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Darwen Vale High School
An Aldridge Community Academy

Unlocking potential for extraordinary achievement
Job Description

	Post Title:
	Second in Department – Science; TLR TBC


	Direct line manager:
	Head of subject

	Liaising with:
	Science team, HOD, HOY, SEN, ELT, SLT

	Core purpose :
	To strategically plan for the development of the following areas demonstrating impact of these on learning and progress

To narrow the gaps in the achievement of all groups of learners through:

· Implementing and managing an appropriate assessment strategy

· Ensuring a curriculum which facilitates the progress of all learners

· Ensuring responsive interventions across your subject

· Assisting the Head of Subject in all aspects of the management of the subject area

This post relates to key OFSTED priorities and judgements. You will be required to contribute to these areas with the ultimate goal of providing outstanding provision for all

· The achievement of pupils 

· The quality of teaching and learning

· The behaviour and safety of pupils

· The quality of leadership and management 

· How well the academy promotes SMSC 

· The extent to which the education provided by the academy meets the needs of all pupils including those with special educational needs and/or disabilities

	Key responsibilities as Second in Subject:
	In addition to the development of further strategic ideas your key responsibilities will include:

· Ensure the development and implementation of rigorous assessments which will assess progress of all learners through NC sub levels towards targets

· Assist the Head of Subject to ensure formal examination entries at KS4 are timely, appropriate and special considerations are organised

· Ensure setting facilitates the best progress of all learners and groups of learners and where appropriate facilitate a personalised timetable where lesson allocation is according to need
· Working with the Head of Subject undertake periodic deep level data analysis at an individual and group level identifying patterns of performance devising and implementing high impact intervention programmes which ensure national expectations of progress and beyond
· Support Head of Subject in the planning & management of staffing & resources including CPD, appraisal and holding staff to account for the progress of the learners they are responsible for

· Working with the Head of Subject evaluate the quality of teaching against the quality of standards of achievement and directly address where the two do not match through coaching, highlighting CPD opportunities, and supporting both informal and formal support plans

· Identify areas of excellence and innovation in curriculum provision and its impact on pupil performance, encourage and support best practice, evaluate impact 
· Ensure the development of schemes of learning which offer high quality, forward looking & challenging curriculums preparing pupils for exam success and future choices but are also responsive to pupil need and national initiatives such as NC review

· Provide guidance on the choice of appropriate and effective teaching and learning methods so that the needs of all pupils are addressed and teaching is high impact



	In addition:
	Work with staff across the subject/faculty as appropriate to:
· Have a relentless focus of learning and teaching to ensure rapid and sustained progress of all learners

· Articulate the vision of the academy consistently demonstrating high expectations and aspirations for both pupils and staff

· Provide demonstration lessons to share good practice, trial innovative and collaborative teaching projects and further develop pedagogy

· Help others evaluate the impact of their teaching on raising achievement

· Develop learning objectives which clearly demonstrate progress to be made, are linked to assessment criteria and can be used to assess learning throughout the lesson

· Ensure teaching objectives are met, pace and challenge are appropriate and best use is made of teaching time to further progress

· Develop consistent practice in the regularity and diagnostic nature of marking to ensure all learners are aware of their current performance and the next steps in their learning 

· Promote our consistent marking strategy which enables pupils to respond to the teacher’s comments so that a ongoing progress dialogue, written or verbal, is initiated

· Develop the use of effective Assessment for Learning practices to assess the progress of individuals and groups of learners throughout the lesson and develop teaching strategies to respond to misconceptions

· Deliver and evaluate the impact of personalised intervention programmes for individuals or groups of learners to secure progress towards pupil targets producing periodic intervention impact reports to Head of Subject
· Manage and deliver enrichment opportunities to promote the relevance of science to pupils.

	Accountability
	· Direct line manager – weekly – support and challenge on the development of your strategic ideas and the impact of developments

· In relation to the community:
(a) attending academy events and represent academy at wider community events

(b) developing and maintaining positive relationships with the community

(c) ensuring that the academy recognises and meets its responsibilities to the life of the local community

(d) promoting a positive image of the academy 

· In relation to parents and those with parental responsibility:
               work with the Principal in:
(a) building an effective partnership between parents the academy, recognising them as the first educators of their children

(b) enhance the provision of information to parents about how the academy functions, and the progress of their children
In relation to the Aldridge Foundation
(a) to liaise and work in partnership with officers and support services to include monitoring and evaluation in the academy
In relation to other academies, colleges and educational bodies:
(a) by promoting continuity of learning and progression of achievement and curriculum development

(b) by maintaining effective relationships with other academies, and especially with other academies in matters of common concern

maintain effective relationships with other stakeholders
· In relation to the community:
(e) attending academy events and represent academy at wider community events

(f) developing and maintaining positive relationships with the community

(g) ensure that the academy recognises and meets its responsibilities to the life of the local community

(h) promote a positive image of the academy

	Teacher Standards
	TEACHING:

Set high expectations which inspire, motivate and challenge pupils demonstrating daily practice that is good or outstanding
· establish a safe and stimulating environment for pupils, rooted in mutual respect 

· set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions 

· demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils.

Promote good progress and outcomes by pupils 
· be accountable for pupils’ attainment, progress and outcomes 

· be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these 

· guide pupils to reflect on the progress they have made and their emerging needs 

· demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching 

· encourage pupils to take a responsible and conscientious attitude to their own work and study. 

Demonstrate good subject and curriculum knowledge 
· have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings 

· demonstrate a critical understanding of developments in the subject and curriculum areas, and promote the value of scholarship 

· demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject 

· if teaching early reading, demonstrate a clear understanding of systematic synthetic phonics 

· if teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies. 

Plan and teach well-structured lessons 
· impart knowledge and develop understanding through effective use of lesson time 

· promote a love of learning and children’s intellectual curiosity 

· set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired 

· reflect systematically on the effectiveness of lessons and approaches to teaching 

· contribute to the design and provision of an engaging curriculum within the relevant subject area(s). 

Adapt teaching to respond to the strengths and needs of all pupils 
· know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively 

· have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these 

· demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development 

· have a clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them. 

Make accurate and productive use of assessment 
· know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements 

· make use of formative and summative assessment to secure pupils’ progress 

· use relevant data to monitor progress, set targets, and plan subsequent lessons 

· give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback. 

Manage behaviour effectively to ensure a good and safe learning 
environment 
· have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the academy, in accordance with the academy’s behaviour policy 

· have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly 

· manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them 

· maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary. 

Fulfil wider professional responsibilities 
· make a positive contribution to the wider life and ethos of the academy 

· develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support 

· deploy support staff effectively 

· take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues 

· communicate effectively with parents with regard to pupils’ achievements and well-being. 

PERSONAL AND PROFESSIONAL CONDUCT:

A teacher is expected to demonstrate consistently high standards of personal and professional conduct. The following statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career. 

Teachers uphold public trust in the profession and maintain high standards of ethics and      behaviour, within and outside academy, by: 

· treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position 

· having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions 

· showing tolerance of and respect for the rights of others 

· not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs 

· ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law. 

Teachers must have proper and professional regard for the ethos, policies and practices of the academy in which they teach, and maintain high standards in their own attendance and punctuality. 

Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities.



	The academy will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

This job description is current at the date below but will be reviewed on an annual basis and, following consultation with you, may be changed to reflect or anticipate changes in the job requirements which are commensurate with the job title and grade in line with the academy’s changing needs.

Signed  …………………………(2nd in Dept)      Signed  ……………………....  (Principal)

Dated  ………………………… (2nd in Dept)         Dated  ……………………....  (Principal)




