Assistant Curriculum
Leader for PE vacancy
Department of Physical Education

Cockney Hill, Tilehurst, Reading
Berkshire RG30 4EX
Tel: 0118 959 0466
enquiries@prospect.reading.sch.uk
www.prospect.reading.sch.uk
Headteacher: Mr D Littlemore

Dear Candidate,
Thank you for your interest in joining us at Prospect School.
I am extremely proud to be Headteacher of this school. Our ethos is ‘Aspire, Believe,
Achieve’, and you will see that this is very much more than a simple tag line. I expect
every member of staff here to demonstrate these values in everything that we do with
our students. It is my aim that every student will leave Prospect School fully equipped
to make a positive contribution as young citizens in the twenty-first century.
We have high expectations for all; we are clear that our students need well-planned,
challenging and exciting lessons that stretch and develop their skills, knowledge and
understanding. In return for being an outstanding teacher, we will offer you the
opportunity to develop your career beyond your own expectations, through a supportive
working environment, excellent CPD opportunities, and collaboration with a range of
partner schools and colleagues.
We are fortunate to have a truly inspiring site – our facilities are expansive and among
the best in the region. We offer specialist classrooms that are well equipped, a balance
of planning, preparation, teaching and development time, and a genuine commitment
to staff well-being and work-life balance.
I do hope that our accompanying literature will help you to make the decision to apply
to Prospect. If you would like to visit the school in advance of this, we would be delighted
to show you round. Please contact our recruitment officer, Abi Davis to make an
appointment.
With very best wishes,

David Littlemore
Headteacher

Prospect School, Reading, a charitable company limited by guarantee, registered in England and Wales, company number 07660159. VAT number
116 3601 47 Registered office: Prospect School, Cockney Hill, Tilehurst, Reading RG30 4EX

