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Head of Art and Design
	Appointment of Head of Art


Overview
St Andrew’s is an IAPS, co-educational, day and boarding school accepting pupils from 2½ to 13 years of age.  The school is built around a magnificent country house on approximately 50 acres of stunning grounds, which include playing fields, lawns and woodland.  It is situated just outside the village of Pangbourne and fifteen minutes west of Reading in the beautiful West Berkshire countryside.

St Andrew’s is renowned for its happiness, pastoral care and high standards.  Relations between pupils and staff are relatively informal, but mutually respectful: children are encouraged to voice their views and opinions.  Pupils leave to attend a wide variety of senior schools, including: Abingdon, Bradfield, Canford, Magdalene College School, Marlborough, Millfield, Pangbourne College, Queen Anne’s, Radley, St Edward’s Oxford, Tudor Hall, and Wellington. A great many of our Year 8 leavers have gained scholarships; the diversity of awards, academic, sport, music, art or all-round, testifying to the breadth of education on offer.  

Art and Design is an important and integral part of School life with every child from Year 3 to Year 8 receiving at least one double of art a week.
Facilities: A well-appointed Art and Design room.
The Role

This is a marvellous opportunity for an ambitious and energetic teacher who is passionate about art. There is considerable scope for the successful candidate to further develop the Art and Design department.  The successful candidate must have the vision and drive necessary to lead this vital area of the School, building on the excellent work that has been done in recent years. 

It is not essential for the successful candidate to be a current Head of Department but proven experience of being an enthusiastic and passionate classroom teacher who is able to inspire children to be excited about art is absolutely essential!

The post is ideally a full-time role but for the right candidate(s), there is the possibility to work part-time or job share.
Responsibility - Outline

The Head of Art and Design is responsible to the Headmaster for all matters relating to art at St Andrew’s.  He or she is responsible for ensuring the highest standards of teaching and learning of Art and Design across the Prep School (Y3 to Y8).  
The key areas of responsibility attached to the position are set out below, although the list is not exhaustive and the post holder may be expected to assume additional responsibilities as reasonably requested by the Headmaster. He or she will keep the Headmaster informed of any significant issues relating to the sport and games department or the progress of its pupils. 
	Key Areas of Responsibility

	1
	Provide outstanding leadership of Art and Design at St Andrew’s.

	2
	Champion and promote the love of Art by encouraging pupils to engage and participate in Art and Design irrespective of ability. 

	3
	Work closely with the Deputy Head (Academic) and colleagues to organise and manage a comprehensive programme of Art that provides an opportunity for all pupils to make suitable progress. 

	4
	Keep curriculum and departmental documentation up to date, in line with school policy, and in the light of national/IAPS/ISC changes.

	5
	To be familiar with the requirements, current trends and changes in art and education

	6
	Identify potential scholars and help them to prepare for the individual scholarship requirements of those schools to which we send pupils.

	7
	Write references and coordinate reports for senior schools as part of the scholarship application process.

	8
	Promote, support and encourage appropriate standards of behaviour, dress, and relationships among both pupils and staff.

	9
	In consultation with members of the Senior Management Team, draw up, implement and monitor strategic development plans for Art and Design at the school, as part of the wider school strategic plan.

	10
	Produce timely and appropriate budgets and have an oversight of all expenditure within the department.

	11
	Attend any meetings with parents/outside agencies as required by the Headmaster.

	12
	Chair and minute departmental meetings each term in order to lead the department forward. 

	13
	Maintain Art and Design information on the school website, ensuring it is updated in a timely manner.

	14
	Promote Art and Design throughout the school and within the community by displaying children’s work. Running assemblies, arranging special events for the children, parents or both.

	15
	Organize trips to art galleries and visits by local artists

	16
	Lead the department in compliance with the school Health and Safety policy and ensure that up to date risk assessments are in place for all artistic activities.

	17
	Contribute as appropriate to the extra-curricular and pastoral life of this busy school

	18
	Maintain an up-to-date list of departmental resources and ensure these are used effectively, efficiently and safely.

	19
	Maintain an overview of all art reports and articles, making sure they are submitted in a timely fashion and are suitable in content.

	20
	In conjunction with the Headmaster, continue to enhance the St Andrew’s reputation as a school, both locally and nationally with a strong and comprehensive Art and Design programme.


	
Person Specification


The successful candidate will be expected to have:

· A degree in Art and Design/Fine Art with teaching qualifications.

· An excellent track record of teaching with a strong background in art (painting, textiles, sculpture/3D, digital art, etc).
· An understanding of Art History
· Enthusiasm, energy and ambition.
· Flexibility, adaptability and resilience.
· Genuine warmth, care and concern for the welfare of all children.
· A high degree of motivation to work with children and young people.
· An awareness, understanding and experience of issues relating to safeguarding the health, welfare and safety of children. 

· The ability to take initiative, to seek advice where necessary and to work effectively as part of a team.
· A positive attitude to maintaining discipline. 

· High standards and outstanding levels of professional integrity. 
· Highly developed interpersonal skills and the ability to work effectively and productively with pupils, staff, parents and governors. 
· Excellent written and oral communication skills and the confidence to make effective presentations to audiences of pupils, parents and staff. 
· The ability to understand, use and encourage a variety of teaching and learning styles. 
· Outstanding time management, problem-solving and organisational skills. 

· Strong levels of administration, record keeping and ICT skills.
· The willingness to become fully involved in the busy life of a busy day and weekly boarding school. 
· An open-minded approach and a good sense of humour.
	
Applications


For further details and an application form please contact 

Mrs Sands (Personnel and Resources Officer) via email: sandsa@standrewspangbourne.co.uk

The closing date is XX XXXXX 2018. Interviews are provisionally planned for week commencing XXXXX  XX XXXX 2018.

St Andrew’s School is an equal opportunities employer.  The School operates a No Smoking policy.   The School is committed to safeguarding and promoting the welfare of children. Applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and subject to a successful enhanced DBS check with the Disclosure and Barring Services.

