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	POST TITLE:  PRINCIPAL

	OVERALL PURPOSE OF THE POST

	The post-holder will:
· Provide strategic leadership and management to ensure every pupil is provided with high quality education, promoting the highest possible standards of achievement;
· Secure high levels of performance and value added for all pupils, especially the most vulnerable;
· Secure the long term success of the academy by maximising potential through the skills and resources available;
· Build leadership capacity at all levels within the academy;
· Demonstrate collaborative working through engagement in ACET, regional and national initiatives and working practices;
· Ensure the academy contributes positively and inclusively to the local community, developing and maintaining relationships in line with the ACET vision and values.

	MAIN DUTIES AND RESPONSIBILITIES

	Leadership
· Provide positive, aspirational and motivational leadership;
· Establish a culture and curriculum which fulfils the vision and requirements of the local community and the trust, meeting all the requirements of the National Curriculum & current Ofsted framework;
· Provide strategic leadership in operational activity, implementing rigorous and sustainable policies and strategies in order to transform outcomes for pupils across all key stages;
· Work positively with the academy community to ensure all pupils access a first-class quality of education;
· Promote the reputation of the academy and ACET;
· Actively promote the health and wellbeing of the whole academy community;
· Achieve robust systems for safeguarding, pastoral care and personalised learning to ensure every pupil feels safe, valued and supported;
· Attend LGB meetings, preparing timely reports on the work of the academy.
Education Provision and Standards
· Be accountable for academic progress across EYFS, KS1 and KS2, ensuring that all the relevant intervention and monitoring is in place to secure the best possible outcomes for pupils;
· Ensure that a relevant and broad curriculum is developed and implemented, resulting in effective learning and assessment practices;
· Encourage and promote innovation ensuring that the academy can meet the changing needs and demands consistent with government guidelines and requirements;
· Ensure that high quality provision is available to all pupils regardless of race, religion, sexual orientation, gender, disability, economic background or special educational needs;
· Develop a culture where pupils feel safe, demonstrating exemplary behaviour and attitudes;

Finance, Personnel and Resources
· Secure the support of colleagues and governors from across the academy, as required, to ensure improved outcomes for pupils;
· Ensure that all activity in the academy is conducted in accordance with, and with strict adherence to, legal requirements and regulations;
· Ensure the academy curriculum budget is managed appropriately;
· Ensure the recruitment, leadership, wellbeing and motivation of a committed, effective and diverse workforce who understand their roles and promote high quality learning;
· Lead and motivate staff at all levels, to ensure effective working relationships and to maximise the contribution of all staff to improve the quality of education for pupils;
· Manage the effective deployment and performance of staff, including providing effective induction, continuing professional development and performance management;
· Collaborate with the CFO, Executive Principal and CEO, to make best use of academy funding to optimise the educational environment;
· Ensure that all resources are organised and managed to provide the best possible education for pupils;
· Ensure the development of positive solutions to achieving diversity, dignity and equality in all aspects of service delivery and engagement with the broader community.

	OTHER

	All ACET staff are expected to:
· Appropriately maintain the confidentiality of the working environment;
· Promote and support the aims, ethos and vision of the academy/trust;
· To comply with all ACET policies and procedures;
· To comply with all statutory guidance as relevant for their role, including the Health and Safety at Work Act 1974;
· Work in a flexible manner, undertaking any reasonable duties commensurate with the salary and grade of the post.
· Work in other ACET academies, as required (with travel payment if appropriate).

The purpose of this job profile is provide an overview of the duties and responsibilities involved in this role, however it is not intended to be exhaustive. In consultation with the post holder, this profile may be reviewed and could be subject to change during the course of employment.



ACET is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
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