About our school

Every student is treated as an
individual and is encouraged to
develop as a confident independent
learner
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From the Sixth Form to the lower
school Prospect School encourages
respect, resilience and rapport
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Our curriculum is broad and
balanced, so students can keep their
options for future study as open as
possible
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Our facilities provide students with a
high-quality learning environment in
which to develop their skills
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Our School
#No1SchoolinReading
Welcome to Prospect School. We are a large, diverse and inclusive school, rightly proud
of our students, whom we welcome from a wide range of backgrounds. We enable all
our students, whatever their ability, background or heritage, to make excellent progress
and achieve more than they believe to be possible. Our core values of ‘Aspire, Believe,
Achieve’ are at the heart of everything we do, preparing our young people to be
successful, fulfilled and great assets to their community in whatever they choose to do
in the future.
We value educational excellence very highly and strive to ensure that we recruit the
very best teachers to enable our students to progress onto the next stage of their
educational journeys. We want our students to become young adults who understand
the importance of respect and responsibility and who want to make a positive
contribution to their school and the wider community. Equally important is our students'
social and emotional wellbeing. We provide a supportive and nurturing environment,
with a wide range of extracurricular activities, school trips and experiences to broaden
their horizons. We work closely with our local community and enjoy mutually supportive
relationships with students and their parents, as well as with our neighbours and wider
networks.
We are extremely proud of our fantastic site - one of the largest sites in Berkshire with its excellent facilities and well resourced, specialist classrooms. We offer a broad
and balanced curriculum, allowing students to follow individual pathways that best meet
their needs, whether academic, vocational or a mix of both.
However, don’t just take our word for it! We’re on a really exciting journey at the
moment and we want you to be a part of it. Come and meet us, our students and our
teachers to see the great opportunities that await you. We are always happy to offer
tours in advance of application so that you may see for yourself why Prospect really is
the #No1SchoolinReading #AspireBelieveAchieve
Curriculum
We offer a broad and balanced curriculum that really meets the needs of our students.
We believe that a 2-year Key Stage Three is right for our students, allowing them the
opportunity to study a broad range of subjects in Years 7 and 8, before making a guided
choice about the right pathway to follow in Key Stage Four.
We offer a wide range of subjects at all key stages. At Key Stage Four, students are
able to make the choice from an offer of both academic and vocational qualifications,
preparing them for further study or training post-16. Our curriculum has been carefully
designed to ensure that they have a rich experience throughout their time at Prospect
School.
We are well resourced and have excellent facilities. All subjects teach in dedicated and
specialist accommodation, with the vast majority of teachers teaching in their own
rooms. A strong foundation in literacy and numeracy underpins the curriculum, with
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dedicated support available for students with additional needs. More Able students are
provided with stretch and challenge through a range of initiatives enabling them to
make excellent progress.
Professional Development
We offer a wide-ranging and highly regarded programme of professional development
for all our teachers and support staff. For those joining us as NQT’s, we offer a
comprehensive programme of support and development, including professional studies
sessions and a dedicated in-school mentor. Time for training is found using INSET days
and Monday meeting times. Through our performance management and appraisal
system, we identify and match individual needs and requests to the many training and
development opportunities that we offer. These include both internal and external CPD
programmes, which run continuously throughout the year. Our in-house sessions and
workshops take place during dedicated training time and are planned and delivered by
a highly effective teaching and learning team in the school, which includes our Lead
Practitioners and Lesson Study Mentors. We encourage teachers at all stages of their
careers to participate in external programmes, and many of our teachers have
completed the NPQM/SL qualifications. We are proud of the number of our support staff
who have also completed further training to develop their roles, including teacher
training and other professional qualifications.
Facilities
We are fortunate to have a wonderful school site – extensive school fields and wellmaintained purpose-built accommodation. All our subjects are taught in specialist
classrooms, including recently refurbished science labs, a sports hall and gym, and a
fantastic space for vocational courses including a construction yard, a hair and beauty
salon and an engineering workshop.
Sixth Form
Our vibrant and successful sixth form is an excellent place for students to continue their
learning with us. We offer a broad range of qualifications at Level 2 and 3, allowing
students to follow both academic and vocational pathways. We are rightly proud of our
successes in getting our students into the best universities and apprenticeships. Our
Sixth formers are also leaders in the school, leading a broad range of enrichment
activities across the school and providing leadership and role models to younger
students.
Support for Students
We want our students to be resilient and independent young people, able to take
responsibility for their own learning and well-being. We recognise that all students need
a supportive and caring environment in order to fully succeed and rise to the academic
challenges we set them. Each year group is led by a Head of Year and supported by a
team of people in our dedicated Key Stage Hubs who are accountable for the academic
and personal growth of all their students. The school works with a wide range of
additional and external providers, employing a full-time counselling team as well as
working with alternative provision and specialist services. The vast majority of teachers
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are also form tutors, which is a key role in our school, providing a link between home
and school.
Behaviour and Attitudes
We have a distinctive school culture which all staff and students understand and buy in
to. We have committed and highly visible school leaders who are ambitious for the
future success of the school. All stakeholders share a clear understanding of the school
culture – ‘this is how we do things here and these are the values we hold’. This ambitious
and supportive school culture expects attention to detail and thoroughness in all that
we do – from students, staff and all stakeholders, and a core belief that all students
matter equally.
Staff Well-being
We take the well-being of our staff very seriously. We recognise the importance of all
staff having a sound work-life balance, and we aim to achieve this through the removal
of unnecessary meetings, data collection and other tasks that do not contribute to the
effective teaching and learning of our students. In addition, we have a vibrant staffroom
culture with free tea and coffee daily, free gym membership, and a range of staff led
clubs and activities.
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The Physical Education Department
We believe that through a varied programme of activities that are enjoyable, fulfilling,
demanding and challenging, students can see the benefit of a healthy active lifestyle.
The curriculum will engage all learners so that they have a desire to succeed and achieve
their potential whilst inspiring them to make healthy lifestyle choices.

