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Job Description

Job Title:	Second in Department
Hours:		Full Time
Salary: 		Competitive – In line with UL PayScale plus TLR £5,193.00
Reporting to:	Curriculum Area Leader of Maths

Line Management
Teachers in the Maths Department

Statement of purpose:
Candidates must be able to teach across the ability and age range, supporting the development of Maths to the highest standards for all pupils at Key Stages 3 and 4.
To promote and adhere to the Trust’s values and be passionate about enabling students to develop in Maths.

Main Responsibilities
· Deliver a consistently high quality of teaching, learning, assessment and high standards of achievement;
· Support the Curriculum Area Leader to continue to raise standards and achievement through the strategic leadership of Maths
· Support and liaise with other leaders in the Maths Department to raise standards and achievement at both KS3 and KS4
· Support the Curriculum Area leader to inspire imaginative and effective approaches to learning and teaching of Maths; which consistently drive up progress and attainment standards
· Support the Curriculum Area Leader in driving the development of teaching and learning across the academy through Maths
· Support the Curriculum Area Leader to improve other teachers to continue to improve their effectiveness through modelling excellent practice, professional mentoring and robust line management/holding to account where relevant
· Support the Curriculum Area Leader to ensure the Albion Academy Teaching and Learning standard of marking is adhered to across the department, and address any underperformance where the standards are not met
· Evaluate student target and performance data for their teaching as required, and ensure it is analysed as set out in the academy calendar or other such documents
· Positively engage and partake in all activities and events on the Albion Assessment Calendar
· Demonstrate positive approaches in matters relating to student discipline and contact with parents 
· Assist in producing and updating programmes of study and schemes of work including suitable assessments for each learning cycle for the Maths department
· Be a model of excellent practice in teaching and learning
· Identify pupils who are underachieving and ensure appropriate strategies are put in place to support progress
· Assume an area of responsibility according to the needs of the department as directed by the Curriculum Area Leader
· Ensure that there is an atmosphere conducive to quality learning within the curriculum area, and that students’ experiences are challenging, stimulating and differentiated according to need
· To ensure provision for different groups of students within the subject, including SEND, higher ability, disadvantaged, etc.
· Ensure that all lessons taught are in line with good practice as identified in the academy wide or department improvement plan
· To be an active member of the department through involvement in course development, consultation and planning on whole academy issues
· To undertake other tasks as appropriate and consistent with the Teachers’ Pay and Conditions of service
· All staff who are appointed to the academy are expected to teach across the age and ability range.
· All teachers are expected to act as an Academic Mentor in accordance with the academy requirements
· All staff are expected to develop the academy’s commitment to the principle of equal value and work to achieve the aims of the academy mission statement
· All staff are expected to participate in opportunities for collective decision making including staff appointment and policy making
· All staff are expected to take a whole academy perspective in monitoring student behaviour outside the classroom paying particular attention to care and respect of the environment, adherence to expectations, uniform and time keeping
· Such other duties as may be required by the Headteacher

Impact on educational progress beyond assigned pupils

· Monitor and evaluate assessment data across their classes to evaluate trends in student performance and issues for development
· Implement intervention strategies to address issues for development that are identified
· Evaluate and report on the effectiveness of intervention strategies used to address identified issues
· Identify quantifiable and challenging pupil progress target levels and objectives.
· Plan appropriate strategies to achieve pupil progress targets and objectives
· Ensure that agreed student target grades levels are achieved or exceeded
· Encourage students’ motivation and enthusiasm, developing positive responses to challenge and high expectations
· Monitor the objectives and targets for students with SEND and promote the importance of raising their achievement

Culture
· Contribute to an environment where students are motivated to achieve and thrive in engaging, challenging and effectively planned lessons.
· Ensure a culture of aspiration is established through a focus on high standards in all lessons – through questioning, reading, and writing and preparation for tests and assessments.



Safeguarding
· To uphold the academy’s policies in respect of Safeguarding and Child Protection and ensure the safety and wellbeing of all learners.
· To work openly within the framework of best practice identified in the school safeguarding policy.
· To report any concerns regarding pupil safety or staff working practices to the designated CP officer(s).


The information contained above is to help staff understand and appreciate the work content of their post and the role they are to play in the organisation.  However, it should be noted that whilst every effort has been made to outline all the duties and responsibilities of the post, a document such as this does not permit every item to be specified in detail.  Broad headings may therefore have been used, in which case all the usual associated duties are included in this job description.




























Person Specification for Second in Maths
Qualifications:
	Criteria
	Essential
	Desirable
	Measured

	Degree
	
	
	App

	QTS
	
	
	App


Knowledge/Skills/Experience:
	Criteria
	Essential
	Desirable
	Measured

	Proven track record of good or better classroom practice
	
	
	App / Int

	Proven track record in the successful management of young people to motivate and engage
	
	
	App / Int

	The ability to think creatively, and to adapt ideas into manageable steps for implementation
	
	
	App / Int

	The ability to lead people, persuade and hold to account
	
	
	App / Int

	The ability to use data to analyse need and plan interventions and strategic responses to improve outcomes
	
	
	App / Int

	Experience in working in challenging circumstances, dealing with pressure and working to deadlines
	
	
	App / Int

	Knowledge of GCSE and Vocational qualifications
	
	
	

	To have experience of working in a learning environment with young people with Special Educational Needs
	
	
	App / Int

	Recent and relevant experience of the inspection framework
	
	
	App / Int

	The ability to prioritise, and manage a varied workload
	
	
	App / Int

	To have established and developed successful working relationships with young people, parent/carers, teachers and support staff in a variety of situations
	
	
	App / Int

	To have a commitment to equal opportunities and knowledge of the issues
	
	
	App / Int


Additional
	Criteria
	Essential
	Desirable
	Measured

	An understanding of relevant legislation concerning Safeguarding
	
	
	Int

	A commitment to take part in all relevant in-service training and continual professional development
	
	
	Int

	To be a confident and competent user of ICT including interactive whiteboard
	
	
	App/Int

	To be fully up to date with current issues and developments in education
	
	
	App/Int

	To support the academy and the sponsor’s inclusive ethos at all times
	
	
	App

	To uphold the academy’s reputation at all times
	
	
	App

	To be willing to participate in a programme of personal development and training
	
	
	App / Int

	To be willing to take part in the Academy Performance Management process
	
	
	App / Int
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