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Our Ref: IDW/KEB

Date: January 2018

CURRICULUM LEADER: MATHEMATICS 

TMPS/UPS plus TLR 1C (£11,249) plus R&R (£3,500) for an exceptional candidate

Thank you for taking an interest in the above post at our school.  The information provided is intended to help you decide if we are a school you would like to join.  I would also encourage you to look at our website (www.gshs.org.uk) which contains information that will give you a flavour of our achievements and ethos. This is an exciting opportunity to lead our Maths department. You will also view this opportunity as ideal preparation for Senior Leadership. I am keen for the new post holder to develop the profile and performance of the subject and the department even further. This is an exciting opportunity but also a challenging one. We will be able to pay an additional Recruitment allowance for the right candidate and we will also endeavour to give you sufficient additional non-contact time in order to have the desired impact in the role.
George Stephenson High School is an 11-18 Trust School of 1227 students, 133 of whom are in the Sixth Form.  We also have 46 guest pupils in the Sixth Form from our neighbouring collaboration schools.  We have 130 staff, 76 of whom are teachers, 54 are associate/support staff. Our school has a really positive ethos, with very strong pastoral and academic guidance and a real emphasis on learning in everything we do. I genuinely believe the support, care and welfare of our students is second to none. This school is and will always be a fully inclusive school which puts the students at the very centre of all that it does. We want it to be a school that is always a happy, safe and enjoyable place to be. Further to that we want the school to be at the very heart of the local community and to become the school of choice of all who live here.

At George Stephenson High School, we believe we offer the best education possible for all of our young people, as well as a warm and friendly atmosphere. We value the individual differences of our students, encourage them to succeed in everything they do and help them to become caring, confident and responsible young people. We strive to achieve this through providing excellent teaching, fostering the very best relationships, having a personalized and enriched curriculum, having the highest aspirations for all of our students and developing strong partnerships. We also want the school to be at the very heart of the local community and to be the school of choice of all who live here. We are a popular, inclusive and oversubscribed school that is central to our community. The roll has grown from 850 in 2010 to over 1200 today. We were delighted that we were oversubscribed again this year (for the third consecutive year) and we welcomed 228 new students into Year 7 in September. 

Southgate, Killingworth, Newcastle upon Tyne, NE12 6SA

T: 0191 216 1115   

E: georgestephenson.high@northtyneside.gov.uk  

W: www.gshs.org.uk

Headteacher:  Ian D Wilkinson BA (Hons) MEd
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Deputy Head:  Peter Douthwaite BSc (Hons)

The level of communication with and support from parents is excellent. We achieved the Leading Parent Partnership Award in December 2012 and again in December 2015, there has been an increased attendance at our evenings and events for parents. We have a regular and well-attended Parents Forum and a wide range of evening Parental Engagement events are held. Attendance at Parents Evenings was over 80% in 2016/17 – this figure has increased every year for the last five years. Over 500 parents filled in the survey we administer on these evenings and the results were very positive indeed. 97% feel their child is happy here, 98% feel they are both safe and make good progress, 99% feel they are well taught here, 98% feel the school is well led and managed and over 95% would recommend our school to another parent. In our first survey of this year at the first Year 7 Parent Evening we had 120 responses to our questionnaire. Over 98% thought that their child was well prepared for the move from Primary school to High School and 100% felt that they had all the information they needed relating to the move. We are delighted that so many parents are choosing our school and are so positive about it and we believe that this shows a great deal of support from our local community.

Over the last decade our school has improved significantly, building up a reputation as a lively, caring school and an exciting place for students to learn.  Importantly, examination results at all key stages have improved significantly over the last few years. We were delighted that 67% of our students achieved a GCSE pass at Grade 4 and above in both English and Maths in 2017 and 65% of our students achieved over 5 good GCSEs including English and Maths. We also had a large increase in the number of students achieving the EBACC suite of qualifications. For the last seven years around 65% of our students have achieved 5 or more A*-C GCSEs including English and Maths. These results have been pleasing in the light of the changes to the examination system and the widespread volatility nationally and locally in the GCSE results over the last few years. Over the same six year period 75% of our students have achieved good pass in English and over 70% have achieved a good pass in Maths, both figures being well above national average every year. 
At post-16 we celebrated another strong set of A Level results. The pass rate was again 100% with 42% of all grades at A* to B and 73% A*-C.  This came a year after we celebrated our best ever set of A Level results. Over the last two years 88% of our students secured a place at their first choice university with the rest securing their second choice or getting into University through clearing. A significant number of our students have gone to a Russell Group university over the last two years but we have also noticed an increased number of students going into employment and apprenticeships after our Sixth Form. The important thing though is that over the last few years all students who have left us at either 16 or 18 have gone onto an appropriate progression route. As our sixth form is relatively small, we collaborate very successfully with Longbenton High School to ensure that our sixth formers have access to a very wide a range of courses and a meaningful, educational experience. We are particularly proud of the extracurricular provision for students and are keen to continue extending and developing that provision for all age groups.  