Staffing

A Dorliac – Head of Department
R Gerrard – Head of Year
J Crowe
S Edwards – ITTCo
L Blake
C Scofield (part time)

Curriculum
Hours

We operate a two-week timetable and so all hours stated are for
a two week cycle

Core PE
Year 7 – 3 hours
Year 8 – 3 hours
Year 9 – 3 hours
Year 10 – 3 hours
Year 11 – 2 hours

Examination PE
Year 9 & 10 – 6 hours
Year 11 – 5 hours
Year 12 & 13 – 10 hours
Examination
Qualifications

OCR GCSE Physical Education
The GCSE course is divided into three units.
Unit 1: Physical factors affecting performance
Unit 2: Socio-cultural issues and sports psychology
Unit 3: Practical Performance in Physical Activity and Sport

OCR A-level Physical Education
The content is divided into four components. Each component is
further sub divided into topic areas and the detailed content
associated with those topics.
Component 1 (30%) – 2hour exam - Physiological factors
affecting performance (Anatomy and Physiology, Exercise
Physiology, Biomechanics)
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Component 2 (20%) – 1hour exam – Psychological factors
affecting performance (Skill Acquisition, Sports Psychology)
Component 3 (20%) – 1hour exam – (Sport and Society,
Contemporary Issues in Sport)
Component 4 (30%) – Practical assessment – (performance or
Coaching, Evaluation and Analysis of Performance for
Improvement)
Resources &
Facilities

For the teaching of practical lessons we have a fitness suite, large
sports hall, a gymnasium, 3G artificial pitch, tennis courts, netball
courts, basketball courts, purpose-built athletics jumping area
and outdoor playing fields including rugby and football pitches in
the winter and cricket strips, rounder’s/softball pitches and a
400m athletics track and throwing areas in the summer.
For the teaching of theory lessons we have two subject specific
classrooms, an ICT suite, text books and all staff are loaned an
iPad.

Enrichment
Program

We offer students of all abilities a wide range of sports clubs.
Inter-house Competitions
Local Fixtures Programme
Bi-annual Ski Trip
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Job description

Assistant Curriculum Leader for PE – Job Description
This job description forms part of the contract of employment of the successful
applicant. The appointment is subject to the conditions of employment of Teachers
contained in the School Teachers’ Pay and Conditions document and other current
educational and employment legislation.
Responsible to: Head of PE
Job Purpose:
 To take a lead role in managing and developing a specific area of the PE department;
this year relating to extracurricular activities and level 2 qualifications (GCSE PE /
BTEC Sport).
 Organising and developing the young leadership opportunities within the PE
department.
 Liaise with local primary schools to develop links and improve opportunities and
provision though school and department resources and facilities.
 Work with curriculum leader to prepare for OFSTED inspections.
 To implement and deliver an appropriately broad, balanced, relevant and
differentiated curriculum for students and to support a designated curriculum area
as appropriate.
 To monitor and support the overall progress and development of students as a
Teacher/Form Tutor.
 To facilitate and encourage a learning experience which provides students with the
opportunity to achieve their individual potential.
 To contribute to raising standards of student attainment.
 To share and support the school’s responsibility to provide and monitor opportunities
for personal and academic growth.
Teaching:
 To undertake a designated programme of teaching across all key stages
 Teach consistently high quality lessons
 To contribute towards production and updating Schemes of Work and progress tests.
 Plan and deliver schemes of work and lessons that meet the requirements of the KS3,
4 and 5
 Be a role model for students, inspiring them to be actively interested in PE
 To maintain appropriate records and to provide relevant accurate and up-to-date
information for SIMs, registers
 To complete the relevant documentation to assist in the tracking of students
 Set expectations for staff and students in relation to standards of achievement and
the quality of learning & teaching
 Prioritise and manage time effectively, ensuring continued professional development
in line with the role
 To follow the school policies and procedures
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 To ensure the effective/efficient deployment of classroom support
 To maintain discipline in accordance with the school procedures, and to encourage
good practice with regard to punctuality, behaviour, standards of work and homework
 Follow schemes of work for PE at all Key stages
 Promote aspects of Personal Development related to PE
 Updating professional knowledge and expertise as appropriate to keep up to date
with developments in teaching practice and methodology, in general, and in the
curriculum area of PE.
 Promote PE learning through out of hours activities.
 Ensuring a high quality learning environment within the PE area

