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Criteria E 
S 
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T 
I 
A 
L 

D 
E 
S 
I 
R 
A 
B 
L 
E 

HOW IDENTIFIED 
AND ASSESSED 

AP  Application 

AS  Assessment 

I  Interview 

P  Presentation 

R  References 

Education/qualification and training 

 A good Honours graduate degree with QTS               AP,I, R, AS 

 Pursuit of further studies such as a Masters or Professional Qualifications               AP,I, R, AS 

 Experience     

 A track record of varied and successful teaching experience in the 
secondary sector within a diverse environment 

   
AP,I, R, AS 

 Outstanding pupil outcomes for your own teaching group(s) over a two-
three-year period 

   
AP,I, R, AS 

 An excellent understanding of the National Curriculum, GCSE and A Level 
developments within this subject  

   
AP,I, R, AS 

 Involvement in the formulation, implementation and progression of 
department development and priority plans at department level  

   
AP,I, R, AS 

 Excellent grasp of pupil data and its use in raising achievement    AP,I, R, AS 

 Can motivate students at all levels of ability, thus ensuring that all students 
fully access the subject/curriculum   

   
AP,I, R, AS 

Knowledge and Skills  

 A strong classroom practitioner with excellent classroom management 
skills 

   
AP,I, R, AS 

 Experience of developing schemes of learning      AP,I, R, AS 

 Knowledge of a wide range of successful intervention and assessment 
strategies for pupils at Key Stages 3 & 4  

   
AP,I, R, AS 

 Knowledge of current educational issues including developments in the 
sphere of public examinations, careers and university entrance   

   
AP,I, R, AS 

 

Personal characteristics/other requirements 

 Excellent team working skills    AP,I, R, AS 



 The ability to motivate and inspire others: both colleagues and students     AP,I, R, AS 

 A considerable work rate and high degree of administrative efficiency     AP,I, R, AS 

 Strong ICT skills     AP,I, R, AS 

 Excellent interpersonal and communication skills     AP,I, R, AS 

 Ability to remain calm under pressure and demonstrate sound judgement    AP,I, R, AS 

 Ability to work under pressure, meet deadlines, and establish positive 
relationships with students, parents, governors, staff and outside agencies 

   
AP,I, R, AS 

 Strong ‘presence’ and ambassadorial skills    AP,I, R, AS 

 Commitment to the promotion of equal opportunity    AP,I, R, AS 

 Sense of humour    AP,I, R, AS 

 Willingness to support fundamental British Values     AP,I, R, AS 

 Willingness to support and promote the Haberdashers’ Aske’s advantage     AP,I, R, AS 
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