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Person Specification  
 

Teacher of PE 

 Essential Desirable How 
Assessed 

These are the criteria on which the appointment 
decision will be made. The letter of application 
should address these criteria clearly. 

   

Qualifications 

 Suitably qualified, with the minimum of an 
undergraduate degree in their teaching 
subject or a related discipline 

 QTS  

 Sports leadership level 1-3 tutor  

 Swimming teaching qualification  

 Sport specific NGB coaching and refereeing 
awards. 
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Personal Qualities 

 Passionate and informed about their subject 
area. A lifelong learner who has an extensive 
knowledge of their subject area and remains 
up-to-date with recent publications and 
developments 

 Energetic, hard-working and open to the 
demands of the busy life of an independent 
school 

 A clear and articulate communicator 

 Interested in pedagogy and open to lifelong 
learning as a teacher  

 Intelligent and self-motivated, such that they 
can adapt schemes of work and adjust their 
teaching approach with individual classes  

 Emotionally intelligent, good at working in 
teams and good at dealing with young people 

 Patient, calm and good under pressure 

 Sympathetic to the ethos of a Catholic 
School (the personal belief or religious 
affiliation of any teacher, unless applying for 
a role connected to Religious Education or 
spiritual leadership is not the business of the 
School) 
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Skills and Knowledge 

 To prepare and deliver engaging classes  

 To assess work regularly according to School 
policy and to maintain appropriate records of 
pupil progress  

 To select, adapt or devise resources and 
strategies to suit the needs of the individual 
students 

 To prepare students to achieve to the best of 
their ability in public examinations, and to be 
held accountable for examination 
results/value-added on an annual basis 

 To take responsibility for specific schemes of 
work, lesson observations, work scrutiny or 
resource amendment/development as 
agreed with their Head of 
Department/Faculty 

 To lead on specific strategic initiatives within 
their department/faculty -  according to their 
skills-base and interests – as agreed with 
their Head of Department/Faculty 

 Knowledge of local and national initiatives 
and strategies in sport and Physical 
Education that will develop pupil 
achievement.  

 To (hours permitting) take on the duties of a 
tutor and maintain an oversight of the 
academic and pastoral welfare of all their 
tutees 
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Experience 

 Deliver high quality, differentiated Physical 
Education or Dance lessons across a broad 
range of activities to classes in KS1 – KS5.  

 Delivery of Sports/dance leadership 
qualifications. 

 Delivery of GCSE and A Level PE 
qualifications.  

 Organisation and delivery a range of 
extracurricular activities and fixtures. (Dance, 
Netball, Hockey, Rounders and Athletics). 

 Creating stimulating and inspiring learning 
environment that ensures the engagement of 
students 

 Organisation and delivery of a whole school 
sports days or activities.  

 Creation of medium term and short term 
plans.  

 Work collaboratively and sharing good 
practice with staff members to improve the 
quality of teaching and learning. 

 

 

   

 

  

 

   

 

   

 

 

 

   

  

 

 

 

  

 

   

 

 

 

 

 

  

 

App 
Int 

Obs 

 



\\fs02\fdtstaff$\leshodgj\Documents\HR\Job Descriptions\OLCS PE Teacher Person spec.doc 
10 Jan 2013  

 

General Circumstances 

Attendance – evidence of regular attendance at 
work 

 

 

  

 

Factors not already covered 

Must be able to perform all duties and tasks with 
reasonable adjustment, where appropriate, in 
accordance with the provisions of the Disability 
Discrimination Act 1995 

 

 

 

 

  

 

Med 

 
App – Application Form 
Int – Interview 
Pre – Presentation 
Med – Medical Questionnaire 
Doc – Documentary Evidence (EG Certificates) 
Test – Test 
  