Assessment, Feedback and Tracking:
 To lead, monitor and evaluate the assessment and feedback to students in line with
whole school and department policy
 To follow department monitoring and tracking systems relating to students
attainment, progress and achievement
 Mark, grade and give written/verbal and diagnostic feedback as required
 Undertake assessment of students as requested by external examination bodies,
curriculum areas and school procedures
 Assess, record and report on the attendance, progress, development and attainment
of students and to keep such records as are required
 Complete the relevant documentation to assist in the tracking of students
 To follow department policy regarding department tracking of student progress and
use information to inform learning and teaching
 Follow setting and co-ordinating assessment arrangements in PE at all Key Stages,
and in all areas as required by school policies, including standardising those
assessments.

Staff Development:
 Assist the Curriculum Leader in the development of the department by contributing
to the staff development including input to the performance management process.
 To lead practice in the effective use of student performance data, and student and
staff target setting so that this impacts on classroom practice and contributes to
raising achievement.
 Devise and lead workshops and development activities to train staff in the
implementation of pedagogical skills in Physical Education and to improve teaching
and learning practice.
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 To model best practice in ensuring that their own lessons are well differentiated
including providing for the least able and for the most able and gifted students and
be open to informal and formal observations.
 To model best practice in the setting of homework on a regular basis and ensure that
students’ work is marked promptly.
 Support and coach staff in developing and extending their pedagogic repertoire.
 To continue personal development in the relevant areas including subject knowledge
and teaching methods
 To engage actively in the Performance Management process
 Participate in whole school CPD programmes
 To take part in the staff development programme by participating in arrangements
for further training and professional development.

Student Support and Progress:
 To be a Form Tutor to an assigned group of students if and when required
 To promote the general progress and well-being of individual students and the Tutor
Group as a whole.
 To liaise with the relevant pastoral leaders to ensure the implementation of the
Student Support system.
 To register students, accompany them to assemblies, encourage their full attendance
at all lessons and their participation in other aspects of school life
 To evaluate and monitor the progress of students and keep up-to-date student
records as may be required
 To contribute to the preparation of Action Plans and other reports as required
 To alert the appropriate staff to problems experienced by students
 To communicate as appropriate, with the parents of students and with persons or
bodies outside the school concerned with the welfare of individual students, after
consultation with the appropriate staff.
 To contribute to PSHE and citizenship and enterprise according to school policy
 To apply the Behaviour for Learning policy so that effective learning can take place
 Meet with students over whom there are concerns and contact home where necessary
in conjunction with student support teams
 Meet with students over whom there are concerns and contact home where necessary
in conjunction with student support team and department heads
Safeguarding:
 Be keenly aware of the responsibility for safeguarding children and to help in the
application of the
 Safeguarding and Safe Practices policy within the school
 Comply with the school’s Safeguarding Policy in order to ensure the welfare of
children and young persons
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Communications, Marketing and Liaison:
 To communicate effectively with the parents of students as appropriate
 Where appropriate, to communicate and cooperate with persons or bodies outside
the school.
 To follow agreed policies for communications in the school
 To take part in marketing and liaison activities such as Open Evenings, Parents’
Evenings, liaison events with partner schools, etc.
Personal Responsibilities:
 To play a full part in the life of the school community, to support its distinctive mission
and ethos and to encourage staff and students to follow this example
 To actively promote school policies and procedures
 To be responsible for own continued professional development
 To comply with the school’s Health & Safety policy and undertake risk assessments
as appropriate.
 To be courteous to colleagues, visitors and telephone callers and provide a welcoming
environment
 To undertake duties before the school day, at break, at the end of the lunch period
and after the school day on a rota basis
 To attend meetings scheduled in the school calendar punctually
 To set cover work during any planned leave of absence
 To adhere to the School’s Safeguarding Policy.

