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Job Description

Job Title: Y2 Class Teacher (Temporary)
Purpose of the Role:

To facilitate and encourage learning which enables pupils to achieve high standards; to share and support the shared responsibility for the well-being, education and discipline of all children.
To treat pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position

The Job Description should be read alongside the range of professional duties of Teachers as set out in the Teachers’ Pay and Conditions Document. Teachers should also have due regard to the Teacher Standards (2012).
Main Duties:

Teaching and Managing Pupil Learning

· Ensure effective teaching of whole classes, groups and individuals so that teaching objectives are met, momentum and challenge are maintained, and best use is made of teaching time. 

· Be responsible for the learning and achievement of all pupils in the class ensuring equality of opportunity for all. 

· Use teaching methods which keep pupils engaged, including stimulating pupils’ intellectual curiosity, effective questioning and response, clear presentation and good use of resources. 
· Teaching ensures that the pupils’ needs are met and there is effective differentiation and challenge in lessons. 
· Be accountable for the attainment, progress and outcomes of pupils.
· Set high expectations for pupils' behaviour, establishing and maintaining an excellent standard of discipline through well-focused teaching and through positive and productive relationships.
· Be a positive role model and demonstrate consistently the positive attitudes, values and behaviour, which are expected of pupils.
· Be responsible for promoting and safeguarding the welfare of children and young people within the school, raising any concerns following school procedures.
Planning and Setting Expectations/Pupil Achievement

· Identify clear teaching objectives, content, lesson structures and sequences appropriate to the subject matter and the pupils being taught.
· Set appropriate and demanding expectations for pupils’ learning and motivation. Set clear targets for pupils' learning, building on prior attainment. 

· Have a clear understanding of the needs of all pupils, including those with special educational needs; gifted and talented; EAL; disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them.
Assessment and Evaluation

· Make accurate and productive use of assessment to secure pupils’ progress.
· Give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback, reflect on progress, their emerging needs and set targets for pupils’ progress.
· Assess how well learning objectives have been achieved and use this assessment for future teaching.
· Use relevant data to monitor progress, set targets, and plan subsequent lessons.
Relationship with Parents and the Wider Community

· Prepare and present informative reports to parents.
· Provide opportunities to develop pupils' understanding by relating their learning to real and work-related. examples, recognising that learning takes place outside the school context.
· Liaise with agencies responsible for pupils' welfare.
· Make a positive contribution to the wider life and ethos of the school.
Manage Own Performance and Development

· Participate in arrangements made in accordance with the Education Regulations 1991 (School Teacher Appraisal) for the appraisal of performance and that of other teachers using the agreed systems and structures.
· Keep up to date with research and developments in pedagogy.
· Share responsibility for the implementation of school policies and practices. 

· Set a good example to the pupils in presentation and personal conduct. 

· Evaluate teaching critically and use this to improve effectiveness.
· Contribute to the life of the school through effective participation in meetings and management systems necessary to co-ordinate the management of the school.
Managing and Developing Staff/ Other Adults & Resources
· Establish effective working relationships with professional colleagues.
· Select and make good use of digital media and other learning resources which enable teaching objectives to be met.
· Ensure all adults in the classroom are appropriately involved in supporting learning and understand their roles and responsibilities. 
	
	
	
	
	
	
	


	
	
	
	
	
	
	



