BELONG

we all belong to a kind and
caring community in which

we learn together

OWN

we own our individual
futures which gives us the
opportunity to become the

best version of ourselves.

ACT

we act in a positive way that
supports our own growth as

well as those around us.
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THE LISBOAN

INTERNATIONAL SCHOOL

Location: Lisbon, Portugal Funding: Private Principal Martin Harris
Type: Non-selective, private Gender: Mixed
Phase: All-through Age range: 3-18

About The Lisboan International School
The Lisboan International School offers a wide-ranging, creative and exciting curriculum to students from around the world.

Due to open in September 2023, we will offer local and international families a rigorous programme that makes the most of our location in the centre
of a vibrant, safe and welcoming city.

We will offer an enhanced version of the English curriculum in the younger years which will allow our young learners to develop a range of skills &
competencies, as well as inspire them to maintain and extend their desire to extend themselves in and beyond the classroom.

In Years 10 and 11, students will study IGCSEs alongside an elective programme which will allow them to dive deeper into curriculum areas, explore
their passions and use Lisbon as their classroom.

In Years 12 and 13, our oldest students will study for the IB Diploma and then head to the best universities around the world.

We are committed to sustainability on all levels and our values — kindness, curiosity, integrity, connectedness and resilience — drives all that we do.

The Lisboan is committed to safeguarding and promoting the welfare of its students and expects all staff to share the same commitment.
Extensive checks and references will form part of the application process.


https://www.youtube.com/watch?v=l8ZqhUbp_5Q

We are committed to ensuring our community is diverse and inclusive and there is equity for all regardless of age, physical
or neurodiversity, gender, race, religion or belief, sexual orientation, marital or pregnancy/ maternity status, and we expect all staff
to share that commitment.

We are a kind school with high aspirations, located in the what we feel is the most wonderful capital city in Europe.

For further information about our school and the positions available, please visit our website.

To apply, please complete TES application form using ‘Quick Apply’. Please also upload an up-to-date CV and include the names,
email addresses and contact details of three referees.

(5 5} “"m @ u A W =]
% 9 ; i : B ¢ @
5.1 = .
‘ : ‘j i tal CUF Tejo = ]
a 8 Museu do-Orie
ol o = Q
=9 et & = 5 ¢
a 8 i 9 s 0 9 -3 Q

7 z ' S Qe o 2. Office address:
° =\ Rua Fradesso da Silveira,
9 7. S o0 8, Escritorio 2A
o} Qib vica Ko 9 1300-609 Lisboa, Portugal

A9 A O vn"a \Website: https://the-lisboan.school/the-school/



https://the-lisboan.school/
https://the-lisboan.school/the-school/

Whole School Leader of Learning Support

f

The Lisboan International School
Lisbon, Portugal

Whole School Leader of Learning Support
Purpose

The Leader of Learning Support is an empowering advocate
for students with specific learning needs. Providing students
with the tools, support and expertise to reach their full
potential and celebrate difference. The Leader of Learning
Support is responsible for leading and developing an
innovative student inclusion and learning support
department. This whole school role is central to the
promotion and protection of the inclusion of all students at
The Lisboan. The Leader of Learning Support will allow all
students access to progress their learning through
supportive policies, varied approaches to learning and
pedagogy, specific scaffolds and frameworks for learning, a
varied range of learning outcomes and participation
activities for all students.

School address:

R. Maria Luisa Holstein,
1300-388 Lisboa,

Portugal

View in Google Maps
https://the-lisboan.school/
Tel: +351 210 322 250

Salary
Undisclosed

Full Time, fixed term

Start date
September 2023

Office address:

Rua Fradesso da Silveira,
8, Escritério 2A

1300-609 Lisboa, Portugal

Email info@the-lisboan.school

Suitable for teachers with at least 2 years' experience

Apply by the 11t of February

Job posted 2" of February


https://www.google.com/maps/place/The+Lisboan+International+School/@38.703621,-9.1791448,17z/data=!3m1!4b1!4m5!3m4!1s0xd19352fe2744a83:0x2a3a5bb5886af059!8m2!3d38.7035542!4d-9.1768919?hl=pt-PT
https://the-lisboan.school/
mailto:info@the-lisboan.school