Notes:
 The above responsibilities are subject to the general duties and responsibilities
contained in the statement of Conditions of Employment
 This job description allocates duties and responsibilities but does not direct the
particular amount of time to be spent on carrying them out and no part of it may be
so construed
 This job description is not necessarily a comprehensive definition of the post. It will
be reviewed at least once a year and it may be subject to modification or amendment
at any time after consultation with the holder of the post
 The duties may be varied to meet the changing demands of the school at the
reasonable discretion of the Headteacher
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Person specification

Person specification
The successful candidate will be an excellent teacher of PE, a good team player, and a
career teacher who can communicate a love of the subject and contribute strongly to
a committed team.

Essential

Desirable

Qualifications and Experience
 A good honours degree or equivalent
 Have a secure knowledge and
understanding of the PE curriculum
and related pedagogy

 Experience of teaching examination
PE at key stages 4 and 5.
 Knowledge of new initiatives within
Physical Education / Sport.

 An awareness of the impact that their
subject can make to the whole school



Contribution towards extracurricular sports provision.

 Ability to teach PE to KS3 and KS4

 NGB coaching qualifications
 Clean Drivers Licence

Teaching
 Evidence of excellent classroom
practice
 Excellent understanding of effective
and engaging teaching methods
 Able to incorporate assessment for
learning strategies into everyday
practice

 An appreciation of the link between
good and outstanding teaching and
progress made by students.
 Evidence of using teaching to raise
student attainment.

 The ability to engage, enthuse and
motivate students
 Able to use ICT to enhance learning
and teaching
Professional Attributes
 Highly motivated and willingness to
continue learning Resilient and
responds well to challenge

 Career teacher, interested in
developing further insight into whole
school approaches to PE

 Excellent communication skills
 Team player
 Initiative
 Able to prioritise
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Relationships with Young People
 Have high expectations for all young
people including a commitment to
ensuring that they can achieve their
full educational potential and to
establishing fair, respectful, trusting,
supportive and constructive
relationships with them
 Hold positive values and attitudes and
adopt high standards of behaviour in
their professional role
Assessment
 Full understanding of the use of
assessment to inform planning

 Experience of planning in
accordance with specific assessment
objectives (GCSE) and/or
 Able to mark and record assessment
Assessment Focuses (KS3)
outcomes in line with whole school and
departmental policy
Personal Qualities
 Enthusiasm, drive and a love for the
job

 A positive interest in education and
a commitment to raising standards

 Clear vision and an innovative
approach for learning & teaching

 Able to demonstrate leadership
skills and aptitude.

 A passion for ensuring all aspects of
school life demonstrate integrity and
respect

 Able to demonstrate the ability to
use initiative to overcome potential
barriers.

 Commitment to a high profile presence
in and around the school
 A good sense of humour
 Excellent communication skills, both
verbal and written. Ability to organise,
plan and prioritise time effectively
Willingness to challenge others to
produce positive outcomes
 Flexibility, adaptability and creativity
Other
 A commitment to developing out-ofschool hours activities to enhance
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progress, enrichment, enjoyment and
attainment in PE

Appointment will be subject to enhanced DBS check, qualifications and experience
checks and satisfactory references.
We are not looking for the impossible! If you think you have at least some of these
attributes, we would very much like to hear from you.
Applications should be made directly via the TES application form; we are unable to
consider applications without this form.
Visits to the school ahead of application are warmly welcomed, please contact our
recruitment officer, Abi Davis (adavis@prospect.reading.sch.uk) to make an
appointment.
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Cockney Hill, Tilehurst, Reading
Berkshire RG30 4EX
Tel: 0118 959 0466
enquiries@prospect.reading.sch.uk
www.prospect.reading.sch.uk

