Job Description

Post: 


Junior Teacher
Start Date:
 
January 2018
Hurst Lodge requires a teacher of Key Stage 2 for January 2017 to teach pupils in the Year 5 and Year 6 and be Form Tutor for Year 5. 
Hurst Lodge is non selective and has pupils with a diverse ability range.

Main Duties

· To carry out the professional duties of a Teacher of English as set out in the accompanying schedule

· To take responsibility for the review and development of the schemes of work for English from Year 5 to 6.
· To plan and coordinate literacy programmes for students who require additional help

· To be a Form Teacher to a Year 5 and to be responsible for their pastoral care

· To play an active role in extra-curricular activities and assist in the organisation of whole school events such as sports, productions etc.

· To fully participate in staff meetings

· To take part in cover arrangements when necessary

· To attend and deliver assemblies according to the school rota

· To supervise pupils at periods before, during and after school
· To run prep as required
· To undertake any other related duties as reasonably requested by the Head of Juniors and ultimately the Principal.
Responsibilities

· To promote the aims and ethos of Hurst Lodge School

· To comply with existing Health and Safety legislation and procedures

· To contribute to any relevant in service training programmes

· To ensure their own professional development is kept up to date
Skills, Knowledge, Experience, Qualifications Required

· A good degree in English or closely related subject

· Postgraduate Certificate of Education or equivalent teaching qualification in primary education, Qualified Teacher Status

· Good interpersonal skills

· Good written and oral communication skills

· The ability to work as part of a small department and as part of the staff team

· The experience of teaching drama whilst not necessary is an advantage

Professional Duties of a Teacher

· All teachers should carry out their professional duties under the reasonable direction of the Senior Leadership Team and Principal

· Have high expectations of all pupils to ensure that they can achieve their full educational potential

· Hold positive values and attitudes and adopt high standards of behaviour in their professional role

· Communicate effectively with pupils, colleagues and parents with relevant information about attainment progress and well-being via ongoing communication and the school’s agreed annual reporting processes.  Recognise that communication is a two way process and encourage parents and carers to participate in discussions about the progress, development and well-being of our pupils

· Know how to make effective personalised provision for all children, and how to take practical account of diversity and promote equality and inclusion in their teaching

· Work as a team member and identify opportunities for working with colleagues, managing their work where appropriate and sharing the development of effective practice with them.

· Understand how children develop and how the progress, rate of development and well- being of learners are affected by a range of developmental, social, religious, ethnic, cultural and linguistic influences.

· Know the arrangements concerning the safeguarding of children and young people in operation at Hurst Lodge and know how to identify potential abuse or neglect

· Effectively manage resources and any budget delegated to them to secure new resources and provide value for money.

Learning and Teaching

· Have a secure knowledge and understanding of Key Stage 2 curricula and related pedagogy including the contribution that their main subject makes to cross curricula learning

· Plan for progression across the age and ability range taught, designing opportunities for learners to develop their literacy, ICT and thinking and learning skills across curriculum areas.

· Plan, set and assess homework, other out of class assignments and coursework for examinations

· Review the effectiveness of their teaching and its impact on learner’s progress, attainment and wellbeing, refining their approaches where necessary

· Make effective use of an appropriate range of observation, assessment, monitoring and recording strategies and support learners to that they can reflect on their learning, identify progress and set positive targets to become successful independent learners

· Establish a purposeful and safe learning environment so that learners feel secure and sufficiently confident to make an active contribution to learning and to the school

· Identify and use opportunities for making links between in school learning and learning in out of school contexts

· Use a range of behaviour management techniques and strategies to establish and maintain a clear and positive framework for discipline in line with the school’s behaviour policy

· Promote learners’ self-control, independence and cooperation through developing their social, emotional and behavioural skills.

Assessment

· Know and understand the assessment requirements and arrangements for the subject areas they teach, including those relating to public examinations and qualifications
· Understand and use statistical information to evaluate the effectiveness of learning and teaching

Personal Professional Development

· Maintain an up to date knowledge and understanding of the professional duties and regularly evaluate their practice

· Participate in Performance Management and be committed to evaluating and improving their performance through appropriate professional development

· Develop and maintain a creative and constructively critical approach towards innovation, be prepared to adapt their practice and act upon advice and feedback from mentoring arrangements

· Develop and maintain a good, up to date working knowledge of a range of teaching learning and behaviour management strategies in order to personalise learning.

Person Specification

Teacher of Key Stage 2
Qualifications

· A good degree in English or closely related subject

· Postgraduate Certificate of Education or equivalent teaching qualification in primary education

Skills

· Good inter-personal skills

· Good written and oral communication skills

· The ability to work as part of a small department and as part of the staff team

Teaching Experience
· The ability to provide stimulating, well planned lessons across the age and ability range

Pastoral Skills

· The ability to carry out the role of form teacher effectively

· Willingness to be involved in the pastoral side of the school

· Able to maintain a professional, yet caring and compassionate approach to dealing with students

· Suitable to work with children. An Enhanced Disclosure check will be completed on the successful applicant alongside reference checks.
Extra Curricular

· Willingness to be involved in the broad activity programme. Ability to organise and run a club as part of this programme

General

· Willingness to support the ethos of the school

· Ability to maintain a cheerful outlook and a sense of humour