The Leader of Learning Support will provide professional
leadership and management at The Lisboan to ensure that:

e promote equity in access to quality
education

e apositive and strengths-based
environment is created for students and
colleagues;

e colleagues understand the importance of
inclusion and learning support;

e measures are implemented for identifying,
assessing and removing barriers to learning;

e resources are used impactfully;

e learning needs are understood and
celebrated;

e students and colleagues are empowered to
be open-minded and tolerant;

e parents understand the roles and approach
of the learning support department;

e Individual educational plans are effective,
well planned, measurable and tracked

Expectations

The Leader of Learning Support will be:
¢ knowledgeable and experienced in leading learning support for all members of the international school community;
e able to take a strategic, whole-school, integrated approach learning support programmes;
e agood communicator and coach;
e an exceptionally good organiser;
e current in the latest innovations in learning support for international school communities;
e responsible for the successful delivery staff professional development;
e acontributor to the parent workshop series;
e a builder of relationships with external support providers



The Leader of Learning Support will be a member of the General Leadership team and line manage the learning support team that includes
learning support teachers and assistants.

Leading Pedagogy and Learning
The postholder will:

e lead Learning Support through the school;

e provide pedagogic leadership for colleagues on all areas of learning support;

e create and implement individual education plans;

e collaborate with colleagues on consistent approaches to student learning;

e keep up to date with learning support developments, strategies interventions and resources, particularly in the EU, USA,
Australia, UK, and Portugal;

e provide support and assessment during the admissions process;

e be aware of specific learning needs and how they impact students’ learning;

e use a range of resources to identify students 'next steps and the interventions needed;

e use formal assessment to identify accommodations and areas of need

Leading Self and Others

The postholder will:
e act as a role model by inspiring trust and confidence through their own practice;
e collaborate closely with the Leader of Wellbeing to ensure that all student learning needs are met, including mental health and
social and emotional needs;
e play a key role in growing a culture within the school that promotes inclusion;
e provide a channel of communication to the Senior Leadership Team, actively promoting initiatives and ensuring that
information is communicated in a timely manner;
e create a climate of high-quality professional dialogue, nurturing professional relationships, collaboration and supporting the
professional growth of individuals to deliver learning support with confidence;
e provide whole school professional learning; identifying and accessing school-based and external professional learning
opportunities and incorporating the learning from these into induction and ongoing training;
e |ead colleagues, staff and students through the IEP cycle;
e monitor student data on IEP software to inform student targets, and staff professional development;



Leading Community

The postholder will:
e as part of the IEP cycle, meet regularly with parents;
¢ lead community parent information on learning diversities;
e ensure that inclusion/learning support has a high profile throughout the school, for example, through presentations, poster
campaigns, briefing bites, student focus groups and community collaborations;
e establish, encourage, and maintain strong agency links with local, regional and international organisations;
e create a Lisboan School network of specialists and outside agencies that could include speech and language, educational
psychologist, occupational therapists, sensory centres etc;
e Participate in / lead the Artemis Education Learning Support Professional Learning Community
e participate actively and positively in operational and strategic meetings;
e support school events and initiatives through attendance, active involvement and collaboration;

Leading Systems and Processes
The postholder will:

e work closely with the DSL, wellbeing lead, House Leaders and teachers across the school;

e line manage the Learning support department, including teachers and learning support assistants;

e collaborate closely with the nurse service for students on individual health plans;

e contribute to student-led parent conferences and case conference meetings;

e contribute to the development of policies and procedures related to the inclusion; of all students;

e use the school data management system to track student progress, monitor IEPs and safely store confidential documents and
reports;

e create effective and efficient learning support systems that include a clear IEP cycle and clear roles and responsibilities;

Requirements, Talents, and Competencies
A Leader of Learning Support will typically:

e have at least 5 years of experience (Bachelor’s degree, recognised teacher qualification and a SEN qualification)
e be committed to their own ongoing learning and development



be knowledgeable, experienced, and be able to apply research-based practices to a school setting

have outstanding communication skills

be able to collaborate with stakeholders in many different contexts

display strong emotional intelligence and interpersonal skills to enable them to work effectively with students, parents,

teachers, and other colleagues

project calm self-assurance, positive energy, and kindness
develop personal growth in others

The duties and responsibilities of this post may vary from time to time according to the changing demands of the school. This job description
may be reviewed at the reasonable discretion of the Principal in the light of those changing requirements and in consultation with the post
holder. The performance of the Leader of Wellbeing in these key responsibility areas is formatively reviewed over the year as part of the
school’s professional growth process.

* The school reserves the right to interview and appoint this position ahead of any advised application closing date should an appropriate candidate be

found. Therefore, it is advisable to submit applications as early as possible.