As you may be aware, our school was inspected by Ofsted in November 2017. Although we were disappointed with the overall judgement that said that our school 'requires improvement', there were many good and better aspects contained within the report and we are pleased that the inspectors found so many positives. They said lots of positive things about the relationships in our school, saying that good relationships and mutual respect exist between students and staff and that our young people are keen to learn and behave well. They also said that the behaviour of students is good, that they manage their conduct well, both inside and outside of the classroom and that they know what is expected of them. As we have always said, our students are a credit to us all and we continue to be immensely proud of them. Inspectors also stated that the care and guidance we offer our students is strong and that we prepare students well for life after school. As a result, the percentage of students going onto successful careers or further education is well above the national average. Personal development, behaviour and welfare were all identified as real strengths of the school.

Indeed Care, Guidance and Support at George Stephenson High School have been graded as good or outstanding in our last three Ofsted inspections (2008, 2012 and 2017). This is a result of our pastoral guidance systems in school, the aim of which is to support the learning and development of each individual student through the encouragement of regular attendance, punctuality, good study habits, good behaviour and a positive attitude, and by the monitoring of progress, regular target setting and celebration of achievement.
The latest report also says that school leaders accurately assess the strengths and weaknesses in the school, and are already taking action to further improve outcomes. It also recognises that leaders have the support of staff and morale is high. We are therefore confident that we know what we need to do next and we are determined to ensure the school goes from strength to strength. The students are very supportive of our school, the morale of staff remains high and we do not believe that this grading will last. We are already doing the things that are necessary to ensure that we eliminate any inconsistency or variation in the quality of the education we provide, and fully recognise that there is no room for any complacency. Many of the issues that were identified are those which we had already identified ourselves as our key priorities in our current improvement plans and we do not dispute the need to improve consistency in the areas that are identified. 

We are completely focused on meeting the higher expectations of the new Ofsted framework, but, more importantly, on ensuring that all of our students achieve the very best possible results in all their subjects. When you read the report, please can I encourage you to read the full text to see beyond the headline judgement. There are aspects of the inspection process that we could complain about and we could disagree with the outcome, but that would potentially waste time, energy and resources that we would rather use to ensure that all of our young people receive the quality education they deserve. There is a very fine line between a ‘Good’ school that needs to improve in some areas, and a school that ‘requires improvement’ and I very much hope that in reading the report, you will be reassured that we are a school that is very committed to providing the best possible educational experience for all of our students. The Ofsted report has only served to strengthen our resolve in tackling the issues and improving consistency across the school.

This is an exciting opportunity to help ensure our Maths department improves so that our school has a more successful Ofsted inspection on the next occasion, which should be before December 2019. The

vacancy has arisen following our previous Curriculum Leader’s promotion to the role of Director of Maths with Northern Education Trust. The previous postholder had been here for eight years and in this time had been fully prepared for Senior Leadership after a two-year secondment to our Leadership Team. We have a temporary leadership solution in place for this academic year. This is therefore an exciting opportunity to lead our Maths department and you will view this opportunity as ideal preparation for Senior Leadership. I am keen for the new post holder to continue to develop the profile and results of the department further.  I would like to hear your thoughts on how you would help us do this.

The department’s results have improved since the previous postholder joined us in September 2009. The previous summer only 37% of students had gained an A*-C in Maths. This figure rose rapidly over the next few years and the department consistently achieves a pass rate of around 70% each year. This year they were successful in managing the change to 1-9 grades with 70% achieving a Grade 4 or higher. However, the pass rate at Grade 5 and above was only 46% and only 13% at Grade 7 and above. This has been the case for the last few years. The department achieve well at the C/4 threshold but have not done as well at the higher thresholds meaning the progress scores for Maths have been disappointing for the last few years. To put it into context the English department had a pass rate of 83% at Grade 4 and above, 65% at Grade 5 and above and 23% at Grade 7 and above. The average Attainment score for Maths was 4.3 compared with 5.3 for English. As you know, English and Maths are double weighted in the Progress 8 figures to emphasise the importance of these two subjects and although our English results were good, our students did not achieve as well as we hoped in Maths and this had a large impact on our Progress 8 score. 

