	[image: image1.jpg]



	ARCHBISHOP TENISON’S 

CE HIGH SCHOOL

                APPOINTMENT OF 

ASSISTANT  HEADTEACHER
	[image: image2.png]The Diocese of

Southwark






Outline of Key Abilities : Qualifications will be evidenced from the application form. The Personal Statement should demonstrate the extent to which you meet each of the selection criteria. Candidates who are shortlisted for interview will also be required to demonstrate their ability to meet the criteria outlined on this Person Specification during the selection process.

Key Person Specification:
	Person Specification:
	E: Essential                   D: Desirable 

	Demonstrated in one or more of the following:
	A: Application Form    R: References     I: Interview/selection process



	Education and training
	ESSENTIAL

	
	Qualified teacher status

	
	Clear evidence of commitment to professional development

	
	Evidence of aspiring to progress professionally

	
	DESIRABLE

	
	Higher qualification

	Christian commitment
	ESSENTIAL

	
	Personal understanding of the calling of a church school; active support for its Christian educational aims; committed to applying Christian faith practically in the life of the school community

	
	DESIRABLE

	
	A personally committed Christian and member of a local church community

	Leadership and management experience


	ESSENTIAL

	
	A proven track record of outstanding teaching and learning including excellent knowledge of strategies for raising achievement and achieving excellence

	
	Proven recent successful middle or senior leadership that motivates, challenges and develops pupils and staff and knows how to build and sustain a learning community

	
	Has led whole school initiatives with an evidenced positive impact on school effectiveness, provision and/or outcomes

	
	Use of innovative and effective approaches to the development of teaching and learning, blended learning and/or pastoral provision

	
	Strategic planning processes including leading change, creativity and innovation

	
	Is committed in practice to providing a high quality school experience and significant progress in their learning for pupils of all abilities

	
	An understanding of 11-18 curriculum issues and planning

	
	Managing performance of staff and understanding the relationship between CPD and sustained school improvement

	
	Is well known as someone who leads by example, builds strong teams, motivates people and takes responsibility, when necessary

	
	Has a proven commitment to positive discipline and behaviour management and to pupil and staff well-being within a school community

	
	Has positive experience of building relationships with parents and the community

	
	DESIRABLE

	
	Experience of contributing to staff development

	
	Successful experience of working in partnership with other organisations and external agencies

	Skills and Knowledge 


	ESSENTIAL

	
	Leads and enables staff and pupils to work to a high standard individually as part of a strong team

	
	Demonstrate personal and professional integrity and an ability to model the values and vision of the school.

	
	Excellent and effective communication (including written, oral and presentation skills) and interpersonal skills

	
	Ability to communicate a vision and inspire others

	
	Ability to build effective working relationships

	
	Demonstrate ability to manage change effectively and take major projects through to a successful outcome

	
	Thorough knowledge and understanding of the process of curriculum development: keeps pace with changing educational priorities; can design and innovate curriculum provision for pupils all abilities

	
	Ability to analyse and interpret student data and set challenging, but realistic performance targets

	
	DESIRABLE

	
	Interest in the wider use of technology to improve the quality of learning /remote learning and ease administrative burdens

	
	Additional Child Protection knowledge and training beyond mandatory level

	Personal attributes 
	ESSENTIAL

	
	Demonstrable commitment to the safeguarding of pupils and child protection 

	
	Demonstrable commitment to equal opportunities 

	
	Recognition of the importance of personal responsibility for health and safety

	
	Commitment to the Christian ethos and educational aims of this school community 

	
	Enthusiasm, energy and a positive and flexible approach

	
	Ability to engage and motivate young people

	
	An excellent communicator who listens effectively and negotiates well with different audiences

	
	Understands the importance of staff and pupil welfare in its full sense

	
	Confident, pro-active, practical and “can-do” approach to tackle issues as they arise

	
	Able to maintain confidentiality

	
	Keeping up to date with the latest educational developments for oneself and others

	
	DESIRABLE

	
	Readiness to engage fully in the extra-curricular and wider life of the school

	
	Understanding of issues facing students and parents in the current circumstances


