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Job Description
	Job Title: 
	Night Support Worker

	Reporting to:
	House Manager/Deputy House Manager

	Location: 
	Aurora Boveridge College



	Main Purpose	

	This role is essential to the development and maintenance of a stable, happy and caring environment. Role holders will build trusted relationship with young adults which puts their health, safety, development and welfare first. This will involve appropriate physical and emotional support to young adults, in their residence and in outside activities.



	Key Accountabilities	

	· Implement the Waking Day Curriculum for young adults, in order to meet their current needs and enable them to achieve on-going development and growth.
· Support and facilitate learning and independence.
· Contribute to planning, implementation and evaluation of programmes and plans.
· Help to maintain a safe, homely environment which reflects the ages and interests of the young adults.
· Ensure own effective relationships with all including parents, guardians, social workers and other professionals and agencies as required.
· Ensure that national minimum care standards are understood and complied with and develop own practice so that it meets and wherever possible exceeds these.
· Ensure own adherence to all policies and procedures and regulatory and legal requirements of the role and of the Aurora Values and be prepared to challenge others where behaviour does not demonstrate this.

Undertake any other duties, appropriate to the post and as reasonably requested.



	Key Duties

	· To check all those in your care at regular intervals through the night.
· Support the young adults to wash and dress where needed, carry out and record toilet training programmes and aid them in getting ready for bed, encouraging a healthy sleeping pattern where possible.
· Ensure that practice at all times implements and follows the young adult’s Placement/Care plan; Educational/Learning Approaches; Behaviour Support plan, Health and Wellbeing Strategies and Communication strategies
· As appropriate, attend meetings and contribute towards planning around the young adult. This includes reviews, multi-disciplinary meetings, staff meetings, emergency hospital visits etc.
· Promote and encourage learning through leisure and independence activities. 
· Organise and support independent living skills and leisure activities.
· Ensure that Safeguarding and Health and Safety procedures are followed at all times.
· Understand what ‘good care’ looks like, be able to articulate this and act accordingly ensuring that all young adults receive a high standard of care and live in a safe, clean and homely environment.
· Ensure that any problems with the safety and condition of the building, equipment and fittings and fixtures are reported to the House Manager and the Site Manager and be prepared to escalate issues if necessary.
· Ensure that each young adult is treated as an individual including enabling them to make choices and be involved in independent living as appropriate for their needs. Examples would include being part of decisions regarding their own environment and how to take care of their belongings.
· Ensure that young adults are adequately and suitably dressed for all situations.
· Promote and encourage independence at all times.
· Follow guidance from the House based senior management on how best to support the young adult during different educational activities throughout the waking day.
· Keep records accurately and up-to-date in order to ensure information on a young adults learning, behaviour and well-being contributes to on-going evaluation and planning towards meeting their outcomes.
· Take responsibility for the care of the young adult’s clothes, bedrooms, personal belongings, involving them at their level of ability as part of learning independent living skills.
· Support relationships and communication between young adults, parents, family, friends and guardians.
· Support and prepare attendance to health checks and specialist appointments, including hospital and dental appointments etc.
· Liaison with parents, guardians, House Managers and Class Teachers, ensure that any action required from health checks and specialist appointments are appropriately implemented, followed and reviewed.
· Administer medication such as emergency epilepsy meds.



	Knowledge, Skills and Experience	

	Qualifications: 
· Level 3 Diploma or equivalent for either Children or Level 2 for Adults.
Knowledge and Experience:
· Relevant knowledge and experience of young adults with SEN, SLD/PMLD and ASD
· Understanding of the Safeguarding principles and Child Protection procedures
· Experience of managing a range of approaches to behaviour, including managing behaviours that challenge.
· Experience of working within a multi-cultural, inclusive setting
Skills:
· Commitment to the role, the desire to put the young adult first and treat them as an individual
· Be positive and creative in meeting young adult’s needs
· Be able to work on your own as well as part of a team
· Work collaboratively with other Aurora team members and professionals with good interpersonal skills
· Good numeracy and literacy skills
· Competent ICT skills
· Able to work within the parameters of the physical demands of the job role.



	Requirements of Role	

	· Eligibility to work within the UK
· Undergo an enhanced DBS
· Be able to meet the demands of what can be physically challenging work at times
· Be able to work within a rota pattern including unsocial hours and weekends.



	Additional Information	

	As part of the Aurora Group everyone is:
· expected at all times to behave and act in a way which promotes and contributes to the overall aims, values and ethos of the Company. 
· required to participate in regular training and other learning activities, and in supervision, appraisal and development as required by the Company’s policies and procedures
· required to participate in any relevant current and new legislative and regulatory activities as may occur from time to time
· required, through personal example and clear action, to demonstrate commitment to equality and diversity ensuring equality of access and treatment in employment and service delivery to all.
· Required to promote The Aurora Group’s Health and Safety at Work Policy and Procedure and ensure these are implemented effectively.
· The Aurora Group takes seriously its responsibility for safeguarding and is committed to safeguarding and promoting the welfare of children and young adults. Therefore, everyone employed by the Aurora Group is expected to share this and act accordingly by applying organisations policies and procedures and attending regular safeguarding training.


This job description sets out a summary of the key features of the role. It is not intended to be exhaustive and will be reviewed and amended periodically to ensure it remains appropriate for the role.
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