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School: Budmouth College 							
Job Title: Principal, Full time, Permanent
Salary: Group 8 ISR L37-L43		
Reports to: Chair of Governors  

   	 Principal
The Principal reports directly to the governing body of the college.  Their primary purpose is to provide strategic direction and leadership to ensure that there are high expectations in teaching and learning, pastoral care and extra-curricular activities throughout the college. Specifically the Principal is expected to promote respectful, effective relationships within the college community of students, staff, parents and governors.   This will include promotion of exemplary behaviour across the college while offering wide ranging opportunities and experiences relating to personal and educational development for both students and staff alike.  This is embodied in our ethos statement summarised by:
“Working together, creating opportunities.”
Duties
To carry out professional duties in accordance with, and subject to, the overriding requirements, general functions and consultation as defined in the relevant section of the current School Teachers’ Pay and Conditions document, and the National Standards of Excellence for Headteachers.

Leadership and Management
1. Lead by example, motivating students and staff alike through mutual trust, support and shared vision.
2. Ensure that the college’s day to day operating structures and practices preserve and promote quality education and relationships, and implement all college policies.
3. [bookmark: _GoBack]Guarantee the college’s commitment to, and delivery of, safeguarding and promotion of the health, safety and wellbeing of all students, staff and visitors.
4. Ensure that the college remains at the leading edge of educational thinking and practice, has a clear view and understanding of the needs and aspirations of its community and provides a cohesive, consistent educational service.
5. Consult with colleagues, the governing body and key partners on the college’s future direction, ultimately to provide strategic leadership for decision making.
6. Work collaboratively with local providers of education and training to continue to offer the best opportunities for the students, staff, families and community.
7. Provide ongoing direction to the SLT, through a regular process of reviewing line management responsibilities.
8. Build experience and capacity through delegation to, and trust in, the staff.
9. Ensure the college budget is effectively managed by providing a clear financial and creative resource management strategy and maintain a balanced and value for money budget.
10. Continue to promote high quality Continued Professional Development (CPD) to allow all staff the opportunity for career progression, and to support succession planning.
11. Report to the Governing Body on Performance Management of all staff in relation to their professional development.
12. Be accountable to the Governing Body, to advise and assist them in exercising their duties on a regular basis through attendance at Governors meetings.

Teaching learning and curriculum 
1. Lead staff in the development and implementation of strategies to sustain and raise the attainment and achievement of all students.
2. Continue to promote and stimulate professional discussion and innovation to further develop teaching and learning strategies. 
3. Lead SLT in their assurance of the quality of teaching and learning.
4. Promote a positive environment, which fosters high quality teaching and learning.
5. Ensure appropriate monitoring and effective subsequent use of progress and outcome data.
6. Continue to monitor and explore national and local developments in curriculum, in order to develop innovative ideas to support future development and advancement of the college.

Self-improving College
1. Have a clear vision of college strengths and weaknesses, opportunities and threats, and ensure that the College Improvement Plan reflects a strategic approach to building on and sharing existing good practice to support all colleagues and teams to contribute to a culture of continuous college improvement. 
2. Foster the culture of ongoing self-evaluation which underpins the effective leadership and management of the college at all levels and direct the preparation for external inspection processes as part of quality assurance.
3. Promote an open and ambitious culture in which colleagues feel confident to take responsibility at all levels for their own or their team’s performance and that of their students. 
4. Maintain and develop existing relationships between the college and our community, including employers, Local Authority and other external agencies.
5. Ensure that all college policies are reviewed and updated in a timely fashion to meet current legislation and guidance to support safeguarding, teaching and learning.
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