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Behaviour Specialist 

Reporting to: Head of Pastoral Care 
Purpose of the role
Priory School is a Secondary Special Needs school in Croydon and we have an exciting opportunity for a highly skilled and experienced Behaviour Specialist to join the pastoral team, working with students with Autism and/ or complex needs.
The role involves strategic analysis of school wide behaviour, developing policy and practice to equip staff to a high level of competence when responding to behaviours that challenge. 
The Behaviour Specialist will have a rolling case load of students referred to them and will undertake functional assessments leading to a Behaviour Support Plan. Within the role, the candidate will design and deliver/train others to deliver a variety of intervention programmes ranging from low level behaviours, behaviours linked to Autism and Learning Difficulties, as well as behaviours of concern. 
The ideal candidate will have an interest in strategic development of personalised education provision and contribute to a coordinated and consistent approach in supporting behaviour across Priory School. 
You will have experience of working with students with severe learning disabilities and significant physically challenging behaviour.  

Key Responsibilities & Duties

· To design and implement a behaviour policy and approached tailored to the needs of each student pathway, championing Positive Behaviour Support. 
· To develop a graduated approach/procedure for responding to behaviour that challenges, identifying responsibilities of class teams, Behaviour and Pastoral Support Officers, Behaviour Specialist and the Senior Leadership Team. 
· To rigorously monitor whole school behaviour through the incident reporting system (CPOMS) designing individual and cohort specific reports of analysis.
· To ensure that support for the behaviour management of pupils is consistent with the wider school policies and programmes; sharing good practice with colleagues.
· To assist in establishing good relationships with other schools/settings, Commissioning Bodies and the Local Authority through development of an outreach offer specific to behaviour support. 
· To lead on the establishment and development of expected and unexpected behaviours intervention package. 
· To collate data on and analyse the use of physical intervention across the school. 
· To be a trained Maybo trainer, delivering the programme to new staff as part of induction and ensuring existing staff training maintains a high standard through recap sessions and workshops. 
· To undertake a supervision role, liaising with the Behaviour and Pastoral Support Officers to provide guidance on their individual caseloads. 
· To attend and contribute to Education Health and Care Plan Annual Reviews, Child in Need Meetings etc. where requested. 
· To be actively involved in transition into school, ensuring all students who join us with behavioural needs identified or behaviour support plans in place have the resources and physical environment ready to aid a smooth start to school life. 

       Knowledge & Skills:

· Expert knowledge of function-based intervention planning for developing behaviour change strategies that focuses on reducing behaviour of concern and increasing more appropriate behaviour.
· Expert knowledge of techniques needed to successfully complete effective Functional Behaviour Assessments (FBA), function –based interventions, and Behaviour Support Plans (BSP).
· Exceptional knowledge in the use of assessment and assessment data to inform access to learning and engagement. 
· Expert knowledge in research based strategies and ability to implement them effectively.
· Ascribes to the philosophy that all children/young people can succeed and demonstrates the commitment to do what is necessary to make this a reality.
· Ability to undertake work of a variety of advanced tasks which require detailed knowledge and skills in a specialist discipline to enable the post holder to provide advice and support to others.
· Have relevant experience in a similar role.
· Working knowledge of meeting the needs of young people and the implementation of strategies to support their development.
· Attention to detail and ability to present data in a user friendly format.
· Ability to work to deadlines and liaise appropriately with staff, at all levels, in order to support a proactive and effective response to behaviour across the school, including the ability to deliver training and coaching sessions. 

Broader Responsibilities:
· To play a full and active part in the life of the School Community.
· To take ownership of various projects to meet the needs of the School in order to achieve project goals and assist the effectiveness of whole School performance.
· To support the safeguarding of students and staff. 
· To support and actively promote the School’s vision and ethos.
· To participate actively in the School’s Appraisal process.
· Maintain confidentiality at all times in respect of school related matters and prevent disclosure of confidential, sensitive information in line with data protection legislation.
· Undertake any other duties commensurate with the level of the post, as required from time.
Variation in Role 
Given the dynamic nature of the role and structure of Priory School, as the school’s work develops and changes, there will be a need for adjustments to the role and responsibilities of the post. 
The duties specified above are, therefore, not to be regarded as either exclusive or exhaustive. They may change from time to time, commensurate with the grading level of the post and following consultation with the post holder.
Health & Safety
The post holder will make themselves familiar with the requirements of the Health and Safety Policy which are relevant to their work. 
Safeguarding 
The School, Governing Body and Local Authority is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.






Person specification 

	Professional Qualities, Skills and Experiences 

	A relevant qualification in psychology, teaching, social care or equivalent 

	Essential 

	Knowledge of positive approaches to behaviour management

	Essential

	Experience with pupils presenting challenging behaviour

	Essential

	Considerable experience of working in a special school environment
	Desirable 

	Considerable experience of advising staff/parents on behaviour management techniques

	Desirable 

	Experience of engaging successfully with a wide range of agencies and working within a Multi-Disciplinary Team 

	Desirable 

	Comprehensive IT skills- being able to use Microsoft Office Suite and SIMS
	Essential

	Familiarity with the CPOMS system for incident recording.
	Desirable

	Personal Qualities, Skills and Experiences  

	Organisational skills required to generate a termly update report to Leadership team and Governors 
	Essential

	Excellent written and verbal communication skills with other team members including leadership, teachers, teaching assistants, therapists and parents
	Essential

	An ability to respond to emergencies as directed by senior leadership
	Essential

	Skills and ability to support the safeguarding team to monitor and action concerns raised by staff and implementing of practice and policies 
	Essential

	Evidence of an understanding and commitment to Equal Opportunities both in service delivery and employment, and an understanding of its effective operation within a school	
	Essential 

	Physical stamina and resilience to directly work with children and young people with complex challenging behaviour
	Essential 
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