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	Person Specification
Assistant Headteacher

Pastoral




	
	
	Essential
	Desirable
	Evidence

	A
	Qualifications and Experience

	
	
	A   Application
SS  Supporting Statement

I   Interview


	QE1
	Qualified Teacher Status or QTLS (with degree level of equivalent).
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	A

	QE2
	Exemplary classroom practitioner relevant to sector
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	A,I

	QE3
	Recent middle Leadership experience in a relevant sector school
	[image: image3.png]



	
	A

	QE4
	Experience of leading training and development
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	SS, I

	QE5
	Experience of line managing Heads of Year
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	SS, I

	QE6
	Designated Safeguarding Lead Training part 1,2 and 3 or willingness to undertake this training prior to starting (fee paid)
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	A,SS


	S
	Knowledge and Skills
	
	
	

	S1
	To have an up to date understanding on national policy, curriculum developments and statutory legal frameworks within which schools operate.
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	SS, I


	S2
	Demonstrable success of raising attendance 
	[image: image8.png]



	
	SS, I

	S3
	A thorough understanding of intervention packages to support accelerated learning
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	SS, I

	S4
	The ability to maintain good behaviour and discipline to support children’s learning and social development.
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	SS,I

	S5
	A commitment to and an understanding of Restorative Justice approaches to enhance and support positive behaviour management.
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	SS,I

	S6
	Able to manage resources and budgets effectively
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	SS, I

	S7
	Excellent communication skills both in oral and in written forms
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	SS, I

	S8
	Proven ability to set targets and, through systematic monitoring, review and evaluation, to see these targets achieved
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	SS, I

	S9
	Proven ability to lead and manage teams through effective planning, setting priorities, delegation and monitoring
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	SS, I

	S10
	Proven ability to demonstrate and recognise good classroom practice and set up systems to share this across the college
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	SS, I

	S11
	The ability to lead and motivate colleagues including performance management and continuous professional development to enhance their ability to support and inspire students
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	SS, I

	S12
	The ability to drive performance whilst effectively challenge underperformance
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	SS, I

	S13
	The ability to work in partnership with Governors, the LA, other schools and parents
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	SS, I

	S14

	High level use of ICT as a tool for teaching and Whole College Management
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	SS, I

	S15
	Good personal time management
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	SS, I

	C
	Commitment 


	
	
	

	C1
	To the principles of comprehensive and specialist education and the notion of the college as a community
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	SS

	C2
	To the pursuit of the highest standards of behaviour and achievement 
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	SS, I

	D
	Other Qualities


	
	
	

	D1
	To be a visible member of SLT who leads by example and is  accessible, responsive and accountable
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	I

	D2
	Proven positive attitude to the management of change
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	SS, I

	Safeguarding and Confidentiality 

	Knowledge of best practice and procedures for safeguarding children and young people
	(
	
	SS

	Ability to demonstrate high levels of confidentiality and discretion.
	(
	
	SS
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