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Exeter School Chaplain  
Commencing September 2023
60% to full time, teaching or non-teaching role 

 
Building on the school’s Christian Foundation and the importance of developing and supporting pupils’ wellbeing, character and moral development, Exeter School seeks to appoint an exceptional School Chaplain to lead our spiritual provision and support the pastoral care of pupils, staff and the wider (3-18) school community.  
 
The position is open to Anglican Clergy and requires an approachable and inspirational leader of spiritual education and Christian values. He or she will be an empathetic and clear communicator; they will nurture strong relationships throughout the school and will be a visible presence within the school community. The successful applicant will be required to both lead and coordinate worship for whole-school services and year group assemblies and events. 
 
The Chaplain will oversee the running of the chapel and its resources and officiate at occasional liturgies for which the Chapel is licensed and in local places of worship as necessary.    
 
The Chaplain’s role may involve a small teaching commitment, dependent on the appointee’s skills, subject specialism and experience, preference being given to applicants who teach a subject other than RS. He or she will also be expected to support various areas of our rich curricular and co-curricular life: there are ample opportunities to join cultural, outdoor and sporting activities. They will support and champion the development of character and virtues, which sit at the heart of the school’s ethos.
 
Exeter School has long-standing relationships with local churches and the Diocese of Exeter. It is also affiliated to HMC and IAPS. 

The chaplain will be licensed in the Diocese of Exeter and will have due regard for the responsibilities that go with holding the Bishop’s license, as well as finding support, training and fellowship within the Diocesan networks.
 
The Chaplain reports directly to the Head and works closely with the Headmistress of the junior school and Head of our pre-prep school in Exminster.  

Closing date for applications is 12th May 2023 with interviews taking place on 18th May 2023 in person. 

 
The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment and responsibility. Applicants will be required to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service.
All staff working in the school during the school day will have some contact with children and will therefore be in regulated activity. In your role you are likely to be regularly working directly with, and be responsible for, children in your care.
The post is exempt from the Rehabilitation of Offenders Act 1974 and the school is therefore permitted to ask job applicants to declare all convictions and cautions (including those which are "spent" unless they are "protected" under the DBS filtering rules) in order to assess their suitability to work with children.
Job Description

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Role: Chaplain

Reporting to:	Head 

Summary role	

Exeter School seeks an inspirational member of the Anglican Clergy and outstanding pastoral leader to lead the spiritual life of our school community, actively supporting the work of our pastoral care team and contributing to the wellbeing and positive mental health of pupils, staff and the wider school community. This is a flexible appointment and, depending on the appointed person, could be full or part time and may have a teaching element in the appointed person’s job description, in a subject aligned to their qualification and experience.  

The post requires a creative, approachable, and inspirational pastoral leader of spiritual education and Christian values. He or she will be an empathetic and clear communicator; they will nurture strong and positive relationships throughout the whole school between pupils and the adults with whom we work, and also within the local community. They will be a visible presence within the school community. Our pupils’ character and wellbeing are enhanced by the extensive co-curricular enrichment offer and the Chaplain is expected to contribute proactively to various areas of our rich curricular and co-curricular life.  

The successful applicant will be required to both lead and coordinate worship for whole-school services and year group assemblies and events. The Chaplain will oversee the running of the Chapel and its resources, officiating at occasional liturgies for which the Chapel is licensed as well as leading worship in other local places of worship as necessary.  





Responsibilities 
The following duties shall be deemed to be included in the professional duties which the Chaplain will be required to perform:  

Spiritual and Pastoral 
· Provide spiritual guidance and pastoral care and support for pupils, staff, and the wider school community of all faiths and none
· Contribute to the religious studies, character education and PSHE and RSE programmes across the whole school. Teach a reduced timetable in their subject, if they are a qualified teacher
· Contribute to the weekly senior pastoral team review meeting
· Be an integral member of the wider pastoral support team, under the leadership of the pastoral deputy head, supporting and liaising with colleagues including heads of section, heads of house and form tutors
· Champion character development within our character education and virtues-led approach
· Contribute proactively to our partnerships and community work – for example through local groups and charitable initiatives
· Champion inclusion and diversity in the school and work with the assistant head (character) on this important strand of school life
· Plan, develop and officiate at existing whole-school services to include Founders’ Day, Remembrance service, Christmas and carol services, and community events, working closely with the Director of Music
· Lead collective worship confidently both in school and in other local places of worship (including Exeter Cathedral)
· Co-ordinate, develop, deliver and support a programme of collective worship and assemblies for each age group, using suitable visiting speakers where appropriate
· Deliver and support staff professional development related to pupils’ and colleagues’ wellbeing as well as workshops for parents
  
Safeguarding
This role will require regular interaction with pupils which equates to regulated activity with children. The post holder must at all times act with due regard to the school’s child protection and safeguarding policies and procedures and the school’s code of conduct. 

The following duties will be deemed to be included in the duties which you may be required to perform:
· child protection
· promoting and safeguarding the welfare of children and young persons for whom you are responsible and with whom you come into contact

General responsibilities:  
· To ensure all duties are carried out in accordance with Health and Safety regulations
· To undertake any training and development for the better fulfilment of the post  
· To undertake any ad hoc duties or projects as requested  
· To undertake any other duties and responsibilities as determined by the Head. 
 
This job description contains an outline of the typical functions of the job and is not an exhaustive or comprehensive list of all responsibilities, tasks, and duties.  The jobholder’s actual responsibilities, tasks and duties might differ from those outlined in the job description and other duties commensurate with this level of responsibility may be either permanently or temporarily assigned as part of the job.  
 
This job description is subject to review in line with the developing needs of the school. 




Chaplain, for appointment September 2023 
Person Specification 
 
	CRITERIA 
	ESSENTIAL 
	DESIRABLE 
	EVIDENCE/  
ASSESSED BY 

	Spiritual and moral leadership  
	Has confidence to lead, inspire and contribute their own ideas and initiatives and be a visible presence in the school

Ordained minister

	Experience in a similar leadership role
	Interview, references

	Safeguarding 
	Is committed, knowledgeable, and experienced in providing high-quality safeguarding practices in a school or similar environment with young people.
	Qualified in safeguarding and child protection practices.

Obtain and maintain level 3 safeguarding qualification
	Interview, references & qualifications

	Pastoral care 
	Knowledge, experience, and confidence in supporting diverse members of a wide school community (adults and young people) when they face wellbeing and mental health issues

	Qualifications in counselling, listening or a related area  
	Interview, references & qualifications  

	Professional growth 
	Has a commitment to personal and professional development

	Demonstrates commitment to lifelong learning
	Qualifications  

	Teaching and learning (where appropriate) 
	 
	Suitable teaching qualification; PGCE/BEd.
Willingness to teach cross-phase
	Application  

	Character 
	Is committed to the development of character and in particular the moral development of pupils in the school.
	Has knowledge and experience of a virtue ethics approach to character development in schools.
	Experience, interview 

	
	
	
	

	Personal qualities 
	
	

	Communication  
	Excellent interpersonal and communication skills with pupils, parents and colleagues, verbal and in writing, using ICT where necessary

	 
	Interview 

	Relationships  
	Has the ability to form excellent relationships and to motivate pupils and staff alike

	 
	References, interview 

	Technology 
	Has skills and experience to use technology effectively to support the role, in administration and presentation for example
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