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THE BENEFITS FOR STAFF

As a member of staff at Harlow College you will be entitled to participate in and benefit from a range of activities and services.

CORE BENEFITS

As one of our employee’s you will automatically receive these benefits:

· Leave
Entitlement of 30 days /42 days/ 35 days per annum plus statutory bank holidays. Plus you will receive a day off on your birthday. 

· Pension schemes

There are two pension schemes, Teachers Pension and the Local Government Pension operated by the college; significant contributions are made by the college to both schemes. Both schemes are Career Average Related Earnings (CARE).  
· Sick Pay
The College operates a generous sickness allowance scheme where by employees who are off work through illness receive a level of payment. This level of payment, which incorporates any statutory sick pay entitlement, is determined by the employee’s length of service (full details are available upon request).  

· Learning and Development and Continuous Professional Development
As an educational organisation we strive to support our employees in their development. Those staff in teaching roles are also supported in achieving a teaching qualification. 
· Maternity & Paternity Scheme
The college’s maternity scheme offers more than the statutory minimum (full details are available upon request)  
OTHER BENEFITS

· Travel 
The College is located close to local amenities including the Town Centre and public transport links.  For staff that use buses there may be a discount on the fare payable. Staff members at the college qualify for a 10% discount on monthly or annual season tickets with Abellio Greater Anglia Services, to apply for this please call 0345 600 7245. 
· Recognised Trade Unions
The college maintains good working relationships with its three recognised trade unions:

· UNISON

· University and College Union (UCU)

· The Association of Managers in Education (AMiE)

· Retail Outlets
Within the College are various services that are available to staff, students and members of the public:

· Harmony Hair and Beauty Salon

· Training restaurant “Skylight Brasserie”
· A Starbucks coffee shop offering excellent meals at reduced prices 
· College shop ‘Essentials’ selling everything from stationary to snacks 

· The food court offering a range of healthy food 
· Discounts
As a member of college staff you will be entitled to specific discounts at the following venues:

· Manor of Groves Health Suite, Sawbridgeworth

· Virgin Active, Harlow

· Leisurezone, Harlow
· Fit4Less, Harlow

· Paringdon Sports Club, Harlow

· Dizzy Ducks Day Nursery, Harlow

· The Gateway Nursery & Preschool, Harlow
· Esquires Coffee House, Harlow 

· Nandos, Harlow (Only on Monday between 6pm-9pm) 
· Raj Lodge, Old Harlow

· Apple Special Educational Pricing

· Eurochange (Harlow branch)

· Bb’s in the Harvey Centre
· Mui & Koko Restaurant that is located on the ground floor in the Holiday Inn 
· King Du
Further information can be found by visiting “The Offers” page which is located under staff only on the Harlow College Qube.

OTHER BENEFITS

· Staff Health & Wellbeing 
     The health and wellbeing of staff is paramount to the college. There is an exclusive programme of events throughout the year together with an annual event held in June offering a wide range of activities aimed at improving health & wellbeing. A monthly newsletter also promotes national events, healthy eating and tips for improving health and wellbeing.   

· Staff Association

      As part of our wellbeing initiative we also have a staff association which you will automatically become a member of upon commencement of employment, this is open to family and friends also. We organise regular activities at fantastic reduced prices, eg theatre trips, Christmas markets etc.
· Childcare Vouchers (salary sacrifice scheme) 
      We currently work with Busy Bees Benefits to provide childcare vouchers. Childcare vouchers are non-taxable and do not attract either employee or employer National Insurance Contributions. 
· Buy Back of Annual Leave


  Staff may request to buy up to 10 days (pro-rated for part time staff) in addition to 
        their annual leave allocation in any academic year.
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