There have already been a number of changes in the Maths Department and we have had a detailed action plan in place since the start of this term. This includes a change in the management structure of Maths, a full review of the department, support from the Local Authority and other schools, the phased introduction of new schemes of work across the school and more personalised home learning. This is building on developments lower down the school that we introduced last year. Put simply, we need the Maths department to be achieving as highly as our English department. This will of course be a challenge but the team of Maths teachers are strong and are up for the challenge.
 The department consists currently of eight specialist teachers.  You will benefit from outstanding departmental and whole-school CPD opportunities and from being part of a team with diverse teaching styles and an open door policy.  You will be encouraged to research the latest pedagogy and benefit from the department’s recent research of Singapore Maths, SOLE lessons and the FASMED project.  The Maths Department has its own dedicated IT suite and all classrooms have a new Interactive Whiteboard which connects wirelessly to the teacher iPads.
This is an interesting and demanding post, but one which will give the right candidate an opportunity to be part of a committed and dedicated team of teachers and support staff, whose prime aims are the continuing improvement and development of the school and the support and encouragement of its students.  If you are someone who loves learning and is committed to working with students who need your encouragement to succeed, and would like to work with colleagues who are friendly, committed and very hard working, then we would be delighted to receive your application.

We have made real progress recently and are proud of what we have achieved so far.  However, we know that we have the capacity to improve still further and our work continues to focus on improving practice in the classroom.  We are a forward looking school, committed to giving our students the best possible educational experience.  Although increasingly successful, we are not a complacent school.  There are many aspects that we can improve further and our challenge is to do this without compromising our existing strengths.  George Stephenson High School is a great place to work, with fantastic staff and talented students. I took on the Headship of this wonderful school in September 2009 and am truly very excited about the future.  I hope you are enthused by the enclosed information and choose to apply.

Please submit a letter of application (no more than two sides of A4) and a completed application form for the attention of Ms Karen Bradley (Headteacher’s PA) by noon on Thursday 8 February.

We expect to hold interviews on Wednesday 21 February.  If you have heard nothing by this date you must assume that your application has been unsuccessful.  

Yours sincerely
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IAN D WILKINSON

Headteacher

CURRICULUM LEADER:  MATHEMATICS


RESPONSIBLE TO:
Headteacher or delegated member of the Leadership Team

The post holder is required to carry out the duties of a school teacher as set out in the School Teachers Pay and Conditions Document 2016 and summarised in the school handbook.

GENERAL DUTIES
All Curriculum Leaders share in the responsibility for the day to day running of the school in accordance with published procedures in the staff handbook and adopted school policies.  All share in the management of student behaviour and development and so promote the ethos of the school.                                                                                        

Curriculum Leaders are responsible for leading and managing all aspects of the teaching and assessment in their departments within the educational aims of the school and in line with statutory requirements.

PURPOSE OF THE POST
· To raise standards of student attainment and achievement within the curriculum areas and to monitor and support student progress

· To be accountable for student development and progress within the curriculum areas

· To develop and enhance the teaching practice of others

· To ensure the provision of an appropriately broad, balanced and differentiated curriculum for all students in the department

· To be accountable for leading, managing and developing the curriculum areas

· To effectively manage and deploy staff, financial and physical resources within the department to support the curriculum areas

MAIN DUTIES
1.1
Management and development of courses of study

· leading the development and regular evaluation of Schemes of Work

· developing a variety of differentiated resources and teaching strategies to meet the needs of all students

· developing and updating appropriate systems of assessment in line with school policy

· addressing, through programmes of study such issues as literacy, numeracy, individual needs, work related learning 

· leading curriculum development in the department

· keeping up to date with national developments in the subject areas with teaching practice and methodology

· actively monitoring and responding to curriculum development and initiatives at national, regional and local levels

1.2
Monitoring and evaluating the work of the department

· analysing test results and examination results

· establishing the process of target setting within the department and working towards their achievement 

· establishing common standards of practice and developing the effectiveness of teaching and learning styles in the department

· contributing to the school’s procedures for lesson observation            

· monitoring the progress of students within the department on a regular basis and setting targets for improvement 

· monitoring and evaluating the work of the department according to the School’s Monitoring and Evaluation Schedule and against quality standards and performance criteria

· seeking and implementing modification and improvement where necessary

· implementing school quality procedures and ensuring adherence to those within the department

