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Job Description

Job Title:


Director of Music





Reporting to:


Assistant Principal (Performing Arts) 

Staffing Responsibilities: 
Music and Music Technology teaching staff, and Peripatetic Voice and Instrumental Teachers.

Purpose of Job

· To undertake the leadership and management responsibility for the Academy’s Music and Music Technology courses

· To raise the standards of music provision and be committed to ensuring the highest level of achievement and performance

· To lead and direct staff and students in Music and Music Technology, in accordance with the Academy’s policies and procedures

· To work collaboratively with academy senior leaders, directors, staff, sponsors and partners

Main Activities and Responsibilities

· To plan the development of the department. To write the department development plan within the framework of the academy development plans
· To monitor, review and evaluate the effectiveness of the plan
· To ensure all schemes of learning are in place
· To ensure the department is well resourced and well organised
· To monitor, assess and record work in accordance with the Academy tracking criteria
· To respond to the tracking data and implement a personalised interventional package to ensure all students reach their full potential
· To promote outstanding teaching and learning across Music and Music Technology
· To plan, prepare and deliver lessons according to the Music and Music Technology courses

· To ensure the frequent setting of individual study and the assessment of this work

· To maintain effective discipline within the curriculum area in accordance with the academy’s behaviour for learning policy

· To be responsible for the Health and Safety in Music and Music Technology and ensure risk assessments are in place when necessary

· To oversee the writing of reports and provision of subject information to parents, attendance at parent’s evenings, and response to parents’ enquries

· To ensure the department use of the SEN register and associated information

· To manage all aspects of the  Music and Music technology courses in association with the relevant Assistant Principal

· To lead and support Music and Music technology staff in their duties and professional development

· To manage allocated Music and Music technology budgets and resources and manage peripatetic music provision 

· To keep up to date with current relevant curriculum developments, education, industry and creative arts related ICT in order to enhance the quality of the provision 

· To liaise with parents and other outside bodies in relation to Music and Music Technology at BOA

· To undertake responsibility for all quality assessment, recording and reporting issues within the Music and Music technology courses, including all internal verification processes and procedures

· To be responsible for all public examinations in Music and Music technology in conjunction with the exam board/s and schools examination officer and the academy’s Quality Nominee

· To develop programmes of internal observation and moderation

· To implement challenge as appropriate as part of the Academy’s performance management policy

· To plan and deploy the peripatetic staff and creative industry professionals

· To supervise carrying out of plans for NQT’s who are attached to  Music and Music Technology

· To encourage cross curricular activity

· To promote events, productions and showcases that display, advertise and promote the performing arts pathway and the work of whole academy

· To undertake pastoral responsibilities, for the whole academy, as a form tutor

· Write periodic reports for Governors, parents and others as the need arises

· Advise the senior leadership team of the successes, challenges and development plan for courses

· Exercise a commitment to the academy’s mission statement and stated ethos including equal opportunities policy and health and safety policies 

· To undertake any other duties or one-off tasks at the reasonable request of the Principal, SLT and Line Manager
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Person Specification for the post of Director for Music

	Qualifications


	Essential

· Qualified teacher status and degree

· Qualification in Music or Music Technology

Desirable

· Evidence of ongoing professional development



	Experience
	Essential

· Recent experience of teaching Music or Music Technology at KS4 and KS5

· Experience of delivering GCSE, A-Level and BTEC qualifications

· Experience of lesson observations and giving feedback

· Experience of improvement planning which has impacted on outcomes

· Experience of working with external arts providers to enhance curriculum delivery for students

· Experience of producing and coordinating performing arts events including public performances i.e. plays, musicals, Music and Music technology shows etc.

· Experience of writing schemes of learning

· Experience of working with Specialist Status

· Experience of working on cross-curricular projects or events

· Experience of effective deployment of staff or resources

· Proven track record of outstanding teaching and excellent results

Desirable

· Experience of introducing a new initiative or of managing change

· Working in industry

· Working in more than one school



	Knowledge and Understanding of:
	Essential

· Thorough subject knowledge and an understanding of National Education issues

· Understanding of effective teaching and learning strategies

· Understanding of how to track student achievement using data and of intervention strategies to raise attainment

· Ability to use data to analyse both staff and student performance and managing the subsequent interventions

· Understanding of planning challenge and factors affecting learning

· Understanding of behaviour management strategies

Desirable
· School Improvement Planning

· Monitoring, Evaluation and Review processes

· Industry links/partners



	Skills and Disposition
	Essential

· Vision to develop and lead Music, within a specialised academy

· Ability to motivate, lead and support staff and students

· Vision to generate cross-curricular links which promote our specialism

· Excellent communication and inter-personal skills

· Personal organisation and time management skills



	Personal Qualities
	Essential

· Dynamic with innovative ideas and a passion for teaching and the Performing Arts

· Energetic with a commitment to extra-curricular activities

· A commitment to raising the aspirations of the whole Academy community

· Ability to demonstrate an enthusiasm for the subject  

· Sense of humour, resilience and generosity of spirit
· Presence and approachability
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