student
achievement and progress
• Evidence of continually improving the teaching and learning of their subject through
assisting with schemes of learning and extra-curricular/enrichment activities
Knowledge
• Up to date knowledge in the curriculum area (Inc. A Level/GCSE specifications)
• Understanding of the teaching strategies needed to establish high aspirations with
regards to results and behaviour
• Evidence of working with educational research to facilitate learning
• Knowledge of the current legal requirements, national and school policies and
guidance on the safeguarding and promotion of the well-being of children and young
people
Leadership
• An ability to lead by example
• Effective team worker and leader
• Possesses high expectations for accountability and consistency
• Motivation to continually improve standards and inspire excellence
• Possesses an empathy and the ability to listen
• Commitment to the safeguarding and welfare of all students
Teaching and Learning
• Effective and adaptable ICT skills
• Numerate so that data analysis can be facilitated
• Effective communication skills
• Possesses energy, enthusiasm, resilience and perseverance
• A commitment to educational research in order to facilitate learning
• Excellent classroom teacher with the ability to reflect on lessons and continually
improve their own practice
• Effective and systematic behaviour management, with clear boundaries, sanctions,
praise and rewards
• Thinks strategically about classroom practice and tailoring lessons to student's needs
• Understands and interprets complex student data to drive lesson planning,
achievement and progress
• Excellent planning and organisational skills
• The ability to produce correspondence/documents, appropriate for a specific
audience and in well-written English, ensuring the tone is appropriate to the purpose

Mathematics Faculty
Staff
We have a team of 12 qualified Mathematics specialists including 2 staff
who teach A-level and Further Mathematics. The faculty work extremely
well together, constantly sharing ideas and resources. Our aim is to strive
for even greater success, developing ourselves as well as students. The
faculty of Maths is well resourced, with interactive whiteboards in all
classrooms.
The Maths Curriculum
At Aldridge School our Mathematics Department aim to build and develop
students mathematical and problem-solving skills, as well as promoting a
love of the subject which will help them realise their potential as lifelong
learners of mathematics. The faculty has recently become a Centre of
Excellence for Financial Education Teaching.
Key Stage 3
Pupils will study modules based on Number, Algebra, Geometry and Data
Handling. All modules are integrated with www.mymaths.co.uk. We group
pupils according to ability to enable us to offer stretch and challenge for
all pupils. We conduct regular chapter tests and half termly assessments
to enable us to track pupil’s progress and understanding
Key Stage 4
We follow the Edexcel Specification and pupils take their GCSE at the end
of Year 11. This comprises 2 Calculator Papers and 1 Non-Calculator
Paper. Pupils are still grouped according to ability with extra support
offered to those who need it. There is a programme of chapter tests,
assessments and mock examinations to ensure pupils are on target and in
the appropriate group.
Key Stage 5
We follow the EdExcel specification. The course consists of three two-hour
written examinations of equal weighting. Papers 1 & 2 contain questions
on any topics from the Pure Mathematics content, paper 3 contains
questions from the Applied Content (covering Statistics and Mechanics).
Further Mathematics is also an option as a 4th A level for those achieving
the highest grades in Year 11.
Extra-Curricular Events
Maths Scholarship Programme.
Tomorrow’s Engineers Energy Quest
The Big Bang Show
Keynote Conference for year 11
Year 10 Maths Feast
Keele University More 2 Maths.
Maths Clinic

How to Apply

Salary
TLR2b
Closing Date
9.00am

5th June 2020

Start Date
01 September 2020

Visits to School
At this time it is not possible to visit the school. For further information, please
contact the Maths faculty leader by email ahancox@aldridgeschool.org.
Applying
Apply through TES application system.