· monitoring the setting and marking of regular, appropriate homework according to school policies

· monitoring the quality, content and prominence of display and its regular updating 

· monitoring Health & Safety in the department in line with school policy

1.3
Departmental Policy and Planning

· managing regular departmental meetings 

· formulating departmental policies in line with school policies

· devising an annual departmental improvement plan and budget plan in line with the School Improvement Plan 

· contributing to discussions to ensure the integration of the work of the department into the school as a whole

· contributing to school publications e.g. curriculum booklets and to meetings with parents

1.4
Leadership and Management of staff

· leading the work of all employees within the department including NQTs, in liaison with senior staff responsible for NQTs

· participating in the Performance Management process, according to the School’s Performance Management Policy including taking responsibility for reviewing a number of staff in the department

· participating in the appointment of staff to work in the department and ensuring effective induction of new staff in line with school procedures

· building, co-ordinating and developing a team

· working with the LT to ensure that staff development needs are identified and that appropriate programmes are designed to meet such needs

· managing the work of ITT students and their mentors

· managing the work of substitute staff, supply staff and cover supervisors including providing appropriate work for students

· being responsible for the day-to-day management of staff within the department and acting as a positive role model

1.5
Management of students

· monitoring and supporting the overall progress and development of students within the department

· monitoring student attendance together with students’ progress and performance in relation to individual targets set; ensuring that follow-up procedures are adhered to and action taken where necessary

· supporting staff in managing the behaviour of students so that effective learning can take place

· managing the reward system within the department

· liaising with Guidance Managers and tutors in managing behaviour of students

1.6
Management of resources

· managing department resources including ensuring that equipment, books, etc., are ordered in line with school procedures

· taking steps to achieve value for money in spending

· liaising with the timetabler to ensure the appropriate deployment of staff and rooms

· ensuring that up-to-date records of department resources and their use are kept

· ensuring that up-to-date financial records are kept

· managing rooms, including fabric and furniture

1.7
Managing of Communications and Liaison

· managing arrangements for reporting to parents within school systems, including parents’ evenings

· informing parents of expectations of students, of coursework deadlines, module tests at regular intervals 

· assisting the Headteacher in the preparation of reports on the department for the LEA, the Governing Body and OFSTED

· leading the development of effective subject links with partner schools

· liaising with partner schools, higher education, community and business partners, examination boards and other relevant external bodies e.g. Connexions

· representing the department’s views and interests

1.8 Other duties 

· Continuing personal professional development   

· Engaging actively in the performance review process

· Undertaking any other duty as specified in the STPCD not mentioned above

· Employees will be expected to comply with any reasonable request from a line manager to undertake work of a similar level not specified in this job description.

To Whom Responsible:

· to the Headteacher, or any delegated member of staff in all matters

· to the Business Manager in Health and Safety matters

· to the link member of the Leadership Team for all other matters in the first instance

For Whom Responsible:

· all staff working in the department, teaching and support staff

Line Management responsibilities imply monitoring and evaluation and responsibility for the staff development of team members.

NOTE

a.
The details set out above describe the main duties and responsibilities relating to the post.  They do not however, specify every item in detail nor the particular amount of time to be spent on carrying them out

b.
This job description is subject to annual review and may be subject to amendment following consultation with the post holder

c. This post will involve a whole school strategic leadership and management role
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PERSON SPECIFICATION – CURRICULUM LEADER: MATHEMATICS

	ESSENTIAL
	DESIRABLE

	Qualifications

· Qualified teacher status

· A good degree in a relevant subject

· Evidence of continuing professional development

· Evidence of understanding of recent research on learning, teaching and assessment


	

	Evidence of

· Successful teaching across the age and ability range including A level

· Success as a tutor

· Evidence of leadership of successful curriculum development

· Proven experience of managing other colleagues

· Proven experience of coaching other colleagues to improve their practice

· Evidence of varied and flexible use of ICT in the classroom

· Promoting a positive ethos and well-ordered behaviour

· Using a wide range of teaching styles and approaches 


	· Previous experience of departmental leadership/ management
· Involvement in and commitment to extra-curricular activities


	Skills/Qualities

· High order ICT skills
· Excellent relationships with students of all abilities, and with colleagues

· Adaptability, flexibility and creativity of response to the changing needs of the school

· Positive, optimistic and committed to inclusive education

· Capacity to motivate and lead colleagues 

· Capacity to work independently and as a member of a team

· Resilience, tolerance, perseverance and a sense of humour


	


