Kingsford Community School   -  JD for Teacher Associate  

To support and complement the professional work of teachers including those with responsibilities in curriculum areas and inclusion, by taking responsibility for agreed learning activities under an agreed system of supervision, supported by direction from Line Managers  and in line with school policies and guidance. 
This involves:

Support for pupils

· Assist in assessing the needs of pupils and use detailed knowledge and specialist skills to support pupils’ learning

· Establish productive working relationships with pupils, acting as a role model and setting high expectations

· Develop and implement instruction specific to pupil needs
· Promote the inclusion and acceptance of all pupils within the classroom

· Support pupils consistently whilst recognising and responding to their individual needs

· Encourage pupils to interact and work cooperatively with others and engage all pupils in activities

· Promote independence and employ strategies to recognise and reward achievement of self-reliance

· Provide feedback to pupils in relation to progress and achievement

Support for Teachers

· Organise and manage appropriate learning environment and resources

· Within an agreed system of supervision, plan challenging teaching and learning objectives to evaluate and adjust lessons/work plans as appropriate

· Monitor and evaluate pupil responses to learning activities through a range of assessment and monitoring strategies against pre-determined learning objectives

· Assist with provision of objectives and accurate feedback and reports as required on pupil achievement, progress and other matters, ensuring the availability of appropriate evidence

· Assist with record progress and achievement in lessons/activities systematically and providing evidence of range and level of progress and attainment

· Work within an established discipline policy to anticipate and manage behaviour constructively, promoting self-control and independence

· Assist with the administration of assessments
· Supervise pupils (e.g. in the playground and on school outings), providing assistance with pupil care and welfare 

Support for the curriculum

· Plan and deliver learning activities to pupils within agreed system of supervision, adjusting activities according to pupil responses/needs

· Deliver local and national learning strategies e.g. literacy, numeracy, KS3, early years and make effective use of opportunities provided by other learning activities to support the development of pupils’ skills

· Use ICT effectively to support learning activities and develop pupils’ competence and independence in its use

· Select and prepare resources necessary to lead learning activities, taking account of pupils’ interests, language and cultural backgrounds

Support for the school

· Comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting concerns to an appropriate person

· Be aware of and support difference and ensure all pupils have equal access to opportunities to learn and develop

· Contribute to the overall ethos/work/aims of the school

· Recognise own strengths and areas of specialist expertise and use these to lead, advise and support others

· Deliver out of school learning activities within guidelines established by the school

· Contribute to the identification and execution of appropriate out of school learning activities which consolidate and extend work carried out in class
· Break and Lunch Duties
· Undertake Admin related to your role
Desired Skills & Experience: (max 500 words) Detail why an Incoming Participant should work for you as a Teaching Assistant. Bullet points preferred. 
	Qualities and Attributes
	Essential
	Desirable
	Evidenced by

	Qualifications

	Excellent standard of general Education, 5 GCSEs grades A* - C (including English and Mathematics) or equivalents
	
	
	Application

	A Levels
	
	
	Application

	Degree
	
	
	Application

	Experience of working with children (either paid or unpaid capacity) , preferably in an education setting 
	
	
	Application/Interview

	Experience

	Proven successful experience of working with children
	
	
	Interview

	Experience of working with SEN or EAL needs]
	
	
	Interview

	Strong ICT skills including understanding and use of databases  and data analysis
	
	
	Application

	Knowledge and understanding of the importance of the  Health and Safety and Safeguarding  policies
	
	
	Interview

	Understanding of and commitment to work within the scope of the school’s equal opportunities policy
	
	
	Application/Interview

	Knowledge and Skills

	Ability to lead and work as part of a team 


	
	
	Application

	Able to form, and maintain a range of Teaching and Learning strategies 


	
	
	Application

	Able to implement a range of Teaching and Learning strategies
	
	
	Application

	Able to communicate effectively with a range of people both in writing and orally
	
	
	Application/Interview

	Able to form and maintain appropriate professional relationships and boundaries with children and parents 
	
	
	Application/Interview

	Excellent interpersonal and listening skills 
	
	
	Interview

	Adaptable, flexible and able to defuse conflict
	
	
	Interview

	Calm under pressure 
	
	
	Interview

	Able to organise and deliver classroom activities 
	
	
	Application/Interview

	Able to deal with sensitive information and issues in a confidential manner and respond sensitively to pupils' needs
	
	
	Application/Interview

	General/Personal Qualities and Characteristics

	Have a caring and positive nature 

 
	
	
	Interview

	Prompt, reliable and delivers with pace
	
	
	Interview

	Ability to work flexibly and collaboratively within a team environment
	
	
	Interview

	Willingness to attend and participate in meetings to review pupil progress and lead staff meetings
	
	
	interview

	Ability to monitor, evaluate and present information on pupil progress 
	
	
	Interview

	Take ownership of own and others performance; collaborate to identify development and training needs and seek continuous improvement. 
	
	
	Interview

	A commitment to high standards and expectations for self, staff and pupils

	
	
	Interview


